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AGREEMENT 
This Agreement made and entered into at North 
Canton, Ohio, effective as of December 8, 2003, 
(except as to portions hereof or Supplements here-
to for which a different effective date is therein set 
forth) by and between THE HOOVER COMPA-
NY hereinafter called "Company", of the one part, 
and INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, AFL-CIO, LOCAL 
NO. 1985, hereinafter called "Union", of the other 
part, is as follows: 
Section I 
(A) RECOGNITION 
The Company recognizes the Union as the sole \ 
collective bargaining agency for all production, 
maintenance, and warehouse employees at the 
Company's North Canton, Industrial Park, National 
Distribution Center, and Canton, Ohioplants, includ-
ing group leaders and truck drivers, but excluding 
guards and watchmen, office and clerical employees, 
factory clerical employees, shipping and receiving 
clerks, timekeepers, time study men, Hoover Park 
employees, professional employees, full supervisors, 
assistant foremen, general foremen, superintendents, 
fire inspectors, chauffeurs, and all other supervisors 
as defined in the Labor Management Relations Act of 
1947. or as amended. 
(B) SUCCESSOR RIGHTS . 
This Agreement shall be binding upon the parties 2 
hereto, and shall be binding upon any successors or 
assigns by merger, consolidations or otherwise of i 
either party. 
(C) EQUAL EMPLOYMENT POLICY , 
It is the continuing policy of the Company that the 3 
provisions of this Agreement shall be applied to all 
qualified employees, and that such persons shall be . 
given equal employment opportunity, in accordance I 
with existing State and Federal laws, without regard 
to race, color, religious creed, national origin, sex, . 
age, veteran status, or mental or physical handicap as 1 
defined by law. 
Without limitation of the foregoing, it is the 
ongoing policy of the Company to take positive 1 
action to assure compliance with all applicable State ' 
and Federal laws in the area of equal employment 
opportunity and to support and apply The Hoover I 
Company's programs of affirmative action for the ' 
employment and advancement of qualified females, 
minorities, disabled persons, disabled veterans and I 
veterans of the Vietnam era. < 
Wherever the masculine pronoun is used in this 
Agreement, it shall also apply to the female gender. | 
2 
I 
I 
I 
I 
(D) OSHA POLICY 
In accordance with the requirements of the 
Occupational Safety and Health Act of 1970, it 
shall be the exclusive responsibility of the Employer 
to insure the safety of its employees and compliance 
by them with any safety rules contained herein or 
established by the Employer. Nothing in this 
Agreement will make the Union liable to any 
employees or to any other persons in the event that 
injury or accident occurs. 
The safety committee provided for herein is 
empowered only to establish minimum safety rules 
and standards. In accordance with the requirements 
of OSHA, the employer has exclusive responsibility 
to insure the safety of its employees and their com-
pliance wnil such safety rules and standards. 
(E) UNION PLANT ACTIVITY 
I Union activity within the Plant during working hours shall be for the investigation of grievances and problems that could lead to a grievance. The Safety 
I Committee members may also investigate safety 
problems. The investigation of grievances shall be 
carried on by Department Stewards within the 
I departments they represent, or by members of the 
Executive Board, or by officials of the Union. Union 
representatives shall be allowed reasonable time off 
during working hours for the conduct of Union 
I business either inside or outside the Plants; provided, 
• 3 
that such union representatives shall report to their 
foremen, if available, otherwise to designated super-
visors, whenever it becomes necessary to leave their 
work for the purpose of conducting such Union 
activity or Union business. They shall also state their 
intended destination for activity within the Plant, 
and shall report, as above, if they return to work 
before the end of their work shifts. 
(F) COMPANY DISCRIMINATION 
The Company will not interfere with, restrain, or 
coerce employees because of their membership or 
lawful activity in the Union and will not dominate or 
interfere with the Union, nor, by discrimination in 
regard to hire or tenure of employment or any term or 
condition of employment, encourage or discourage 
membership in the Union. 
(G) UNION DISCRIMINATION 
Neither the Union, nor any officer or member 
thereof, shall by any means whatsoever coerce or 
intimidate, or seek to coerce or intimidate, any 
employee of the Company in the lawful exercise of 
his rights. 
(H) DUES CHECK OFF 
Following receipt of individual dues deduction 
authorizations on the form set forth below, the 
Company agrees to deduct each month from the pay 
4 
of each authorizing Union member his current Union 
monthly dues, and, in the first month following his 
authorization, his Union initiation fee. The Company 
shall promptly remit each month the total of any such 
deductions to the Financial Secretary of the Union 
against his receipt therefor in the name of the Union. 
CHECK-OFF AUTHORIZATION FORM 
INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, AFL-CIO 
LOCAL NO. 1985 
To the Hoover Company, North Canton, Oliio: 9 
I hereby authorize you to deduct from my wages on 
or before the 15th of each month after date hereof, the 
regular monthly Union dues, and the established initia-
tion fee, if any, and remit same to the Financial 
Secretary of International Brotherhood of Electrical 
Workers, AFL-CIO, Local No. 1985. 
This authority shall be effective and cannot be 10 
canceled for a period of one year from the date hereof 
or until the termination date of the current Agreement 
between the Company and the Union, whichever 
occurs sooner. You may continue this authorization in 
effect after the expiration of the shorter of these periods 
for further periods of one year from such date, provid-
ed that there is then in effect a collective bargaining 
Agreement between the Company and the Union pro-
viding for a check-off of Union membership dues. If 
appropriate under Federal law, this authorization shall 
5 
become effective and cannot be cancelled by me dur- 11 
ing any such years, but I may cancel and revoke it by 
giving you written notice (signed by me) thirty days 
following expiration of any such year or within thir-
ty days following the termination date of any collective j 
bargaining Agreement between the Company and the 
Union covering my employment. 
Such notice of revocation shall become effective j 
respecting dues for the month following the month in ' 
which such written notice is given; and a copy of any 
such notice must be given by me to the Financial 
Secretary of the Union. ' 
Signature: 
Clock No. Date: 
(I) UNION MEMBERSHIP I 
For purposes of this Agreement, a Union member 12 
shall be considered to be a "member of the Union in I 
good standing" provided he is not delinquent in the I 
payment of his Union dues. 
(J) UNION SECURITY I 
(1) All employees who, on the effective date of this 13 
Agreement, are members of the Union in good J 
standing in accordance with its Constitution and j 
By-laws, and all employees who become mem 
6 
bers after that date, shall, as a condition of 
employment, maintain their membership in the 
Union in good standing for the duration of this 
Agreement. AH employees who are hired on or 
after the effective date of this Agreement, shall, 
as a condition of employment, after completing 
one hundred twenty (120) calendar days of 
employment, acquire and maintain membership 
in the Union. 
(2) Within 90 calendar days after the date of execution H 
of this Agreement, and continuing for the duration 
of this Agreement, all those seniority employees 
who are not members of the Union as of the date 
of execution of this Agreement, and who have not 
been required to become Union members under 
prior agreements between the Company and the 
Union, shall be required as a condition of employ-
ment, to (1) acquire and maintain membership in 
good standing in the Union, or (2) pay to the Union 
a service charge, equal to the Union's usual and 
regular initiation fee, membership dues, and gener-
al and uniform assessments, as their contribution 
toward the cost of administration of this 
Agreement and the representation of the bargain-
ing unit. Check off initiation fee, dues, and assess-
ments or service fee, as applicable, for such 
employees, shall be on the same basis as set forth 
in Sub-Section H of this Section I. 
7 
(K) UNION FURNISH COMPANY 
EMPLOYEE LISTING 
The Union shall promptly furnish to the Company 
a certified list of its members covered by this 
Agreement as of the effective date of this Agreement. 
The Union shall also furnish to the Company from 
time to time a similar certified statement covering 
persons who thereafter become members covered by 
this Agreement. If a dispute arises as to whether an 
employee was a member of the Union on the date 
specified above,such dispute may be submitted to 
arbitration under the provisions of Paragraph (A) (4) 
SECTION X - GRIEVANCE PROCEDURE. The 
decision of the arbitrator shall be final and binding 
upon the parties for the duration of this Agreement. 
(L) UNION INDEMNIFICATION OF COMPANY 
The Union shall indemnify the Company against, 
and hold it harmless from, ail liability for any action 
taken by the Company to comply with this Section, 
or in reliance upon any list furnished to, or request 
made to the Company by the Union. 
(M) AGREEMENT DISTRIBUTION TO 
EMPLOYEES 
The Company wiil furnish a printed copy of this 
Agreement to all employees in the bargaining unit. 
The cost of such copies shall be shared equally by the 
Company and the Union. 
* 
•Section II 
(A) MANAGEMENT RIGHTS 
The Company shall have the exclusive rights, 18 
I among others, of the Management of the Plant; the 
control of its properties, the selection, installation, 
arrangement, and rearrangement of machinery and 
• equipment; the maintenance of order on its premises; 
and the direction of work forces, including the rights, 
among others, to hire, transfer, upgrade or pro-
I m o t e , suspend or discharge for proper cause, assign 
employees to work and shifts, to relieve employees 
from duty because of lack of work, to establish and 
from time to time to amend rules and regulations not 
I inconsistent herewith, and to maintain the efficiency of its working forces; all provided that exercise of 
Management rights will not conflict with any other 
I provisions of this Agreement, or Supplements or Sub-Agreements hereto, and provided that such exer-
cise shall not be for the purpose of discrimination 
I against the Union or any of its members. All factory 
rules and regulations now in force shall remain in 
effect until amended or superseded. The Union will 
I be notified in advance of any change in existing fac-tory rules and regulations. The Union will be notified 
no less than thirty (30) calendar days in advance of 
I any change in existing factory rules and regulations contained in the Hoover Hourly Employees 
Handbook. 
1 
<B) CONTRACTING OUT WORK 
If it should become necessary to contract out 19 
work that is normally performed by employees in 
the bargaining unit, the Manager of Labor 
Relations will notify the Union as far in advance as 
possible and explain the reason why it is necessary 
to contract out such work. The Company will con-
firm such notification in writing as soon as possi-
ble. In no event, however, shall the foregoing pro-
vision be deemed to require the Company to cease 
any established practice of purchasing supplies, pur-
chasing supplies, equipment, materials, components, 
etc. from outside sources or contractors. 
(C) FURLOUGHS 
(l)Employees may be furloughed up to fourteen 20 
calendar days where there is a temporary stoppage 
of employment. "Furloughs" include periods of 
time necessary for effecting transfers under the 
Transfer Plan, lack of materials, machine break-
downs and other occurrences of a similar nature. 
Departmental furloughs will occur according to 
seniority provisions within the affected occupa-
tional classification on the affected shift. Where 
temporary work assignments are given to employ-
ees who would otherwise be furloughed, such 
assignments will be given to the required number 
of senior furloughed employees who have the 
10 
requisite skill and ability and who regularly work on 
the shift and in the department in which the tempo* 
rary work is to be performed. However, employees 
who have medical restrictions pertaining to an occupa-
tional illness or injury and who are being compensat-
ed through Workers' Compensation may be fur-
loughed indefinitely until the Company can find a 
suitable position. 
(2)"Furloughs" do not interrupt the accumulation 21 
of seniority, and "furloughed" employees are 
considered to be on the Company's payroll. 
(D) GROUP LEADERS 
(l)U is understood that although Hourly employees 22 
must follow the instructions of their Group 
Leaders, it is further understood that Group 
Leaders are Supeivisoiy employees wiuiGul any 
disciplinary authority. 
(2) "Group Leaders" may devote any amount of their 23 
time to the same work as performed by the 
employees they oversee. Group Leaders, at the 
option of the Company, may be selected for, con-
tinued on or be removed from their jobs on the 
basis of individual qualifications and without 
regard to seniority; except that in cases of layoffs, 
Group Leaders whose seniority reaches the plant-
wide layoff level will be laid off. 
l l 
(E) SALARIED PERSONNEL 
(1) Supervisory personnel may perform manual 24 
operations of the type or in situations described 
below provided they are not regularly scheduled 
so as to continuously displace members of the 
bargaining unit. 
(a) The instruction or training of employees or in 
starting new jobs. 
(b) Assisting a Set-Up Man or any other employ-
ee in making set ups. (Assisting only when 
the expertise is required.) 
(c) Emergency conditions (Fire, water damage, 
etc.) 
(d) Experimental work on the development of 
new processes and in determining the cause 
of trouble on a production operation. 
(e) Work which is negligible in amount and which, 
in the circumstances then existing would be -
unreasonable or impractical to assign to a 
bargaining unit employee. (Shoving a container 
or hand truck out of aisle, or helping an 
employee lift a heavy container, etc.) 
Work which is incidental to supervisory duties even 
though similar to duties found in jobs in the bargaining 
unit shall not be affected by this provision. 
(2) If Salaried Personnel performs work in viola- 25 
tion of this Section, Sub-Section E, Paragraph 
24, and the Employee who otherwise would 
12 
have performed this work can reasonably be identified, 
the Company shall pay such Employee the applicable 
standard hourly wage scale for the time involved. 
Section HI 
(A) WORK STOPPAGE PROHIBITION 
Since adequate provisions have been made herein 26 
for the settlement of all-disputes and grievances 
which might arise hereafter, it is agreed that during 
the life of this Agreement there shall be no lock-outs 
on the part of the Company, nor strikes, slow-downs, 
work stoppages, boycotts or other types of organized 
interference, coercive or otherwise, with the 
Company's business on the part of the Union. 
(B) UNION INDEMNIFICATION 
In the event a strike, slow-down, etc., should 27 
occur, without authorization by the Union, then the 
Company agrees that there shall be no liability for 
damages on the part of the Union or for any of its 
officers if the Union forthwith declares by bulletin 
board notices, by press or radio release, by telephone 
calls or by letters (as the Company may request) that 
such action is unauthorized, and orders the employ-
ees involved to discontinue such activity. 
13 
<C) WORK STOPPAGE -
GRIEVANCE DISCUSSION 
Should a strike, slow-down, etc., occur, neither 
party shall be required to discuss the grievance 
allegedly causing the same or any other grievances, 
until such strike, slow-down, etc., is terminated. 
(D) WORK STOPPAGE -
DISCIPLINARY ACTION 
The Company may, at its discretion, discharge or 
otherwise discipline employees engaging in or 
encouraging a strike, slow-down, etc. It is under-
stood that such action on the part of the Company 
shall be final and binding upon the Union and upon 
the employees, and shall in no case be construed as 
a violation of any other provision of this 
Agreement. However, the issue as to whether or not 
any particular employee did in fact engage in or 
encourage any such strike, slowdown, etc., may be 
subject to grievance procedure as provided in SEC-
TION X of this Agreement. 
Section IV 
HOURS AND OVERTIME 
(A) REGULAR WORKWEEK - WORKDAY 
The regular workweek shall be 40 hours and the 
regular weekday shall be eight hours. The workweek 
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shall consist of five consecutive working days, 
Monday to Friday, inclusive. Monday (Monday 
begins Sunday at 11:00 p.m.) shall be the first day of 
the established workweek and each day shall begin 
with the established night shift, starting at 11:00 p.m. 
and extending for a 24-hour period thereafter, except 
that when changed schedules are instituted under 
provisions of SubSection (C) of this SECTION IV -
HOURS AND OVERTIME, then the workweek for 
any employees involved covers the periods from the 
regular starting time of their respective shifts each 
Monday to the same time the following Monday, 
with corresponding change in the workday. 
(B) CONTINUOUS COVERAGE WORKWEEK 
-WORKDAY 
The Continuous Coverage workweek shall be 40 31 
hours and the Continuous Coverage workdays shall be 
two twelve hour days and two eight hour days. The 
workweek shall consist of four consecutive working 
days and three days of rest. Employees working a 
Continuous Coverage workday of twelve hours shall 
be paid time and one-quarter for hours worked in 
excess of eight hours up to twelve hours. 
(C) CHANGED WORK SCHEDULES 
Should it be necessary, in order to achieve maxi- 32 
mum production schedules or in the interest of the 
15 
efficient operation of the Plant, to depart from the 
normal conditions stated in Sub-Section (A) and (B) 
of this SECTION IV, the Union and Management of 
the Plant, may, at the request of either party, confer 
to determine whether, based upon the fact of the sit-
uation, a mutually satisfactory modified schedule of 
working hours can be arranged, but the final right to 
arrange a schedule of working hours rest with 
Management in order to avoid adversely affecting 
the operation of the Plant. It is agreed that any con-
templated changes in schedules of working hours 
deemed necessary by the Company shall be made 
known to the Union as far in advance of such 
changes as is possible. 
(D) REDUCED WORK WEEK 
In case of an extended period of reduced produc- 3; 
tion, the Company may at its option lay off employ-
ees, following the provisions of the Transfer, Layoff 
and Rehiring Plan which is Supplement No. 1 to the 
Agreement, to maintain departmental workweeks of '•• 
not less than thirty two hours for periods not to 
exceed a total of ninety (90) calendar days during the I 
first twelve-month period and during each successive I 
twelve-month period in the life of this Agreement; 
but the Company may extend such ninety (90) calen- I 
dar day totals by the amounts of time that work stop- I 
pages at the plants of it suppliers, gas or coal short 
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ages, and items of similar nature which are clearly 
outside of Company control, may cause periods of 
reduction. By the completion of the above ninety 
(90) calendar days or extended total, departments are 
to be returned to a forty hour workweek by means of 
suitable layoffs, if necessary. Should any extra work 
be required during the period when a thirty-two hour 
workweek is being maintained, such work shall be 
divided on the same basis as provided in Sub-Section 
(H) of this SECTION IV. 
(E) OVERTIME - PAYMENT 
Work in excess of the workday or the workweek as 34 
defined in Sub-Sections (A) and (B) of this SEC-
TION IV shall be paid for as follows: 
(1) OVERTIME AT TIME AND ONE-HALF 
(a) Work in excess of eight hours in any one work- 35 
day (twelve normally scheduled hours in a con-
tinuous coverage workday) or work in excess of 
eight consecutive hours (twelve normally sched-
uled consecutive hours in a continuous coverage 
workday) will be paid for at the rate of time and 
one-half, except in cases where the double time 
provisions of Sub-Sections (E), (F), and (G) of 
this Section IV are properly applicable. 
(b) Work in excess of forty hours at straight time pay 36 
or in excess of forty hours of continuous coverage 
pay in any workweek will be paid for at the rate 
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of time and one-half except in cases when the double J 
time provisions of Sub-Sections (E), (F), and (G) this I 
Section IV are properly applicable. 
(c) Work performed by employees between the 31 
hours of 11:00 p.m. Friday (or its equivalent) to J 
11:00 p.m. Saturday (or its equivalent), other 
than work performed on an established sched- , 
uled normal shift or an established scheduled I 
modified shift beginning within or extending 
into said hours, wiJJ be regarded as work in . 
excess of the regular workweek and will be paid I 
for at the rate of time-and-one half. 
(2) OVERTIME AT DOUBLE TIME 
(a) Work performed by employees between the hours 3 | 
of 11:00 p.m. Saturday (or its equivalent) to 11.00 ' 
p.m. Sunday (or its equivalent), other than work 
performed on an established scheduled normal I 
shift or an established scheduled modified shift • 
beginning with in or extending into said hours, 
will be regarded as work in excess of the regular I 
workweek and will be paid for at the rate of ' 
double-time. 
(F) EQUIVALENT TIME • 
The word "equivalent" in parenthesis in para- 39 
graphs (37) and (38) of Sub-Section (E) applies to I 
the cases of employees of continuously-operating I 
departments and continuous coverage departments. 
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(Continuously-operating departments, such as 
Power Plant, normally have two rotating or fixed 
days of rest in each workweek. The first day of each 
two days of rest is considered the equivalent of 
Saturday and the second day the equivalent of 
Sunday. Continuous coverage departments have 
three fixed days of rest in each workweek. The first 
day of rest during the first week of pay period will 
be there equivalent of Saturday, the second day the 
equivalent of Sunday, and the third day the equiva-
lent of Saturday. The first day of rest during the sec-
ond week of a pay period will be the equivalent of 
Sunday, the second day the equivalent of Saturday, 
_,
 1 rf._—j 
work performed on such equivalent Saturdays and 
Sundays will be paid for at the rates outlined for 
Saturday and Sunday work in the preceding two 
paragraphs. 
G) NON-DUPLICATION OVERTIME PAYMENT 
In case more than one of the overtime provisions 40 
out lined in Sub-Sections (E) and (F) of SECTION 
IV apply to a particular instance, the overtime provi-
sion which provides the higher benefit is to be used. 
In no case, however, will the benefits of. more than 
one overtime provision be accumulated or com-
pounded to provide increased benefits. 
w 
(H) OVERTIME DISTRIBUTION AND HOURS I 
WORKED ON A HOLIDAY I 
Overtime shall be offered as equally as possible 41 
(to be maintained within 12 hours at time and one- I 
half and 12 hours at double time; the maintenance of I 
these hours does not apply to projects or job comple-
tions) among the employees of a specific classifica- | 
tion on the specific work shift affected by overtime | 
requirements, beginning with the employees of high-
est seniority and continuing in rotation so long as I 
overtime work is available; provided, however, the | 
Company shall not be obligated to offer the work to 
be accomplished to non-seniority employees, nor to I 
employees who have not had sufficient experience to | 
perform such work at or above standard output. If 
special conditions arise and it is impossible to recruit i 
sufficient personnel, then the Company will have the | 
right to assign the employees of least seniority who 
would normally perform the work required, to such i 
work even though this may occur on their scheduled I 
days of rest. In selecting employee(s) to work on a 
day observed as a holiday, all conditions in the above • 
paragraph will be adhered to; selection of the I 
employee(s) will come from the time and one-half 
overtime distribution list. . 
In selecting employee(s) overtime shall be offered as I 
equally as possible among the employees of the specif-
ic classification on the specific work shift affected , 
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by overtime requirements, then offered as equally as 
possible among the employees of the specific classi-
fication on other shifts to fulfill overtime require-
ments. The Company may, at its option, then con-
sider volunteers out of classification on the affected 
shift (not to be maintained within 12 hours and not 
applicable to skilled trades). The selection of the 
employees will come from the time and one-half or 
double time overtime distribution lists. 
(I) EMPLOYMENT GUARANTEES 
In this Agreement, or in Supplements and Sub- 42 
Agreements thereto, any reference to a period of 
employment shall not constitute a guarantee of 
employment, unless such reference is to employment 
involved in connection with call-in pay, reporting 
H'pay, etc., where a specific guarantee of employment 
I 
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is stated. The provisions of this Sub-Section will not 
affect, in any way, the rights of laid-off employees to 
be rehired under the provisions of Supplement No. 1 
to this Agreement. 
Section V 
SENIORITY 
(A) GENERAL SENIORITY PROVISIONS 
Employees within the bargaining unit shall retain 43 
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and accumulate seniority, except as noted in Sub-
Sections (F) and (H) of this SECTION V, and in 
Paragraphs (D2), (G), (H), and (1) of SECTION 
XII - LEAVE OF ABSENCE, on the basis of _ 
continued service not interrupted by one or M 
more of the following events: 
(1) Voluntary separation from Company employ-
ment; 
(2) Discharge for just cause; 
(3) Failure to report for work at the termination of 
a leave of absence or after the expiration of an 
approved period of time off, unless an excuse 
reasonable to the Company is furnished or an 
extension obtained; 
(4) Failure to report within forty-eight hours after 
a request to report is sent to an employee's 47 
address as it appears on the Company's records I 
following a layoff because of no work, unless ™ 
an excuse reasonable to the Company is fur-
nished for such failure. Notice to current 
employer by a former Hoover employee of 
intent to quit within one week will be accepted 
as a reasonable excuse. It is the responsibility 
of each employee to keep the Company 
informed as to his address; 
(5) Continuous Layoff for thirty-six (36) consec-
utive months unless excluded by Sub-
Agreements or, in a particular case, a longer 
period is agreed upon by the parties; 
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(6) (a) "Normal" or "Early" retirement under the 
Pension Plan established by agreement 49 
between the Company and the Union under 
date of December 14, 1950, or any modifica-
tion, extension or amendment thereof here 
after in effect. 
(b) Employees who are receiving benefits under 
the Long Term Disability Plan shall accumu- 50 
late additional seniority in accordance with 
paragraphs 190 and 191 while on Long Term 
Disability. Should an employee later recover 
and again be available for employment prior 
to retirement, suitable employment, if 
available, shall be offered. 
(B) SENIORITY - LAYOFF 
In case of a layoff of any employee due to lack of 
work, seniority will continue to accumulate during 51 
the period of layoff for up to, but not exceeding, 
twenty-four (24) months. If recalled as provided in 
Sub-Paragraph (5) of Paragraph (A) of this SEC-
TION V, employee's seniority date will be adjusted 
and they shall accumulate additional seniority on the 
basis of further service thereafter. 
(C) SENIORITY - WORK WHILE BELOW 
LAYOFF LEVEL 
In cases when an employee is still working after 
52 
23 
the plant-wide layoff level has reached his seniority 
date, excluding any occupation covered by craft sen-
iority, seniority will continue to accumulate for up to, 
but not exceeding, twenty-four (24) months from the 
date upon which the plantwide layoff level reached 
his seniority date. In no case shall seniority accumu-
lated under the provisions of Paragraphs 51 and 52 of 
the SECTION V exceed a total of twenty-four (24) 
months. Should the employee's seniority date rise 
above the layoff level, the employee's seniority date , 
will be adjusted, if necessary, and he shall accumu-
late additional seniority on the basis of further serv-
ice thereafter. . 
(D) SENIORITY - SPECIAL CASES ' 
When conditions affecting certain individuals are 53 
such that these individuals may be designated as 
especially deserving cases, the Union and the ' 
Company upon agreement, may give such individu-
als special consideration with regard to employment. I 
Their status is subject to review if general layoffs, ' 
short working weeks, or changes in the original spe-
cial conditions affecting such individuals occur. I 
(E) SENIORITY- UNION OFFICIALS 
Special seniority rights will be allowed to speci- 54J 
fied employees as outlined in Supplement No. 2 to 1 
this Agreement. The Company will allow a reasonable 
number of transfers of such Union representatives to I 
24 I 
the various working shifts at the request of the Union. 
' (F) SENIORITY- MILITARY SERVICE 
The seniority rights of employees who serve, or 55 
I have served in the Armed Forces of the United States 
• are outlined in SECTION XII - LEAVE OF 
ABSENCE. 
• (G) SENIORITY - TRANSFER 
FROM BARGAINING UNIT 
•
Bargaining unit employees who have 120 cal- 55 
endar days or more of seniority credits, who transfer to 
non-bargaining unit assignments with the Company, 
I shall freeze their seniority at the date of transfer. In the event of retransfer to the bargaining unit, such employ-
ees will have the seniority thai they accumulated up to 
I the date of transfer from the bargaining unit In the 
event of retransfer to the bargaining unit, such employ-
ees shall be given job opportunities on the basis of their 
I seniority and in accordance with the terms of 
Supplement No. 1 to this Agreement. Those employees 
who transferred to a non-bargaining unit assignment 
•
prior to the signing of the Aprill 19, 1980 Agreement 
shall continue to retain and further accumulate seniori-
ty without interruption as provided for in the 
• Agreement between the parties effective April 15, 
1977. Employees who transferred to non-bargaining 
unit assignments after April 19, 1980 and prior to the 
• July 8, 1988 Agreement having 90 calendar days or 
more of seniority credits shall continue to retain sen-
iority as provided for in the Agreement between the 
parties effective April 19, 1980; provided that their 
bargaining unit seniority, as of the signing of the July 
8, 1988 Agreement between the parties, was August 
27, 1979 or greater. 
(H) PROBATIONARY EMPLOYEES 
(1) During the first 120 calendar days of employ-
ment, new employees will not accumulate senior-
ity and will be referred to as "Non-Seniority" 
employees. Such employees, after completing 
120 calendar days of continuous employment, 
will be given seniority credit on the basis of their 
length of service including their first 120 calendar 
day period of continuous employment. 
Employees laid off during their probation period 
and later recalled will receive credit for their pre-
vious service with respect to satisfying the 120 
calendar day probation period requirement. 
During such probation period, all newly hired 
employees will be paid the probationary rate of 
any occupation worked during their probationary 
period. 
(2) "Non-Seniority" employees may be terminated 58 
for lack of work, suspended, or discharged at any 
time at the Company's option. The Union, or the 
employee, may file a grievance in any case of 
suspension or discharge only if it is claimed that 
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I the reason for such suspension or discharge, was to dis-criminate against the employee for Union membership 
or for Union activity. 
| 0) SENIORITY AND ABILITY FACTORS 
Unless otherwise provided for in this Agreement, in 59 
I cases of transfer, upgrading, rehire from the laid-off list, increase or decrease in the working force, the fac-
tors of seniority and ability or skill shall be considered, 
I together with the other provisions of Supplement No. 1 
to this Agreement. Where employees have the neces-
sary ability or skill, then seniority shall govern. It is 
• understood that ability and skill will not be used to 
bypass seniority. Seniority, however, is subject to the 
conditions of SubSections (A) and <B) of this SEC-
TION V, and Sub-Section (C) cf SECTION II. 
• (J) EMPLOYEE CHANGE LIST 
I Each week, the Company will furnish to the Union 50 the names of all new, rehired, reclassified, or transferred employees, or employees who are placed 
on formal leaves of absence, together with the names of 
I former employees who have been laid off or dis-charged. 
I <K) SENIORITY LIST Each quarter, the Company will prepare a senior- ^ 1 
ity list of its bargaining unit employees. Each month, 
• the Company will prepare the Labor Relations 
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Employee List I of all hourly employees. Two (2) tm 
copies of each list will be given to the Union. | 
(L) SENIORITY - REEMPLOYMENT -
Any employee who has lost his seniority under the 6 9 
provisions of this SECTION V - SENIORITY shall, if 
thereafter re-employed by the Company, be regarded as 
a new employee. 
Section VI 
(A) LABOR GRADE RATE SCHEDULES 
The Labor Grade Rate Schedules show the $ 
Probationary, Progression, and Standard Occupational 
rates for each Labor Grade and are listed in 
Supplement No. 5 to this Agreement. Except as 
required under the terms of Supplement No. 5 to this 
Agreement, these rates and schedules are to remain 
fixed during the life of this Agreement unless adjusted 
under the provisions outlined in Sub-Sections (C), (D), 
and (E) of this SECTION VI; however, any progres-
sion arrangements covered by written Sub-Agreements 
between the parties hereto will be continued. 
(B) SHIFT PREMIUM 
(1) For all hours worked by employees assigned $M 
to afternoon and night shifts as defined in (B) • 
(2) and (3) below, the Company will pay a 
shift premium of 20 cents per hour for after M 
28 • 
noon shift and 23 cents per hour for night shift, 
(2) Shifts defined for the purpose of this Sub- 65 
Section (B): 
(a)"Day shift" includes all regular workweek- 66 
workday shifts scheduled to commence between 
6:00 A.M. and 8:30 A.M., inclusive, or continu-
ous coverage workweek-workday shifts desig-
nated as Shift 6; 
(b)"Afternoon shift" includes all regular workweek 67 
workday shifts scheduled to commence between 
2:00 RM, and 4:30 P.M., inclusive, or continu-
ous coverage workweek-workday shifts desig-
nated as Shift 7; and, 
(c)"Night shift" includes all regular workweek- 68 
workday shifts scheduled to commence between 
10:00 P.M. and 1:00 A.M., inclusive, or continu-
ous coverage workweek-workday shifts desig-
nated as Shifts 8 and 9. 
(3) For all hours worked by an employee on an irregu- 69 
lar shift, i.e., a shift not defined in (2) of this Sub-
Section (B), he shall be assigned to the shift which 
pays the highest shift premium during his normal 
work hours. 
(C) NEW OPERATIONS 
The Company may initiate any new operation.70 
required, establish a new occupational rate (or incen-
tive standard thereon, or both) in keeping with the job 
29 
content and continue production such operation regard-
less of the availability of a suitable negotiated occupa-
tional rate. New permanent occupational rates will be 
negotiated within thirty (30) calendar days of their 
release to production, subject to grievance 
procedure,and shall be retroactive to the date such 
new occupation was started in production. 
(D) OCCUPATIONAL DESCRIPTIONS 
(1) The Company shall prepare, in writing, all new 7. 
or revised occupational descriptions hereafter 
required. Copies of such new or revised descrip-
tions will be furnished to the Union for discus-
sion and clarification with as little delay as possi-
ble. Any such new or revised occupational 
description is subject to the grievance procedure, 
if it is contended that the description does not 
cover the job properly. If, with respect to any 
occupational description prepared or established 
before the date of this Agreement, the Union con-
tends that such occupational description no 
longer properly covers the occupation to which it 
applies, because of changes in the work elements 
of the occupation occurring since the description 
was prepared or established, then that matter also 
be subject to the grievance procedure. 
(2) It is understood that occupational descriptions 
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shall serve only as the basis from which to classify 
occupations and shall not be construed as a detailed 
description of all the work requirements that may be 
inherent in a job. 
(E) OCCUPATIONAL CLASSIFICATIONS -
•
SIGNIFICANT CHANGES 
So long as jobs remain relatively unchanged as to 73 
working requirements, the standard occupational clas-
I sification and rates for such jobs shall remain unchanged. However, where a significant change is 
made, such as a change in the skill requirement of a 
I- jebr »n the provision of changed tooling or equipment, or in the physical requirements of z job, then a changed 
occupational classification for the job and an appropri-
I ate rate will be established by the Company and it will notify the Union not less than three days before the 
change will become effective. If the Union does not 
I meet with the Company to discuss the change within such three day period, the change will become effective 
at the end of such period; however, the three day peri-
I o d may be extended by mutual agreement. If the Union 
meets with the Company for the purpose of negotiating 
and no agreement is reached, then the Company may 
I put the change into effect and its action may be the sub-
ject of a grievance, but the subject of retroactivity prior 
to the filing of the grievance may not be raised. 
I 
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(F) OCCUPATIONAL WAGE RATES - ERRORS • 
Where errors occur in the payment of hourly occu- 74B 
pational wage rates to individual employees for work 
performed, such errors shall be corrected on discovery. • 
Where the correction be adverse to the employee or I 
employees affected, no reimbursement to the Company 
shall be required. Where the correction is favorable to • 
the employee or employees affected, reimbursement | 
shall be made by the Company retroactively to the date 
of the error or to a date six months previous to the dis- • 
cover of the error, whichever may be the latter. | 
(G) DAY-RATED GROUP INCENTIVE • 
REVISIONS I 
Day-rated Group Incentive Plans now in operation 75 
are subject to the provisions of Supplement No. 3 of • 
this Agreement, Such Plans may be revised by the I 
Company from time to time. The extent of any changes 
in time standards (i.e., the proper relationship between m 
changes in the standard and changes in the job) result- I 
ing from such revisions in Incentive Plans may be chal-
lenged by the Union through the grievance procedure, « 
However, grievances may be filed only after a reason- I 
able trial period, but not later than three months of nor-
mal operation after the change occurs. New Group _ 
Incentive Plans to cover work currently performed on I 
a day work basis may be installed by the Company 
subject to negotiation and agreement. _ 
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(H) INCENTIVE STANDARDS 
All incentive standards for operations not covered 76 
by Sub-Section (G) above shall be established and may 
be revised by the Company. Operations where perma-
nent incentive standards are discontinued will be paid 
at the appropriate day work rate. Revisions of incentive 
standards shall be in accordance with the terms and 
limitations of Sub-Sections (H) thru (P) of this SEC-
TION VI. incentive standards will be established or 
revised in accordance with MTM 1, GPD, 4M, or 
watch study, and incentive standards will be estab-
lished or revised so that a normal qualified employee 
following a prescribed method of operation and work-
ing with normal effort and steady application will meet 
the standard. 
(D DECISION TO ESTABLISH STANDARDS 
Decision as to when an operation 1ms reached the 77 
stage that an incentive standard may be established 
therefor, is to be made by the Company, subject to 
grievance procedure. Original standards may be estab-
lished at the option of the Company for operations on 
any new parts, or for operations on any old parts on 
which a physical change has occurred, without refer-
ence to existing standards on any other parts, A new 
part is considered to be one on which there has not pre-
viously been any incentive standards. Old parts on 
which physical changes have occurred are the equiva-
lent of new parts for purposes of establishing incentive 
standards. 
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(J) M.TM. STANDARD ADJUSTMENT 
Any new or revised incentive standard which is 78 
established during the term of this Agreement by the 
engineering methods known as M.T.M., will include 
the application of an upward adjustment factor of 
17.65% to all elemental time allowances of the stan-
dard in the case of a new standard, or to the elemental 
time allowances to be revised in the case of a revised 
standard. 
(K) TEMPORARY STANDARDS 
(1) The incentive standard originally established for 79 
any operation may be either temporary or perma-
nent. However, where temporary standards are 
established and no action is taken in regards to said 
standards within sixty days after the first day of 
production, they shall become permanent 
standards, unless by mutual agreement the date is 
extended. 
(2) Operations on which temporary standards have 80 
been set and normal incentive pace is applied, will 
be paid at the employees incentive earnings or at 
holiday rate whichever is higher. 
(L) NEW OR REVISED INCENTIVE 
OPERATIONS - PAYMENT GUARANTEE 
(1) Operations on which incentive standards are to be «.. 
set will be paid holiday rate from the first day of 
production until a temporary or permanent incentive 
34 
standard is established. 
(2) When a new or revised permanent standard is 82 
established for a job, the employees working on the 
job will be paid incentive earnings under the stan-
dard or the incentive base rate of the occupation, 
whichever is higher. 
(M) INCENTIVE STANDARD REVISION -
PAYMENT 
Operations where a permanent incentive standard is 83 
to be revised will be paid at holiday rate from the time 
the standard is removed until a new permanent stan-
dard is established. 
(N) REVISION OF STANDARDS 
In no event shall
 2 permanent standard be revised 84 
solely because of an Operator's increase in speed, or so 
as to deprive him of any advantage arising solely there-
from. 
Every permanent standard established before or dur- 35 
ing the life of this Agreement is guaranteed against 
downward revision, except when it falls within one or 
more of the following cases: 
(1) Cases where a change in design, tooling or equip- g<j 
ment, operation, material, or method, either in the 
product or in the process of making it, has occurred 
since December 1, 1954, in any operation for 
which a permanent standard was in effect at the 
time of change. 
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(2) Cases where a proven error has occurred either in 87 
the mathematical or clerical calculation, or in the 
application of a standard. 
(0) PERMANENT STANDARDS REVISION - j 
PROCEDURE 
Permanent standards, when subject to revision by gg, 
the terms of Sub-Section (N) of this SECTION VI, 
shall be revised only in accordance with the following: 
(1) If and when a permanent standard is subject tore vi- 89j 
sion under Sub-Paragraph (N) (1) of this SEC- I 
TION VI, only those elements or allowances of the 
standard may be revised which relate to the 
changed portions of the original operation, but I 
those elements or allowances of the standard which 
relate the unchanged portions may not be revised; 
provided, however, that if at any time it is discov- I 
ered that the breakdown of operation elements ' 
upon which a permanent standard was based is not 
available, then the Company may restudy or rean- I 
alyze the operation as it is then being performed, * 
and establish a new breakdown of operation ele-
ments against which subsequent changes may be | 
measured. Should the original breakdown of oper- I 
ation elements later become available, then it may 
be used in place of the new one, as the basis for any | 
revision of the standard permitted by Subsection I 
(N) of this Section VI. 
(2) If and when a permanent standard for an individual 90J 
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operation (as distinguished from pool operations, con-
trol groups, pace lines) is subject to downward revision 
for any reason, except to correct a proven error as in 
Sub-Section (N) (2) of this SECTION VI, such revi-
sion will be made only where the amount of work con-
tent justifies a 6% or greater revision to the standard, or 
where there has been a number of work content 
changes which, when accumulated, will justify a 6% or 
greater revision to the standard. 
(3) If and when a permanent standard, because of 91 
proven error is subject to revision under Sub-
Paragraph (N) (2) of this SECTION VI, such revi-
sion shall be limited to the correction of the proven 
error. When such an error is discovered in a perma-
nent standard, it shall be corrected, and, if the effect 
of the correction be adverse to the employee or 
employees affected, such correction shall be made 
effective as of the date of discovery of the error, but 
if the effect of the correction be favorable to the 
employee or employees affected, such correction 
shall be made effective retroactively to the date of 
establishment or last revision of the standard, or to 
a date six months previous to the discovery of the 
error, whichever may be latter. 
(P) IDLE TIME - WORK ASSIGNMENT 
(1) If allowances are included in any incentive Stan- 92 
dard existing as of December 1, 1959, for a 
certain amount of idle time, the Company may 
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assign additional work to absorb any reasonable por-
tion of such idle time without increasing such incentive 
standard. 
(2) In establishing new or revised incentive standards 
for operations which include periods of idle opera-
tor time or which are either wholly or partially con-
trolled by predetermined machine cycles, a level-
ing factor of 120% will be applied in determining 
the standard time allowance for such idle operator 
time or machine cycles. The Company may assign 
work functions of a fill-in or secondary nature 
which will be performed during and to the extent of 
the standard time allowance for the idle operator 
time or machine cycle without there by influencing 
the incentive standard. 
NOTE: As to new or revised standards set by the 
method known as M.T.M., the upward adjustment 
factor of 17.65% will also apply, as set forth in Sub-
Section (J) of this SECTION VI, to the above men-
tioned standard time allowance. (Example: Cycle 
time I minute x leveling factor 120% plus 17.65% = 
1.41 minutes.) 
(Q) INCENTIVE STANDARD -
CHALLENGE REQUIREMENTS 
An employee may challenge an incentive standard 
after he has used the standard at least forty working 
hours or fourteen calendar days after the first time 
38 
worked, whichever occurs first. To do so he shall file a 
request for a check on the standard through his foreman 
on a form which is provided for that purpose from 
either his foreman or from his department Union 
Steward. The employee at his option may be accompa-
nied by the department Union Steward when making 
his request, 
(R) INCENTIVE STANDARD -
RECHALLENGES 
Once an operation has been challenged and the chal- 96 
lenge resolved, the operation may not be rechallenged 
unless there has been a change in design, tooling or 
equipment, operations, material, or method, either in 
the product or in the process. 
(S) CHALLENGE PROCEDURE 
(1.) The form shall be made out in quadruplicate, 97 
signed by the employee aim his Foreman and for-
warded by the Foreman to the Union, The Union 
will then forward the copies to the Industrial 
Engineering Department for sequence numbering 
so that such requests may be taken up on a depart-
mental basis, 
(2) The Industrial Engineering Department and the 93 
Union MTM Analyst will promptly and independ-
ently check each challenged standard and confer on 
their finding with in twenty scheduled work days 
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unless an extension of time is mutually agreed upon. 
The Industrial Engineering Department will summa- I 
rize its finding in writing in the space provided on the ' 
request form. The Industrial Engineering Department 
will report the results of its finding to the Foreman. I 
The Foreman will sign the request form in the space ' 
provided, indicating that he has been advised of the 
findings. The Foreman will retain one copy and distrib- I 
ute one copy to the employee who challenged the stan- < 
dard. The Industrial Engineering Department will 
retain one copy and make the following distribution: I 
one copy to the Chief Steward and one copy to Labor I 
Relations. / 
(3) If the above procedure does not result in the settle- 991 
ment of the challenge the employee may refer it to I 
his steward and it will be reduced to writing and 
presented as a grievance by the Union Shop I 
Committee at a regularly scheduled meeting with I 
the Management Committee within six month after 
disposition by the Industrial Engineering I 
Department. | 
(4) After presentation to the Management Committee 100 
the grievance will be disposed of as provided by I 
subsequent steps of the GRIEVANCE PROCE- | 
DURE - SECTION X of the Agreement. 
(T) RETROACTIVITY OF CHANGES | 
All incentive standard changes made as a result of 101 
challenges under Sub-Section (Q), (R), and (S) of • 
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SECTION VI, or of subsequent formal grievances will 
be retroactive forty (40) working hours but not to 
exceed fourteen (14) calendar days prior to the date of 
the challenge, whichever is greater. 
(U) OPERATION OBSERVATION SHEETS AND 
JOB INSTRUCTION SHEETS 
The department Union Steward may have access, 102 
upon request, to the Operation Observation Sheets and 
/or Job Instruction Sheets. In the event time studies are 
made or time values checked for any reason on jobs for 
which permanent incentive standards are in effect, the 
department Union Steward will be given advance noti-
fication by the depaiiment foreman, and may observe, 
such activity. The time spent by th Union representa-
tives in the observation of time studies, or other related 
activities, is not to be paid for by the Company. 
(V) BREAKDOWN CONDITIONS 
When an employee's job breaks down, he must noti- 103 
fy supervision as soon as possible. Employees who are 
held on their jobs when breakdowns occur will be paid 
their holiday rate of pay. 
(W) OFF STANDARD CONDITIONS 
In cases where the employee operates a job on an ^w 
incentive standard and is directed by his supervisor to 
work under an off standard condition where the stan-
dard shop method cannot be followed, an alternate 
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incentive standard will be issued. In the event an alter-
nate incentive standard is not issued, the employee will 
be paid his incentive earnings with an adjustment of 
holiday rate of pay made for the downtime incurred to 
insure no lost earnings on the part of the employee 
while performing the off standard condition. ' 
(X) PRE-EMPTING EMPLOYEES SERVICES 
If an employee's incentive earnings opportunity is lOi 
adversely affected as a result of the Company 
preempting his services and assigning him to : i 
(1) Trial run, 
(2) Pilot run, 
(3) Development work, . 
(4) Under special conditions that are mutually agreed 
upon in advance, or 
(5) Train another employee, the Foreman will cause . 
such employee to be paid at his holiday rate of pay. 
(Y) TEMPORARY OCCUPATIONAL 
ASSIGNMENTS I 
Temporary assignments shall generally be made so JA| 
as to use employees efficiently at the highest skill 
possible under the circumstances. It is recognized that J 
there will be certain combinations of jobs where this I 
may not be the deciding factor in job assignments, 
(Z) SELECTION FOR ASSIGNMENT | 
TO DAY-RATED NON-INCENTIVE JOBS 
In case a day-rated non-incentive job must be taken *** 
*2 I 
care of, the employee selected to work such job 
shall generally be the one with least seniority who 
is capable of doing such job and who can be spared 
with the least disruption of working arrangements. 
Employees of lower seniority may be required to 
learn to perform several jobs so that a flexible 
working arrangement is continually available. 
When an employee is assigned as a replacement he 
will be paid the appropriate rate of the occupation 
from which he was moved, or the appropriate rate 
of the occupation to which assigned, whichever is 
higher. 
(AA) SELECTION FOR ASSIGNMENT 
TO JOBS WITH 
INDIVIDUAL INCENTIVE STANDARDS 
In case a job of this type must be taken care of, jQg 
the employee assigned to work such job shall be 
paid the appropriate rate for the occupation cover-
ing such job. Selection of employees under these 
circumstances shall be made generally along the 
same lines as under Item (Z) above. 
(BB) OCCUPATION SHIFTING 
WITH IN SPECIAL GROUPS OF 
EMPLOYEES 
Among certain groups of day-rated employees j ^ 
who normally move from job to job during the day 
and in certain day work departments such as 
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y 
Plating, etc., where there is a community of interests 
and where frequent shifting from one job to another is 
required, employees will carry their regular occupa-
tional rates onto the various occupations to which they 
shift, regardless of whether or not these occupations 
carry different rates. This is subject to the requirements 
that an appropriate number of employees is assigned to 
each occupation to properly meet schedule require-
ments. 
I 
I 
I 
(CC) SUBSTITUTE WORK I 
(1) WITHIN DEPARTMENT. 
In case an employee's regular job is temporarily 11 
stopped due to lack of material, machine break-
down, etc., such employee may be offered other 
work and, will there after receive the appropriate 
occupational rate for any such work. I 
(2) OUTSIDE DEPARTMENT. • 
If an employee is offered or assigned work in any \\ 
department other than their assigned department 
they will be paid as follows: Day Work to Day 
Work = Higher of the two occupations. 
Day Work to Incentive = Make Out or Holiday I 
Rate, whichever is higher. * 
Incentive to Incentive = Make Out or Holiday 
Rate, whichever is higher, provided at least 75% I 
productivity is attained. Productivity between 50% ™ 
and 74% will cause the employee to be paid the 
Day Work Rate of the occupation. Productivity • 
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1 
below 50% will cause the employee to be paid the 
Incentive Base Rate of the occupation. 
Incentive to Day Work = Assigned occupation or 
Holiday Rate, whichever is higher. 
(3) Each employee will be expected to complete any 112 
regular work-shift started unless excused because 
of personal or other reasons acceptable to supervi-
sion, or because of lack of available work or mate-
rials, machine breakdowns, gas shortages, or simi-
lar occurrences. If because of lack of available 
work or materials, etc., an eirtployee is offered 
other work for the primary purpose of providing 
him with work, he will have the option of accept-
ing such work or rejecting it and leaving the Plant; 
but the option of rejecting other work is not 
allowed to an employee when he is assigned to 
other work which the Company deems necessary 
under its right to make employee assignments so 
that such necessary work is accomplished, even 
though regular work assignments are thereby inter-
rupted. Employees who fail to complete the work 
shift without being excused by supervision will be 
subject to disciplinary action. 
When lack of available work occurs to the extent that 
an employee(s) may be required to leave the plant, the 
departmental foreman will offer by seniority from the 
most senior down in the affected occupational classifi-
cation, the option of leaving the plant or remaining in 
45 
their classification. 
If the senior employee(s) choose to remain in their clas-
sification, then the least senior employee(s) in the 
affected classification will be required to leave the 
plant. 
If machine breakdowns, lack of materials or similar 
occurrences happen within thirty (30) minutes of the 
end of the shift, the obligation to offer by seniority from 
the most senior employee down in the affected occupa-
tional classification the option of leaving the plant or 
remaining in their classification is waived. 
If it becomes necessary to have employees leave the 
plant under the above conditions, the affected employ-
ees with in the occupational classification(s) will leave 
the plant without regard to seniority. 
Section VII 
SPECIAL PAY PROVISIONS 
<A) LOST TIME ILLNESS, 
INJURIES-OCCUPATIONAL 
Any employee who is injured or contracts an occu- n 
pational illness while working and as a result loses 
working time on that day shall receive pay for the lost 
portion of that work day at his holiday rate of pay. 
When such an employee is able to continue his work 
and does continue his work on subsequent days 
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I 
not withstanding such injury or illness, but is required 
to absent himself from work to receive treatment for 
such injury or illness, then he shall receive pay for the 
time lost while receiving such treatment at his holiday 
rate of pay; provided, that neither of the foregoing rules 
shall apply on any day where such employee is unable 
to, or does not, work; and provided further, that any 
absence, to be compensable as above provided, shall 
be approved by the Company Medical Department. 
The decision whether or not, and when, such injured 
employee is able to continue working, or to return to 
work, as the case may be, shall be made by the 
Company Medical Department. For the purpose of the 
application of this paragraph, the term "injury or ill-
ness" shall mean the result of a job related accident or 
occurrence resulting in the need for medical attention. 
(B) BEREAVEMENT PAY 
Any seniority employee who is absent from work 114 
for attendance at the funeral or memorial service of the 
employee's spouse, father, mother, father-in-law, moth-
er-in-law, child, brother, sister, sister-in-law, brother-in-
law, son-in-law, daughter-in-law, grandparent or grand-
child will be compensated on the basis of his holiday 
rate of pay for the time lost by him from his regular 
schedule by reason of such absence, for no more than 
three days for each such absence, and eight hours for 
each day. If the seniority employee is regularly sched-
uled to work Saturday and/or Sunday, and the Saturday 
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and/or Sunday comprises part of the three day period 
on or prior to the funeral or memorial service, the sen-
iority employee will be compensated at his holiday rate 
of pay at straight time. Seniority employees will be 
compensated, under the above provisions, for one (1) 
day's attendance of the employee's spouse's grandpar-
ent's funeral. (Step-father or step-mother may be in lieu 
of father or mother). 
(C) JURY DUTY 
(1) The Company agrees to pay to any employee who n 
serves on a jury during the hours he would other-
wise have worked for the Company, the normal 
earnings the employee would have received during 
such work hours excluding overtime (Holiday 
Rate). Afternoon shift employees serving on a jury 
until 12:00 noon or later will not be expected to 
report for work on their regular work shift on that 
day, but will receive his normal earnings as 
above. Night shift employees scheduled to report 
for jury duty will not be expected to report for 
work on the immediately preceding night shift, 
but will receive normal earnings as above. Night 
shift employees released prior to 12:00 noon, and 
not scheduled to report for jury duty the follow-
ing day, will be expected to report for work on 
the night shift following such noon. 
(2) The Company will also make a pay adjustment \\ 
to anyone who answers a call to the Jury 
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Commissioner's office for an examination during 
hours the employee would otherwise be at work for the 
Company excluding over time. The pay adjustment 
will equal the normal earnings the employee would 
have received from The Hoover Company for the 
working hours lost but not to exceed two hours 
(Holiday Elate). 
(3) No adjusted pay will be allowed for time served on 117 
a jury if the employee was not scheduled to work 
for the Company during the same period. 
(4) It will be the responsibility of the employee to pres- 118 
ent to the Company the necessary documents, 
including pay vouchers signed by the Clerk of 
Court or Jury Commissioner. 
(D) REPORTING PAY 
Except in case of labor disputes or conditions 119 
beyond the control of the Company, and employee who 
is permitted to come to work without having been prop-
erly notified that there will be no work, shall receive a 
minimum of (1) four hours pay at his regular occupa-
tional rate if not assigned to work, or (2) a minimum of 
four hours work paid at the highest of the the following 
basis: (a) the employee's appropriate breakdown rate 
(SECTION VI Sub-Section V); (b) the rate pertaining 
to the occupation performed, plus incentive earnings if 
applicable; (c) the employee's present occupation rate; 
all plus overtime or shift premium, or both, as may be 
required elsewhere in the Agreement. Employees 
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given four hours work under the provisions of this 
Paragraph (D) must accept and perform the work assign-
ments offered or leave the Plant and forfeit reporting pay 
for any portion of such time not worked. Every effort will 
be made to assign the employee to a comparable job. 
Proper notification shall be a minimum of four hours. 
Any time paid for, but not worked, under the provisions 
of this Paragraph (D) shall be counted as time worked for 
overtime pay determination. 
(E) CALL IN PAY 
An employee who is required to work after leaving the 12 
Plant at or after his regular quitting time and before his 
next regular work shift shall be guaranteed four hours M 
work or four hours pay at the rate pertaining to the work • 
performed, plus overtime or shift premium if either or 
both applies, unless while doing such work or upon its • 
conclusion he has reached the beginning of his next reg- g 
ular working shift and continues work into such shift 
beyond the amount of time necessary to complete a total M 
of four hours of work. However, if an employee is I 
requested to do extra work beyond his regular work shift 
and is allowed the choice of doing such extra work imme-
diately after his regular work shift or returning to the I 
Plant at some time after his regular quitting time to per- ™ 
form such extra work, and the extra time worked will be 
treated only as overtime work if overtime applies, 
(F) COST-OF-LIVING 
(1) Effective March 1, 2004; June 1,2004; September 1, 12 
2004; December 1, 2004; March 1, 2005; June 1, 
50 
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2005; September 1, 2005; December 1, 2005; 
March 1, 2006; June 1, 2006; September 1, 2006; 
December 1, 2006; March I, 2007; June 1, 2007; 
September 1, 2007; December 1, 2007; March 1, 
2008; and June I, 2008 a cost-of-living allowance 
will be calculated and made effective for each 
employee covered by this Agreement unless 
exclude by Sub-Agreements. 
(2) The cost-of-living allowance shall not be added to 122 
the occupational classification, but only to each 
employee's straight time hourly earnings on the 
basis of the allowance multiplied by the number of 
hours worked. 
(3) The cost-of-living allowance shall be taken 123 
into account in computing Saturday, Sunday, and 
holiday premium, overtime, call-in pay, reporting 
pay, and pay for those conditions under which an 
employee receives his holiday rate of pay. 
(4) The amount of the cost-of-living allowance shall be 124 
determined as provided below on the basis of the 
official "Consumer Price Index - C.PJ.-W", all 
items for all cities published by the Bureau of Labor 
Statistics, United States Department of Labor, this 
being the new series index calculated on the new 
1967=100 standard reference base and referred to 
herein as the "Index". All and any adjustments shall 
be added to the $7,215 total cost-of-living that has 
been accumulated for all active employees as of the 
signing of the December 8,2003,Agreement. All 
51 
new hires following the signing of the July 8, 1988 « 
Agreement are not eligible for this accumulation, I 
except Crafts. Crafts are defined as any occupational 
classification with Craft Seniority. _ 
(5) In the event the Bureau of Labor Statistics shall not 12B 
issue the appropriate Index on or before the days 
referred to above, any adjustment in the allowance • 
required by such Index shall be effective the first I 
day after issuance of such Index. If in the event the 
C.P.I, is not revised or is discontinued, then the
 m 
Company and the Union, will meet and negotiate, I 
an appropriate substitute for the C.P.I., equal to the 
present formula. 
(6) No adjustment, retroactive or otherwise, shall be 12B 
made in the amount of the cost-of-living allowance * 
due to any revision which later may be made in the 
published figures for the Index for any month on the I 
basis of which the allowance shall have been deter- * 
mined, 
(7) The amount of the cost-of-living allowance effec- 12B 
tive the first day of each quarter commencing • 
March 1, 2004, shall be determined as follows; 
For each (.4) four tenths of one point increase in the I 
January 2004, Index Base over the October 2003 • 
Index Base, the cost-of-living allowance will be 
increase one cent per hour. I 
(8) The amount of the cost-of-living allowance effec- 12P 
tive the first day of commencing on the dates listed 
below shall be determined by increasing the cost-of- B 
52 m 
I 
I 
I 
I 
I 
living allowance one cent per hour for each (.4) four 
tenths of one point increase in the below listed Consumer 
Price Index Bases: 
1 cent for each 0.4 
03/01/04 - Jan., 2004, CPI over Oct., 2003, CPI 
06/01/04 - Apr., 2004, CPI over Jan., 2004, CPI 
09/01/04 - July, 2004, CPI over Apr., 2004, CPI 
12/01/04 - Oct, 2004, CPI over July, 2004, CPI 
Jan., 2005, CPI over Oct., 2004, CPI 
Apr., 2005, CPI over Jan., 2005, CPI 
July, 2005, CPI over Apr., 2005, CPI 
Oct., 2005, CPI over July, 2005, CPI 
2006 CPI over Oct., 2005 CPI 
03/01/05 
06/01/05 
09/01/05 
12/01/05 
03/01/06 
06/01/06 
09/01/06 
12/01/06 
03/01/07 
06/01/07 
09/01/07 
12/01/07 
03/01/08 
06/01/08 
- Jan. 
- Apr., 2006 CPI over Jan., 2006 CPI 
- July, 2006 CPI over Apr., 2006 CFI 
- Oct., 2006 CPI over July, 2006 CPI 
- Jan., 2007 CPI over Oct., 2006 CPI 
- Apr., 2007 CPI over Jan., 2007 CPI 
- July, 2007 CPI over Apr, 2007 CPI 
- Oct., 2007 CPI over July, 2007 CPI 
- Jan., 2008 CPI over Oct., 2007 CPI 
- Apr., 2008 CPI over Jan., 2008 CPI 
(9) So that the Company will not be required to make an 129 
increased adjustment more than once for the 
Consumer Price Index attaining a given level, the 
following procedure will apply in the event of a 
decrease in the Consumer Price Index at a calculation 
date. Should the consumer Price Index decrease from 
one calculation date to the next calculation date, the 
previous higher Consumer Price Index will be 
S3 
substituted for and used instead of the lower Consumer • 
Price Index for the succeeding calculation dates, until I 
such previous higher Consumer Price Index is exceeded. 
Section VIII I 
HOLIDAYS & HOLIDAY PAY 
(A) OBSERVED HOLIDAYS | 
Holidays observed by the Company for which 130 
employees receive holiday pay, provided they qualify • 
under the other provisions of SECTION VTn, will be I 
New Year's Day, Good Friday, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day, the _ 
Friday immediately following Thanksgiving Day, I 
Christmas Day, and additional holidays as follows: 
(1) In 2003, December 24,26,29, and 31. 
(2) In 2004, December 27, 28, 29, 30, and 31. I 
(3) In 2005, December 27,28,29, and 30. 1 
(4) In 2006, December 26,27,28, and 29. 
(5) In 2007, December 24, 26, 27, 28, and 31. I 
(B) SATURDAY HOLIDAYS 
Any holiday falling on calendar Saturday will be 13L 
observed on the Friday immediately preceding the holi- I 
day. The day of observance will be the holiday for the m 
purpose of this Agreement. 
(C) SUNDAY HOLIDAYS I 
Any holiday falling on a calendar Sunday will be 132 
observed on the Monday immediately following in which a 
case, the day of observance will be the holiday for the I 
54 • 
purpose of this Agreement 
(D) RATE OF PAY 
For each employee qualified for holiday pay, the 133 
hourly rate of holiday pay to be used will be as follows: 
(1) Average straight-time hourly rate of earnings, 
including shift differential and current cost-of-liv-
ing where applicable, based upon the pay periods 
paid in the preceding quarter. For purposes of this 
calculation, the first quarter shall be defined as the 
months of December, January* and February. 
(2) Any seniority employee who does not have an 
established holiday rate as a result of returning 
from an approved leave of absence or lay-off will 
use his last established holiday rate and current 
cost-of-living wherever applicable. 
(3) The hourly rate of holiday pay for new employees 
who do not have an established holiday rate as 
described in this Sub-Section (D) will be their 
appropriate day work base rate (including shift dif-
ferential and current cost-of-living where applica-
ble). This rate will be the employees holiday rate 
and will be applied in those situations in which hol-
iday pay is required for their first quarter of 
employment only. 
(4) Employees assigned to the Restricted Capacity 
Operator classification will receive their current 
holiday rate of pay or their last established holiday 
rate of pay, whichever is higher, prior to being 
assigned to the Restricted Capacity Operator class-
ss 
ification. Once reassigned to another 
classification,they will be compensated as stated 
above until a new holiday rate of pay has been 
established without effect from the Restricted 
Capacity Operator classification. 
Full-time employees qualified for such holiday pay 
shall receive eight (8) hours pay for each holiday, or in 
the case of operations covered by continuous coverage, 
the equivalent hours as normally scheduled for each 
holiday, at the average straight-time hourly rate as 
calculated under this Sub-Section (D). 
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(E) HOLIDAY PAY QUALIFICATIONS 
To Qualify For Holiday Pay: 
(1) Any non-seniority employee must have completed 13J 
60 calendar days of continuous service. 
(2) The employee must have a regularly scheduled lito 
workday the day a holiday is observed. J | 
(3) Any employee must have worked all of the follow- 136 
ing two periods - (a) the last two hours of the • 
scheduled workday immediately preceding and (b) | 
the first four hours of the scheduled workday 
immediately following the holiday unless failure to m 
work all such work periods results from any of the I 
following circumstances; (1) tardiness on the 
scheduled work day immediately following the M 
holiday not to exceed one-half hour, or a longer I 
period for reasons acceptable to the Company, (2) 
funeral periods that qualify for bereavement pay « I 
and/or funeral penods for other relatives living at 
the employee's residence, (3) jury duty, (4) loss of 
part of such work period because of no work, (5) 
service as a pallbearer at any funeral or as a mem-
ber of the "burial" team at a military funeral, and 
(6) service as a volunteer fireman. These circum-
stances will be accepted as legitimate reasons for 
not working all of such work periods. 
(4) To verify an illness or injury, the employee must 137 
present to the Foreman within forty-eight hours 
after his return to work, a written verification state-
ment from his doctor or a clearance from the 
Company's Medical Department. 
(F) HOLIDAY PAY LIMITATIONS 
Any employee, during the periods they may be on 138 
furlough or laid off, shall receive holiday pay for all 
holidays falling within such periods and within one 
month after the beginning thereof. Employees on 
approved leaves of absence will not receive holiday 
pay for any occurring during the duration of their leave 
of absence. 
(G) WORKING ON HOLIDAY 
Any employee quahfied for holiday pay who works 139 
on a holiday shall receive holiday pay plus time and 
one-half for hours worked. Any employee not qualified 
for holiday pay who works on a day observed as a hol-
iday shall receive time and one-half for hours worked. 
S7 
(H) HOLIDAYS DURING VACATION -
If a holiday for which an employee would otherwise 14M 
be qualified for holiday pay falls during an employee's 
vacation, he shall receive pay for such holiday in addi- _ 
tion to his regular vacation pay. I 
(I) EMERGENCY WORK ON HOLIDAYS _ 
In case of an emergency on a holiday, the Company 14I 
may assign a sufficient number of employees to work 
such holiday as may be required to meet the emer- _ 
gency. Likewise, employees in continuously-operating I 
departments such as the Power Plant - see (E), (F) and 
(G) of SECTION IV - HOURS AND OVER-TIME -
may be assigned to work on holidays so as to maintain I 
the services normally furnished by such departments. * 
Refusal by an employee to work as assigned without an 
acceptable reason will result in forfeit of holiday pay. I 
Section IX 
VACATIONS I 
(A) VACATION PERIOD • 
1 
1 
The vacation period will be determined by the
 141 
Company, and the Union will be notified prior to the 
Company scheduling employees for vacation. In no 
event shall this determination be later than March 1 of 
each year. 
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(B) VACATION BENEFITS 
(1) Except as provided in Sub-Section (J) and (K) (2) 
of this SECTION IX the Company will grant vaca- 143 
tion benefits to employees as outlined below, 
(2) To qualify for vacation benefits, employees must: 
(a) have at least one year seniority on May 31 of 144 
the vacation year (vacation year extends from 
June 1 of any year through the following May 
31) and 
(b) have been on the Company payroll at least 180 
days during such vacation year. 
(3) Each employee who is eligible under the previous 
provisions of this SECTION IX - VACATIONS will 145 
receive vacation benefits as follows: 
Seniority thru 
May 31 
One year to less 
than two years 
Two years to less 
than seven years 
Seven years to less 
than 14 years 
14 years to less 
than 20 years 
20 years to less 
than 30 years 
30 years and over 
Vacation 
Time off 
Not to exceed 
one week 
Not to exceed 
two weeks 
Not to exceed 
three weeks 
Not to exceed 
four weeks 
Not to exceed 
five weeks 
Not to exceed 
six weeks 
Vacation 
Pay 
1 Week 
2 Weeks 
3 Weeks 
4 Weeks 
5 Weeks 
6 Weeks 
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(C) REQUIRED TIME OFF 
Employees who qualify for vacation time off under 14 
the provision of Section IX (B) (2) and (3) should take 
all vacation time off for which the employee has qual-
ified by December 31 of each year. 
(D) EXTENDED VACATION SCHEDULES 
Employees who qualify for a second, third, fourth, 14 
fifth, and/or sixth week of vacation may be scheduled ' 
for these weeks at any time during the calendar year. 
(E) VACATION - SHUTDOWN PERIOD ' 
If the vacation shutdown period scheduled by the ,^. 
Company is longer than the maximum vacation time j 
off then available to any employee, the difference I 
between his maximum available vacation time off and 
the duration of the shutdown shall be regarded as fur- I 
lough. If the shutdown period is more than one week, I 
the employee(s) will have the option of using available 
vacation time or furlough for such periods in excess of I 
one week. I 
(F) VACATIONS - LAID-OFF EMPLOYEES 
Employees who do not otherwise meet the vaca-
 t .! 
tion requirements of SECTION IX (B) as result of | 
having been laid off for any period time during the 
vacation year and who have met the 1 
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I qualifications outlined in Paragraph (B) (2) (a) of this SECTION IX wilt accrue vacation credit on the basis 
of 1/12 credit for each 30 days on the Company payroll 
• during the vacation year. 
(G) VACATIONS -
I LEAVE OF ABSENCE EMPLOYEES Employees who do not otherwise meet the vacation 150 
requirements of Section IX (B) as a result of having 
I been on a leave of absence for any period of time dur-ing the vacation year and who have met the qualifica-
tions outlined in Paragraph (B) (2) (a) of this Section 
| IX will accrue vacation credit en the basis of i/J2 cred-
( it for each 30 days on the Company payroll during the 
vacation year. In no event shall the 1/12 vacation cred-
I it be duplicated as a result of any other provision of this Agreement. 
I 
I 
(H) MILITARY LEAVE 
(1) Any employee who has at least one full year of 
seniority and who joins the Armed Services of the 151 
United States during a vacation year will receive 
that part of his vacation pay on the basis of 1/12 
credit for each 30 days on the Company payroll 
during the vacation year. 
Any seniority employee who meets the vacation 
requirements of Section IX and who is called to full 
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time active duty status in the Armed Services of the 
United States during a vacation year will receive all of 
his vacation pay for the vacation year. Any employee 
who does not otherwise meet the vacation require-
ments of Section IX (B) will receive that part of his 
vacation pay on the basis of 1/12 credit for each 30 
days on the Company payroll during the vacation year, 
In no event shall the vacation credit be duplicated 
as a result of any other provision of this 
Agreement. . 
(2) A former employee returning from military leave 15: 
of absence who meets the requirements of Section 
IX (B) will receive all of his vacation pay. If the 
requirements of Section IX (B) have not been met 
such employee will receive that part of his vacation 
pay on the basis of 1/12 credit for each 30 days on 
the Company payroll during the vacation year. In 
no event shall the vacation credit be duplicated as 
a result of any other provision of the Agreement, i 
(I) VACATION PAY FOR RETIREMENT 
OR DEATH | 
(1) Any employee who otherwise meets the vacation 15] 
requirements of Section IX (B) who retires with 
retirement benefits under the Pension Plan will I 
receive all of his vacation pay for the vacation year. I 
Any employee who retires with retirement benefits 
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who does not otherwise meet the requirements of 
Section IX (B) will receive that part of his vacation 
pay on the basis of 1/12 credit for each 30 days on 
the Company payroll during the vacation year. In 
no event shall the vacation credit be duplicated as 
a result of any other provision of the Agreement. 
(2) Any employee who otherwise meets the vacation 
requirements of Section IX (B) who dies will 
receive all of his vacation pay for the vacation year. 
Any employee who does not otherwise meet the 
requirements of Section IX (B) will receive that 
part of his vacation pay on the basis of 1/12 credit 
for each 30 days on the Company payroll during 
the vacation year. In no event shall the vacation 
credit be duplicated as a result of any other provi-
sions of this Agreement. 
(J) DEFENSE OPERATIONS 
The Company is not required to schedule vacation 154 
time -off for employees who, at the start of the vacation 
period, are engage either directly or indirectly on 
defense operations. Should the Company elect to exer-
cise its option under this Paragraph (J), the vacation 
time-off for which employees have qualified will be 
scheduled at other times in the vacation year, 
(K) COMPANY PAYROLL STATUS 
(1) The status of being on the Company payroll will 155 
be interrupted and/or terminated by layoffs for no 
63 
I 
I 
I 
I 
(L) VACATION PAY RATE _ 
Each employee's vacation pay rate shall be his 15B 
average straight-time hourly earnings as calculated 
under SECTION VIII (D). A week's vacation pay shall 
be forty hours at such rate and a day's vacation pay • 
shall be eight hours at such rate, or in the case of oper- • 
ations covered by continuous coverage, the equivalent 
hours as normally scheduled for such workday, both I 
subject to any upward adjustments provided by Sub- • 
Section (N) of this SECTION IX. 
work, leaves of absence covered by Employment 
Department written forms, retirement, death, dis-
charge, resignations, etc. 
(2) Any employee who otherwise qualifies for vaca- ISj 
tion pay under the provisions of this contract, but is 
discharged or resigns before June 1 will not receive 
such vacation pay. Any employee who otherwise 
qualifies for vacation pay, but is discharged or 
resigns on or after June 1, but before the starting 
day of the vacation period, will receive such vaca-
tion pay. 
(M) VACATION PAY PROCEDURE 
Appropriate vacation pay will be paid as follows: 15* 
(1) Employees will receive all earned vacation pay at 15I 
the time of vacation shutdown minus payment 
received under provision (M) (2) or planned under 
provision (M) (3) below. I 
&a • 
1 
1 
(2) Employees granted whole or half day vacations 160 
J will be paid at their then current holiday rate of pay 
• as part of their regular scheduled pay, unless 
deferred by the employee by completing the 
I appropriate form in advance. Employees with full 
™ vacation weeks off prior to the vacation shutdown 
period will receive 40 hours pay at their then cur-
I rent holiday rate of pay for each week's vacation 
• taken if the employee makes appropriate written 
advance request for such pay. 
I (3) Employees with full vacation weeks off after the 161 
• vacation shutdown will receive 40 hours pay at 
their vacation shutdown holiday rate for each 
I week*s vacation taken if the employee makes 
• appropriate written request for such pay no later 
than 20 days prior to the vacation shutdown period. 
I (N) OVERTIME VACATION ADJUSTMENTS 
(EFFECTIVE FOR THE VACATION YEARS 
I 2004-2008) 
I (1) In cases where employees have performed a sub- K>2 
stantial amount of overtime (either actual or equiv-
I alent see (E), (F), and (G) of SECTION IV) during 
I the vacation year, additional vacation pay 
allowances will be granted above the vacation pay 
• allowance outiined in Paragraph <B) (3) of this 
I SECTION IX, based upon the amount of overtime 
(either actual or equivalent) performed during each 
65 
vacation year, in accordance with the following sched-
ule and provisions. 
HOURS OF OVERTIME 
(or equivalent) in Upward 
Each Vacation Year Adjustment 
65 but less than 110 , , , 2.5% 
110 but less than 155 5.0% 
155 but less than 200 7.5% 
200 but less than 245 10.0% 
245 but less than 290 12.5% 
290 but less than 335 15.0% 
335 but less than 375 17.5% 
375 but less than 415 20.0% 
415 but less than 455 22.5% 
455 but less than 495 25.0% 
495 but less than 535 27,5% 
535* and more 30.0% 
Section X 
GRIEVANCE PROCEDURE 
(A) GENERAL 
(1) An employee having a grievance must first, at his 16 
option, discuss it with his Foreman or his Steward. 
After the employee's discussion with the Foreman 
or the Steward's discussion with the Foreman, the 
grievance, if not settled satisfactorily may be 
reduced to writing upon a form sup 
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plied by the Company and presented to the 
Foreman by the Union Steward within ten (10) 
working days, of the event giving rise to the griev-
ance. The grievance shall state clearly the matters 
intended to be covered thereby and the remedy 
sought. Such presentation shall be considered the 
date of filing of the grievance for all purposes of 
this Agreement, The foreman shall give an answer 
within three (3) regularly scheduled work days, 
unless an extension is agreed upon, and return the 
grievance to the Steward. 
(2) If the grievance is not adjusted satisfactorily by the 164 
Foreman, the grievance will then be presented by 
the Chief Union Steward or appropriate Divisional 
Steward io the Superintendent or General Foreman 
in whose jurisdiction the grievance arose within 
five regularly scheduled workdays after the answer 
was received from the Foreman, The 
Superintendent or General Foreman shall give an 
answer within five regularly scheduled work days, 
unless an extension is agreed upon, and return the 
grievance to the Chief Union Steward or appropri-
ate Divisional Steward. 
(3) If the grievance is not adjusted satisfactorily by 165 
the Superintendent or General Foreman, the 
grievance will be presented by the Grievance 
Committee within one month after disposition 
by the Superintendent or General Foreman at a 
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regularly scheduled meeting with the Management 
Committee. If the Union feels that a grievance is 
held at this stage by the Management Committee 
beyond a reasonable time, the next step of the
 ; 
Grievance Procedure may be put into effect by the j 
Union upon notification to the Management 
Committee.
 ; 
(4) Subject to any limitation imposed upon arbitration 1 ^ 
elsewhere in this Agreement, if the above proce-
dure in its entirety does not result in a satisfactory i 
adjustment of any grievance arising under this 
Agreement, the grievance may be submitted to 
arbitration at the insistence of either party, provid- , 
ed the proceedings to submit the grievance to arbi-
tration must be started within one month (unless an 
extension is agreed upon) from the date of dis- , 
agreement at the step outlined in Paragraph (3) of 
this Sub-Section (A), by written notice of intention 
to arbitrate given to the other party. After such noti- . 
fication either party may initiate the action to select 
an arbitrator by filing with the American 
Arbitration Association. Such notice shall identify 
the grievance proposed for arbitration. 
(B) SELECTION OF ARBITRATOR 
Should a disagreement arise between the parties 157 
regarding the selection of an arbitrator, the entire ' 
arbitration proceedings shall be carried forward 
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under the Voluntary Labor Arbitration Rules of the 
American Arbitration Association then in effect; pro-
vided, that the arbitrator to be selected for an arbitra-
tion proceeding which in any way deals with technical 
incentive or occupation rate questions will be qualified 
Industrial Engineer who is mutually acceptable to both 
the Union and the Company. 
(C) ARBITRATOR PROCEDURE 
(1) Unless otherwise mutually agreed, each arbitra- 168 
tion hearing shall deal with not more than one 
grievance. 
(2) So that arbitration hearings can be expedited and 169 
conducted in an orderly manner, it is agreed that 
each party at arbitration hearings will designate 
one spokesman who will be responsible for the 
presentation of information and who will direct the 
order of the nresentati en of cAiubits and testimony 
by individuals upon whom he may call. 
(3) Subject to the limitations of Paragraph (D) of this 170 
SECTION X, the parties agree to abide by the 
award of the arbitrator. The fee of the arbitrator will 
be equally divided between the Union and the 
Company, 
(4) Unless otherwise mutually agreed, initial action 171 
necessary to carry out an arbitrator's award will be 
taken within ten day after receipt of the award. 
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(D) ARBITRATION AWARD LIMITS 
The grievance procedure outlined in Sub-Sections 17: 
(A), (B), (C-1), and (C-3) of this SECTION X shall not 
be used to amend, modify, or change the terms of this 
Agreement, or any Sub-Agreements and Supplements 
in effect. Should any grievance be filed which, if 
acceded to in whole or in part, would amend, modify, 
or change such Agreements, then such grievance can- I 
not be submitted to arbitration; provided, however, a ' 
dispute as to the arbitrability of any such grievance 
may be submitted separately to arbitration. When an j 
arbitrator's decision is claimed so to amend, modify, or ' 
change the terms of said Agreement, Sub-Agreement, 
or Supplement, then either party may I 
seek judicial interpretation thereof with respect to such ' 
issue. 
(E) RATE STEP CHANGES I 
Occupational rate-step changes made because of yj-
grievances will be retroactive to the date on which such ] 
changes should have been made. However, the effec- I 
\ live date of any rate changes may be altered from the 
above provisions by mutual agreement. I 
(F) GRIEVANCES - SUSPENSION, 
DISCHARGE I 
Grievances concerning suspension or discharge yjy 
shall be filed within five (5) working days after the 
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I employee affected is notified of same. The department Steward shall be requested to be present at the time 
such employee is notified of his suspension or dis-
I charge. If the Steward is not available, another Steward, a Union officer, or any member of the Executive Board 
shall be requested to be present. The action contemplat-
I ed by the Company, and the reason therefor, will be explained to the employee's representative. The 
employee's representative will be given ten (10) min-
I utes to discuss the matter at hand with the employee, in advance, in a mutually agreeable place of privacy. The 
employee then will be given a chance to clear himself 
_ if possible. 
" (G) WORK-STOPPAGE FEOfflBITION 
I While a grievance or the challenge of an incentive 175 standard is in process of adjustment, investigation, or arbitration, any connected work activity scheduled 
by the Company shall be performed with no curtail-
• ment of output. 
(H) CORRECTION OF ERRORS 
1 Errors in the statements of grievances may be cor-175 rected provided the grievance has not gone beyond the 
Management Committee-Grievance Committee step of 
' the grievance procedure; and provided further, that any 
correction in wording reinstates all previous steps of 
the grievance procedure if considered necessary by 
either party. 
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d) UNION REPRESENTATIVES • 
COMPENSATION | 
The Company's obligation to pay for time spent by 
the Union President-Business Manager and the Chief 177™ 
Steward in fulfilling the Union's obligation and 8 
responsibilities as collective bargaining agent, is cov-
ered by Supplement No, 4 to this Agreement. 
Section XI • 
BULLETIN BOARDS | 
The Company will provide bulletin boards for the | 
sole purpose of displaying, within the plant, Union 178 
notices of its meetings; announcements dealing with • 
Union nominations, elections, or organizational • 
changes; and notices dealing with social or recreation-
al activities of the Union. These bulletin boards will be
 m 
large enough to hold four (4) 8V x 11 'V notices at one 8 
time. All such notices or announcements prepared for 
or by the Union shall be posted upon such bulletin 
boards only, and will be subject to the approval of a B 
Company representative. Posting of such notices will • 
be done under the direction of Management. 
Section XII | 
LEAVE OF ABSENCE _ 
(A) AUTHORIZED REQUESTS 
Leaves of absence may be granted to eligible emp-
loyees for specific reasons and for a specified length 1 7 ^ ~ 
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of time because of valid reasons in the area of: 
(1) Military Service (Active service in the United 
States Army, Air Force, Navy, Coast Guard, 
Marines or any other components of these branch-
es which may be caused by being drafted or enlist-
ing). 
(2) National Guard and Military Reserve camp (annu-
al training encampment or other types of required 
duties). 
(3) Illness, pregnancy or injury (Occupational or non 
occupational incurred disabilities), 
(4) Union activities. 
(5) Personal Reasons. 
(B) INFORMAL LEAVE OF ABSENCE 
A period of absence of fourteen consecutive calen-
dar days or less may be granted informally by supervi- 180 
sion if conditions warrant. 
(C) LEAVE OF ABSENCE PROCEDURE 
Requests for leaves of absence because of illness 
or injury, occupational or non-occupational, will be ini- 181 
dated by contacting the Company Hospital. All other 
leaves of absence will be initiated by contacting the 
Hourly Employment Office- The request will specifi-
cally state the reason necessitating a leave, the approx-
imate period for which the leave is required, and any 
information or documents which will support the 
request for such leave. 
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(D) RETURNING FROM LEAVE OF ABSENCE . 
(1) An employee returning from an approved leave of i g l 
absence shall notify the Manager of Employment 
at least three working days in ad vance of his return « 
to work. I 
(2) Employees returning from an approved leave of 133 
absence will be returned to their former depart- . 
ment, shift, and classification, if the Medical I 
Department determines that they are physically 
qualified. If they are not physically qualified, the _ 
returning employee shall have the rights provided I 
in Supplement No. 1. 
If the returning employee is not qualified by reason . 
of incapacitation, the Company, in cooperation I 
with the Union, will attempt to find a suitable job. 
(a) Any employee returning from an approved _ 
leave of absence of less than sixty (60) calen- 1 
dar days, will return to his previously held 
department, classification and shift. The 
employee who occupied the vacancy created I 
by the leave of absence, or the employee dis- " 
placing the employee who occupied the vacan-
cy created by the leave of absence opening I 
will return to his previously held department, * 
classification and shift. If reductions are neces-
sary, they will be accordi ng to Supplement No. I 
1, Section IV (A). Any employee who dis- • 
places an employee on a leave of absence 
opening as the result of Employment I 
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Department Offers will return to the 
Employment Department Office for plant-
wide offers based upon his previously held 
occupational classification and shift. 
(b) Any employee returning from an approved 
leave of absence of sixty (60) calendar days or 
more, will return to his previously held depart-
ment, classification and shift. If reductions are 
necessary, they will be according to 
Supplement No. 1, Section IV (A). 
Note: If departmental reductions or displacements have 
occurred within the returning employees classification, 
beyond his seniority level at anytime during the term of 
his leave of absence, the returning employee shall 
receive job offers in the Hourly Employment Office. 
(E> EMPLOYEE TERMINATION NOTICE/ 
FAILURE TO EXTEND OR RETURN 
FROMLOA 
The Company will mail a certified letter to the 
employee's address of record, five (5) calendar days if$4 
before terminating an employee for failure to extend or 
return from an approved Leave of Absence. 
(F) FAILURE TO APPLY, EXTEND, OR 
RETURN FROM LEAVE OF ABSENCE 
Employees who are required to be absent from work 
185 
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for any reason in excess of fourteen consecutive calen-
 m 
dar days must request a leave of absence. Employees I 
who fail to request a leave of absence, or who fail to 
submit a written request for an extension of a granted 
leave, or fail to return to work on or prior to the expi- I 
ration date of the leave will be dropped from employ-
ment with the Company and noted as "Terminated". An 
excuse reasonable to the Company must be received I 
within five days following the termination if reconsid- • 
eration is desired. 
In cases where leaves of absence are not granted, I 
employees will be notified and expected to return to • 
work immediately or disciplinary action will be taken. 
If the expiration of the leave of absence falls on a I 
Saturday, Sunday, Holiday, day observed as a Holiday • 
or during the Vacation shutdown Period, the employee 
must extend the leave of absence or clear the Medical I 
Department on or before the first business day after 1 
such expiration date. 
(G) WORKING ON LEAVE OF ABSENCE I 
No employee may engage in other employment 186 
while on an approved leave of absence unless he first I 
secures written permission from the Manager of Labor I 
Relations. Failure to obtain such permission will result 
in termination. • 
(H) SENIORITY WHILE ON LEAVE 
OF ABSENCE | 
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While on leave of absence an employee will not accrue 187 
additional seniority beyond the seniority level of the 
layoff list, unless specifically required by law. 
(I) LEAVE OF ABSENCE PROVISIONS 
(1) Military Service - Employees who enlist or are 
inducted into the Armed Forces, who notify the 188 
Company, will be granted a leave of absence for 
the period involved. Seniority and reemployment 
rights of an employee returning from military serv-
ice will be in accordance with The Selective 
Service Act Of 1948 and any amendments thereof. 
(2) National Guard and Military Reserve Camp -
Employees who notify the Company at teasr five 
days in advance of their reporting date for National 189 
Guard or Military Reserve Camp service will be 
granted the necessary time to complete such serv-
ice. However, the Company is not obligate to pro-
vide makeup pay for a period in excess of two 
weeks. 
(3) Illness or Injury 
(a) Non-Occupational 
Employees who are required to be absent from 190 
work in excess of fourteen consecutive calendar 
days must request a leave of absence and the 
request will be considered on its individual merits; 
provided the request is substantiated by a written 
statement from their personal physician or from the 
77 
Company Doctor. Seniority will accrue for up to 
twenty four months or the seniority level of the lay-
off list whichever occurs first while on an approved 
leave; however, all seniority accrued will be 
retained, and provided further that work is resumed 
with 36 months form the beginning of the above 
twenty four month period. Failure to return to and 
continue work within such 36 month period, will 
result in the loss of all previously accumulated sen-
iority and subsequent rehiring will be on a new 
employee basis. 
(b) Occupational 
Employees who are required to be absent from work 
in excess of fourteen consecutive calendar days must 
request a leave of absence, and the request will be 
considered on its individual merits; provided, the 
request is substantiated by a written statement from 
their personal physician or from the Company 
Doctor. Seniority will accrue for the duration of the 
disability, but not beyond the employee's normal 
date of retirement, or to the seniority level of the lay-
off list, whichever occurs first. 
(4) Union Activity 
Full-Time Union Activity - In the event any 
employee of the Company is selected to perform 
duties of a full time nature on behalf of the 
International Union, or the local union, such 
employee, upon the written request of the union 
shall be granted a written leave of absence without 
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pay (unless otherwise specifically covered by this 
Agreement, Supplements, or Sub Agreements) for a 
period, not to exceed 4 years, to perform such duties 
and shall retain but not accumulate seniority beyond 
24 months or the seniority level of the layoff list 
which ever comes first during such leave. 
Upon the expiration of the leave of absence, the 
employee shall be returned to his last held classifica-
tion in his former department. If the employee does 
not have sufficient seniority to remain in such classi-
fication, or for other reasons cannot be assigned there 
to, he shall be transferred or laid off in accordance 
with the provisions of this Agreement. 
(5) Personal Reasons 
Employees who are required to be absent from work 193 
in excess of fourteen consecutive calendar days for a 
personal reason, must request a leave 
of absence and the request will be considered upon 
its individual merit Seniority will not accrue while 
off on an approved leave of absence for personal rea-
sons; however, all seniority accrued will be retained. 
If his retained seniority is above the seniority level of 
the lay off, the right for reemployment exists. 
(J) FILLING LEAVE OF ABSENCE 
VACANCIES 
During the absence of an employee covered by formal 194 
aves of absence other than personal, and who returns 
thin one month after date of commencement of such 
TO 
leaves, then his job will be regarded as temporarily 
vacant and the Company will fill it according to 
Supplement No. 1. At the end of the one month period 
the vacancy, if still continuing, shall no longer be 
regarded as temporary and shall be filled by posting. 
Any employee temporarily assigned to fill such tempo-
rary vacancy shall retain all job rights which he would 
have, had he remained in the job from which he was 
temporarily moved. When filling the above vacancies, 
they will be subject to the conditions outlined in Section 
XH, Sub Section (D) (2) (Paragraph 183). 
Section XIII 
GROW INSURANCE AND PENSION PLAN 
A Group Insurance and Pension Plan have been 195 
agreed to by the parties, the terms of which are covered 
under a separate agreement. 
(A) GROUP INSURANCE COMMITTEE 
Both The Hoover Company and Local No. 1985 *< 
of the International Brotherhood of Electricalli 
Workers have become increasingly aware of the esca-
lation in medical costs. This problem is one of a uni-
versal nature and a significant number of companies 
have suffered severe monetary losses as a result of 
such an escalation. The Company and Union feel 
there is an immediate need to fully understand the 
mechanics of what has caused these costs to escalate 
and what can be done to contain and reduce them. 
Statistics have shown that at a moderate rate of inflation, 
medical costs in future years will be such that they will 
become intolerable. 
In order to meet the commitment by the Company 
and Union, we are in agreement to form a joint com-
mittee to study the various ways in which cost contain-
ment can be achieved. 
The responsibilities of this committee will be: 
1. Review and reach an understanding regarding the 
nature, scope, and causes of the current and future 
problems associated with medical claim costs, 
2. Identify, evaluate, and report possible solutions to 
the problem of escalating medical claim costs. 
3. Recommend company policies which will be appro-
priate for the purpose of cost containing and cost 
reducing medical claims while providing the 
employee v,i*h adequate protection against illness 
and cost associated therewith. 
4. Recommend articles for the Hoover News and the 
Union News describing at length the status of the 
cost containment program. 
In addition to the mentioned responsibilities of the 
joint Company-Union Insurance Committee, a complete 
review of the following proposals will be made: 
1. Possible changes in the insurance plan design to 
achieve cost containment and cost reductions in 
medical costs. 
2. A disciplined and formal educational program deal-
ing with medical costs in an attempt to convey to the 
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employee techniques that can be used to control and 
reduce the number of claims. 
3. Strong consideration will be give to the designing of 
programs that will stimulate health consciousness 
and health promotion among employees. By 
achieving a strong personal health program among 
employees, the results will certainly contribute to 
cost containment. 
4. Create an ongoing medical claims control review 
committee for the purpose of determining what 
areas of medical costs should deserve priority in an 
attempt to achieve cost containment. This commit-
tee will also have the responsibility to pursue 
reviews with medical professional people in the 
area and receive from them ideas that could be 
incorporated in the achievement of our over all 
goal to reduce medical costs. 
The number and selection of the committee mem-
bers together with specified meeting times and reports 
gathered from each meeting will be the responsibility 
of the chairman selected to head the Company-Union 
cost containment and cost reduction committee. 
It is further agreed that the formation of the joint 
Company-Union Committee is for the sole purpose of 
cost containment and cost reduction and its function 
will in no way be utilized or involved in the grievance 
or arbitration procedures contained within the 
Company-Union Basic Agreement. 
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• Section XIV 
GENERAL PROVISIONS 
| (A) CONTRACT YEAR 
Whenever the term "Contract Year" or an equiva- 197 
I lent term is used in this Agreement or any Supplement hereto, it means either the period from December 8, 2003, to and including June 29,2004, or June 30,2004, 
to and including June 29, 2005, or June 30, 2005, to 
Iand including June 29, 2006, or June 30, 2006, to and including June 29, 2007, or June 30, 2007, to and 
including June 29, 2008 at 11:00 p.m., except that 
Iwage increases and benefit changes will be effective as detailed in Memorandum Agreement No. 1. 
1(B) SUB-AGREEMENTS Any Sub-Agreements which may be, or have been 198 executed between the parties will be continued to the 
• extent that they are not altered, either in their own pro-
visions, by the provisions of this Agreement, or by 
mutual agreement. 
1(C) TIME INTERVAL LIMITS EXTENSION Time interval limits contained in these Agreement 199 
or in Supplements to Sub-Agreements thereto shall be 
I extended to the extent of the announced plant vacation period. This extension shall be made only in cases of 
individuals who are not scheduled to work during the 
I vacation period or in situations affected by the vacation shutdown. 
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(D) CORRECTIONS • 
Regardless of other provisions of this Agreement, 2(fl 
proven errors in wording, application, calculation, etc., 
shall be corrected upon discovery regardless of whether 
the correction is to the advantage of the employees or 
the Company. 
I 
I (E) AGREEMENT CHANGES 
Changes in, or amendments to, the terms of this 201 
Agreement may be made at any time by mutual consent m 
of the Company and the Union. When amendments or I 
revisions are made, they shall be reduced to writing and 
be executed in the same manner as this Agreement. _ 
(F) GENERAL SANITARY CONDITIONS B 
The general sanitary conditions and general stan-
dards of cleanliness and of health safeguards which 20B 
now prevail in the Plant shall be continued by the par- I 
ties hereto during the life of this Agreement. 
(G) UNION COMPLIANCE COOPERATION | 
The Union agrees to cooperate with the Company in 
securing compliance with all Factory Rules, Sanitary 2 0 i 
and Safety Regulations, and to cooperate in the improv- I 
ing of employer-employee relations so as to develop • 
intra-Plant harmony. 
(H) COMMITTEE APPOINTMENTS 
The Union shall have the right to appoint represen-
tatives from among Company employees to serve - n . 
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on the following Committees in the proportion 
shown below: 
Hoover Employees' Recreation Committee (Two 
Union Appointees, Seven-Man Committee). Safety 
Committee (Five Union Appointees, Twelve-Man 
Committee). 
(I) NEGOTIATIONS - GENERAL 
(1) During the negotiations preceding this contract, 
each party had full opportunity to bargain on all 205 
lawful subjects. 
(2) This Agreement written expresses the entire 
contract between the parties. During the life of 206 
this Agreement, neither party shall have the 
right to require the other to enter into any nego-
tiations, on any subject, whether or not referred 
to in this Agreement, except by mutual agree-
ment. 
SECTION XV 
TERMINATION • 
This Agreement, as well as the Group Insurance 207 
and Pension Plan Agreement shall remain in full I 
force and effect and shall be binding upon the parties • 
until and including June 29, 2008, at 11:00 p.m. and 
shall thereafter continue automatically for successive • 
one-year periods unless either party, prior to the end • 
of the original term or of any automatic extension 
thereof, desires to terminate, modify or change it, in • 
which event written notice by registered mail shall be I 
given to the other party not more than 75 days nor 
less that 60 days before such expiration date. In case • 
modification or change has been so requested and the | 
parties have failed to agree upon such modification 
or change prior to the expiration date of the • 
Agreement, then the Agreement shall automatically | 
be extended for successive periods of 30 days, sub-
ject, however, to cancellation by either party ten 
days written notice to the other. In case termination 
has been so requested then this Agreement shall ter-
minate and cease upon the expiration date unless 
extended temporarily by agreement between the par-
ties hereto. 
I 
I 
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Signed this 8th day of December, 2003. 
For THE HOOVER COMPANY: 
Gregory P. Irwin 
Randy E. Clausen 
Timothy D. Schiltz 
James R. Kestel 
Thomas L. Sack 
For INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 
AFL-CIO, LOCAL NO. 1985: 
James A. Repace 
Chris A. Koehler 
Steve L.Waiter 
Roger D. Walker 
Thomas E. Cook 
87 
Supplement No. 1 
Section I 
TRANSFER, LAYOFF AND 
REHIRING PLAN 
(A) GENERAL PRINCIPLES 
This plan is based upon the general principle that 
seniority will determine the order in which employees 
may be assigned to occupations, receive consideration 
for transfers, layoffs, rehiring, etc., provided that 
employees have the required ability or skill to do the 
work required 
(B) ABILITY, SKILL, EFFICIENCY LEVEL 
(1) In cases of rehiring, or of transfers due to schedule 
reductions, or because of special conditions, if 
employees lack ability or skill, but can acquire 
these factors and can reach or exceed standard out-
put within a two-week training period and can 
reach production levels of efficiency within a fur-
ther reasonable period thereafter, all provided that 
scheduled production is not disrupted beyond an 
extent acceptable to the Company, then such lack 
of ability or skill will be overlooked. 
(2) Production levels of efficiency are understood to 
require a level of performance of not more than 
twenty percent below the level reached by other 
employees working at a normal pace provided that 
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at least one hundred percent of standard productivity 
must be attained. 
Section II 
TRANSFER TO 
PREFERRED OCCUPATIONS 
(A) GENERAL PROCEDURES 
To allow generally the placement of employees of 
higher seniority on occupations they prefer, the follow-
ing procedure will be used: 
(B) 
When a decision must be made and seniority is the 
determining factor concerning which of two or more 
bargaining unit employees, who have the same senior-
ity date, the following will govern: 
Ties in seniority shall be broken by alphabetical 
pcsiticn cf fee employees' present surname. The 
employee with the lowest alphabetical position shall be 
considered the least senior. ("A" is considered the high-
est letter of alphabet; "Z" is the lowest.) If the first let-
ter of the surname is the same, then the next letter in 
order shall be used until a difference is reached. 
(C) SPECIAL SITUATIONS 
In the event of increase in schedules, vacancies cre-
ated by new occupations, short run or temporary 
assignments, vacancies created by employees on leaves 
of absence of less than 30 days, or work considered 
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necessary by the Company, or similar situations, the 
Company may exercise its right to assign employees 
or hire new employees to do such work immediately, 
pending the formal procedure outlined elsewhere in 
Section II. If present employees are assigned to do 
the work required, they will be the employees of low-
est seniority, generally in the same department, who 
are considered by the Company (I) capable of per-
forming the work required, and'(2) not needed tem-
porarily at their usual occupations. 
(D) PRIMARY VACANCIES -
ADVERTISEMENTS 
(1) Primary vacancies include vacancies created by 
new occupations, increased scheduling of old 
occupations; vacancies created by resignation, 
discharge, death or retirement of an employee; 
vacancies created by any employee being 
upgraded to supervision or salary; vacancies cre-
ated by employees on leave of absence in excess 
of 30 calendar days; vacancies created by dis-
qualifications. 
(2) All primary vacancies shall be advertised. The 
posted ad will indicate the shift of the immediate 
opening but any job posting is good for all three 
shifts and is to be considered an active ad to 
obtain applicants for any of the three shifts. Such 
notices shall be posted on all department bulletin 
boards before 2:30 P.M. and applicants will be 
accepted until 12:00 noon of the second workday 
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following the posting. Unless exhausted, the list of 
qualified applicants for an occupational advertise-
ment shall be used for filling any primary vacancy 
which develops in such occupation for a period of 
sixty (60) calendar days thereafter. 
<E) LONCTRAINING OCCUPATIONS 
(1) All vacancies occurring in occupations listed as 9 
long training are primary vacancies. Any job 
requiring 30,60, or more working days of training 
is considered long-training; preference will be 
given to qualified employees. The training period 
(30,60 or more working days) will be noted on the 
job advertisement. 
(2) No employee who is working in an occupation io 
requiring training 30, 60, or more working days, 
and who has received such training, may be 
displaced by other employees noi previously 
trained Xur such occupation or similar occupations, 
unless excluded by Sub-Agreements. However, 
when plant-wide layoff conditions exist, a job 
advertisement must be posted within one week 
from the day the plant-wide level rises above the 
seniority date of an employee assigned to a long-
training occupation classification. The senior qual-
ified job bidder whose seniority is above the plant-
wide layoff level will be assigned to the long-train-
ing occupation classification. 
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In the event there is no qualified bidder, the 
senior letter qualified bidder whose seniority is 
above the plant-wide layoff level, will be 
assigned to the long training occupation classifi-
cation. In the event there is no letter qualified 
bidder, the senior job bidder whose seniority is 
above the plant-wide lay off level, will be 
assigned to the long-training occupation classifi-
cation. The Company, at its option, may retain 
employees displaced under this provision up to 
thirty (30) working days for training purposes. 
Such training period may be extended equal to 
the amount of time already spent for training in 
the event of a disqualification during this period. 
la the event there is no bidder, the affected 
employee will be permitted to remain in the long-
training occupation classification. Occupational 
advertisements will be posted quarterly (March 
1, June 1, September I, December 1) for such 
long-training classifications until the affected 
employee is no longer below the plant-wide lay-
off level or removed by some other bonafide con-
tractual provision outlined in Supplement No. 1 
of this Agreement. The Company, at its option, 
may retain employees displaced under this provi-
sion up to thirty (30) working days, until such 
time is extended by mutual agreement. 
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(F) VACANCY APPLICATION PROCEDURE 
(1) Any eligible employee is free to apply at the n 
Reception Desk of the Employment Department 
for the vacancy. Employees who have applied for 
advertised vacancies must accept such vacancies 
unless they withdraw their name prior to being 
notified of their acceptance. Employees who 
receive an advertised vacancy are not eligible to 
apply for Plant-Wide Secondary Openings for 
(90) ninety calendar days. 
(2) (a) Vacancies created by employees going on a 12 
leave of absence in excess of 30 calendar 
days will be posted separately, so noted on the 
advertised vacancy, and will apply to that 
classification only. 
(b) Any employee who occupies a vacancy creat- 13 
ed by an employee on leave of absence of less 
than 60 calendar days will return to his previ-
ously held classification and retain all job 
rights which he would have, had he remained 
in the classification from which he was 
moved. 
(3) Eligible employees are permitted to make applir 14 
cation for advertised vacancies while on furlough 
or vacation. 
Eligible employees who are unable to apply for 
advertised job vacancies because of illness, fur-
lough, vacation, layoff, leave of absence or some 
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other excused absence, will be permitted to make 
such application during the first day of their return 
to work. Assignment to the vacancy in such cases 
will be subject to all of the conditions outlined 
elsewhere in this Supplement No. 1 for applicants 
for job vacancies, plus the added qualification that 
the tardy applicant will have no right to displace an 
applicant of seniority who has already been 
assigned to the advertised vacancy or to otherwise 
interfere with a series of transfers and/or 
assignments already started to fill the advertised vacan-
cy. Employees reduced or displaced from an occupa-
tional classification may for a two day period after 
reduction or displacement place their name on an active 
ad, if available, for the same occupation and the same 
department from which he was removed. 
(G) INELIGffllLITY-
ANSWERING ADVERTISEMENTS 
The following employees are not eligible to answer jg 
advertisements: 
(1) An employee with less than 120 calendar days j ^ 
except in case of job openings that require special 
training and ability. 
(2) An employee who, as a result of answering adver- j» 
tisements, has been transferred within the preced-
ing six months to a non-long-training occupation, 
or the preceding nine months to a long-training 
occupation to which he was transferred. 
(3) An employee who is on a long-training occupation
 1 S 
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and below the layoff level, will not be eligible to 
answer any job advertisement. 
(H) ADVERTISEMENTS -
SKILLED TRADE CLASSIFICATIONS 
All primary vacancies occurring in a skilled trade J 9 
occupation shall be advertised. The advertisement 
will state which classification is needed and will indi-
cate the shift of the immediate opening but any post-
ing is good for all three shifts and is to be considered an 
active ad to obtain applicants for any of the three shifts. 
The advertisement shall be used for filling primary vacan-
cies in such occupation for a period of sixty (60) calendar 
days. The most senior qualified bidder will be selected for 
the opening, if there are no qualified bidders then the 
Employment Department will refer to the laid-off list for 
qualified employees, if not available, the Employment 
D t p aliment will Iiiie qualified applicants. 
(I) EXHAUSTED-
UNANSWERED ADVERTISEMENTS 
If no applicants qualify for a vacancy, or the list of 20 
qualified applicants for such vacancy is exhausted 
within the 60 calendar day period mentioned in 
Paragraph (8), the Company will first refer to the 
Plant-Wide Secondary Opening Notebook. If the 
Plant-Wide Secondary Opening Notebook listing is 
exhausted, the Company will have the options of re-
advertising the vacancies or offering such vacancies 
on a seniority basis to qualified employees of the 
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same department. In case such options are not exer-
cised, the vacancies shall be filled by rehiring a laid-off 
employees of suitable skill on a seniority basis, if avail-
able; otherwise, by the hiring of new employees. 
(J) TRANSFERRED OCCUPATIONS - RATES 
If any employee is transferred, under the conditions 21 
of Paragraph (11, 14, or 19) to a new occupation he 
shall receive the Probationary rate for the new occupa-
tion; provided, however, that if by previous training or 
experience he may be considered eligible to 
Progression rating on the new occupation, he shall 
receive the Progression rate. In certain cases, trans-
ferred employees may be fully qualified, because of 
past experience or training, for the higher Standard rate 
of occupations to which they are transferred. The high-
er Standard rates shall be allowed in such cases. 
(K) PLANT-WIDE SECONDARY OPENINGS 
(1) Vacancies in any department resulting from 22 
employees being transferred after successfully 
qualifying for advertised openings or plant-wide 
secondary openings or vacancies created by physi-
. cally restricted or mentally or physically handi-
capped employees being moved to another classi-
fication as mean of accommodating their restric-
tion or handicap will be referred to as plant-wide 
"secondary" vacancies and will be filled in the fol-
lowing manner: 
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(L) PLANT-WIDE SECONDARY OPENINGS -
FILLING OF 
The Hourly Employment Office will maintain a 23 
Plant-Wide Secondary Opening Notebook listing all 
occupations within each department. Employees who 
are desirous of bidding on another classification within 
any department on any shift, that becomes available as 
a result of a secondary opening, or an exhausted, or 
unanswered advertisement, may express their desire 
for the classification by registering their name in the 
Plant-Wide Secondary Opening Notebook for the spe-
cific classification and shift they desire. Employees 
assigned to a classification from the Plant-Wide 
Secondary Opening Notebook will not be considered 
for any other Plant-Wide Secondary Opening for a 
period of 60 calendar days following such assignment 
However, if an employee has made application for a 
primary vacancy, such application will not be affected 
by the employees's acceptance of a Plant-Wide 
Secondary Opening. The Notebook listing will be valid 
for one business quarter and must be renewed quarter-
ly (January 1, April 1, July 1, and October 1) by the 
employee thereafter. 
(1) When filling a Plant-Wide Secondary Opening, the 24 
foreman will refer to the Plant-Wide Secondary 
Opening Notebook listing for qualified employees 
and fill the secondary openings from that list. 
Seniority shall prevail in the event more than one 
qualified employee is listed. Long Training classi-
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fications will be assigned using the same procedure 
that is used when filling primary vacancies. 
Employees who have applied for Plant-Wide 
Secondary must accept such openings unless they 
with draw their name prior to being notified of their 
acceptance, 
(2) In the event the Plant-Wide Secondary Opening 25 
Notebook listing is exhausted, the department 
Foreman may make re-assignments of employees 
on the general basis of seniority and ability or skill, 
and then apply to the Employment Department 
for any additional help required. Seniority employ-
ees on the laid-off lists shall be rehired before new 
employees may be hired. Department stewards on 
the shifts involved will be informed of the re-
assignments. 
Section m 
TRANSFERS DUE TO REDUCTIONS 
IN SCHEDULES - GENERAL 
(A) FOREMAN'S DEPARTMENTAL LISTING 
At any time that transfers, due to schedule reduc- 26 
tions, are necessary, each department foreman will hst 
its employees (1) by shift; (2) employees seniority 
according to occupation classification. 
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(B) TRANSFERRED EMPLOYEES - RATES 
Seniority employees who are transferred, because 27 
of schedule reductions or because of other reasons, to 
occupations carrying lower Standard rates will be 
given the Standard rates of such occupations, if they 
had previously attained the Standard rates for their 
occupations before transfer, or had attained previously 
Standard rates as high or higher than those of the new 
occupations; otherwise, they will receive the 
Probationary or Progression rates for the occupations 
to which they transfer, depending upon which of such 
rates they had reached on the occupation from which 
transferred. 
(C) COMPARABLE JOB 
A comparable job for a non-incentive worker will 28 
be another r.cr.-incEniive job cauyiug an occupational 
rate which is the same, or within one higher, or one 
lower Labor Grade. A comparable job for an incentive 
worker will be another incentive job with the same 
range of occupational rates as outlined in the previous 
sentence. Occupations included in any group bonus 
plan are considered to be incentive occupations for the 
purpose of this Paragraph (28). 
NOTE: When comparable job offers are made, one 
offer in an identical labor grade of the employee of the 
least seniority plant-wide on the same shift will be 
made. This note will apply to employment department 
offers only. 
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Section IV 
TRANSFERS DUE TO REDUCTIONS IN 
SCHEDULES - FOREMAN'S OFFERS 
(A) FOREMAN'S DEPARTMENTAL OFFERS 
(1) When reductions occur in a department, if more 29 
than one employee is affected, the employee with 
the highest seniority is given his choice of all avail-
able offers as listed, then next in order of seniority. 
If only one employee is to reduced, it shall be the 
lowest senior employee in the classification who 
will be offered the following order of choices by 
their foreman: 
(a) A job in the department held by the employee of 30 
lowest seniority on the same shift; other shifts, who 
is working in the identical labor grade (Day Work 
to Day Work - Incentive to Incentive). 
(b) A job in the department on another shift held by the 31 
employee of lowest seniority who is working in the 
identical classification (Day Work to Day Work -
Incentive to Incentive). 
(c) Any unfilled or open comparable job on same shift, 32 
other shifts. 
(d) A comparable job in the department held by the 33 
lowest senior employee on the same shift; other 
shifts. 
(e) Job held by an employee of least seniority on the 34 
100 
same shift in the department; job held by employee of 
least seniority on other shifts in the department. Those 
jobs are those held by the employees at the bottom of 
the department's seniority list subject to the factors of 
ability and skill. 
(f) Referral to the Employment Department for plant- 35 
wide transfer under the conditions outlined in the 
remainder of this Plan. 
(g) NOTE: In the event that an employee must be 36 
removed from his job for any disqualification than 
an industrial injury, the employee shall be sent to 
the Hourly Employment Office for plant-wide 
offers. Any medical reason for disqualification 
must be initiated by a certificate from the Company 
Doctor-
(2) When employees are removed from their jobs by 37 
another employee exercising their seniority rights, 
the employee removed shall have the same oppor-
tunity to displace employees of lower seniority 
based upon their ability and skill to perform 
such jobs. 
Section V 
TRANSFERS DUE TO 
REDUCTIONS IN SCHEDULES -
EMPLOYMENT DEPARTMENT OFFERS 
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(A) PLACEMENT OF 
PROBATIONARY EMPLOYEES 
The employees who are eventually removed from 38 
a department under the provisions of Paragraphs 
(29) and (37) with less than one hundred and twenty 
(120) calendar days seniority may be terminated for 
lack of work or may be offered open or unfilled jobs. 
(B) NUMBER OF OFFERS GIVEN 
Each employee will be given job offers, based 39 
upon his seniority, and subject to ability and skill as 
follows: 
120 calendar days to five years seniority -
two job offers. 
Over five years to ten years seniority -
three job offers. 
Over ten years to fifteen years seniority -
four job offers. 
Over fifteen years to twenty years seniority 
-five job offers. 
Over twenty years to twenty-five years seniority 
-six job offers. 
Over twenty-five years seniority 
- seven job offers 
Efforts will be made to offer these employees 
jobs, which in the judgement of the Employment 
Department are of a suitable nature, based upon the 
skill, experience, and ability of the employees 
involved. 
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(C) EMPLOYMENT DEPARTMENT OFFERS 
The procedure for reduction in work force by the 40 
Employment Department will be to make the appropri-
ate number of offers in the following order: 
(1) A plant-wide offer in the identical classification of 41 
the least senior employee on the same shift will be 
offered first 
(2) Plant-wide comparable, unfilled jobs on the same 42 
shift shall be offered; next any open (120 calendar 
day employees or less) comparable jobs except on 
long training jobs, same shift. 
(3) Plant-wide comparablejobs held by the employees 43 
of least seniority on same shift. 
(4) If no job offer is received .in. .Paragraphs (41) (42), 44 
or (43), then one (1) job offer on their own shift 
held by employees of the least seniority shall be 
offered. 
(5) Plant-wide comparable jobs held by the employees 45 
of least seniority on other shifts. 
(6) With regard to employees who are labor grade 10 46 
or higher, if the required number of identical or 
comparable jobs are not available, then non-com-
parable jobs on their own shift, held by employees 
of lesser seniority shall be offered starting from 
their current labor grade down until the proper 
number of offers have been reached. If there are no 
offers available on their own shift, then the other 
shifts shall be offered. 
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With regard to employees who are labor grade 9 or 
lower, if the required number of identical or com-
parable jobs are not available, then non-comparable 
jobs on their own shift, held by employees of less-
er seniority shall be offered. If there are no offers 
available on their own shift, then the other shifts 
shall be offered. 
(7) Open jobs on the other- shifts may be offered, if 47 
available, and the employee has the ability and 
skill 
(8) Employees whose seniority is less than two months 48 
in excess of that held by the employee of lowest 
seniority plant-wide, will be offered the job held by 
the employee with least seniority. 
(D) COMPULSORY ACCEPTANCE OF 
EMPLOYMENT DEPARTMENT OFFERS 
Employees who are given their rightful offers must 49 
accept one of the offers, or be terminated, 
(E) LAYOFFS 
(1) For the purpose of this Agreement of which this JQ 
Supplement No. I is a part, "layoff is defined as 
follows: 
"Layoff is the formal written separation of a 51 
seniority employee from the payroll for lack of work. 
(2) An employee selected for layoff will be advised 52 
personally of the reasons therefor. 
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Section VI 
TRANSFERS UNDER SPECIAL CONDITIONS 
(A) PERSONAL HAZARDOUS CONDITIONS 
If in the opinion of the Company Doctor a job 53 
within a specific department is hazardous to the health 
of an employee, then the employee will be sent to the 
Employment Department for plant-wide offers, in 
order to remove him from the hazardous working con-
ditions, 
(B) PLACEMENT OF MENTALLY 
OR PHYSICALLY 
HANDICAPPED EMPLOYEES 
(!) Without undue hardship on the conduct of the 54 
Company's business, reasonable accommodation 
must be made to mental or physical handicaps of 
otherwise qualified employees (as provided under 
State and Federal laws) as determined by the 
Company Doctor. Since it is frequently difficult to 
locate such employees on suitable jobs, they are 
not subject to later displacement by other employ-
ees when reductions in schedules bring into action 
the provisions of Sections ni, IV, or V; however, 
the status of such handicapped individuals is sub-
ject to review if general layoffs, short work weeks, 
or changes in the original special conditions affect-
ing such individuals occur. 
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(2) In case an employee, who after initial job assign- 55 
meat, has been designated as physically or 
mentally handicapped and who has been accom-
modated under the provisions of Paragraph (54) is 
considered by the Company Doctor to have fully 
recovered from his disability, such employee may 
be reassigned, subject to the ability or skill 
factors, to a comparable job in the Plant held by the 
employee of lowest seniority working such 
comparable job on the same shift, such job to be 
comparable to the job originally worked by the 
"physically or mentally handicapped" employee 
prior to disability. The employee displaced will 
then be given offers by his foreman in line with his 
seniority rights, 
(C) DISQUALIFICATIONS 
The first disqualification for failure to qualify for a 56 
classification will apply within the department in which 
the disqualification occurred. The second disqualifica-
tion for failure to qualify in the same classification will 
result in a Company wide disqualification. (See para-
graph 36 of this Supplement No. I). 
(D) OPTION TO MOVE WITH JOB 
In the event the Company decided to move jobs and 57 
machines as a unit to another department, the employ-
ees working on such jobs shall have the choice of mov-
ing with the machines or remain behind in their 
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departments. If in the event they decide to remain with-
in the department, they shall be entitled to exercise their 
seniority rights. The employees who are replaced by 
the removed group shall also be entitled to exercise 
their seniority rights within the department. 
(E) VETERANS RETURNING FROM 
MILITARY DUTY 
To the extent that they cannot be assigned to their 58 
former jobs, employees returning to this Plant from 
Military Service, provided they meet the conditions 
outlined in the current Company Union Agreement, 
shall be entitled to departmental offers or Employment 
Department offers depending on whether or not such 
veteran's former departments are still operating. 
Employees displaced by veterans under this provision 
will be allowed to exercise their seniority rights within 
the department. 
Section VII 
LAID-OFF-LIST 
(A) CALL-BACK PROCEDURE 
(1) Any seniority employee laid off because of no 59 
work will be listed by the Employment 
Department. Before new employees are hired, the 
individuals listed shall be offered employment in 
the order of their previously accumulated seniority, 
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unless their period of layoff exceeds the times 
specified in the current Company-Union 
Agreement, or unless they do not have the ability 
or skill to do the work available. Non-acceptance 
of an offer of a job or failure to report within forty 
eight hours after such offer (unless a reasonable 
excuse for failure to report is tendered), will result 
in removal from the laid-off list and loss of senior-
ity rights. In case a dispute arises regarding the rea-
sonableness of an excuse and such dispute is set-
tled in favor of the individual involved, he will be 
restored to the laid-off list on the basis of his previ-
ously accumulated seniority, but any additions to 
the working force previously completed will not be 
altered. 
(2) Changes in this Plan may be made, at anytime by 60 
mutual agreement; otherwise, it will continue in 
effect for the life of the Company Union 
Agreement which is effective December 8, 2003. 
Section VIE 
EMPLOYEES RETURNING TO 
THE BARGAINING UNIT 
(A) COMPANY'S ELECTION 
AND PROCEDURE 
In the event the Company should elect to return non- 61 
bargaining unit employees to the bargaining unit, 
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and/or in the event non-bargaining unit employees 
desire to return to the bargaining unit, such 
individual^) will receive job offers at the employment 
office using employees of the lowest seniority plant 
wide. 
SECTION K 
GROUP LEADERS - RECLASSIFICATION 
Group Leaders who are reclassified will be offered 62 
the classification, department and shift they held prior 
to becoming a Group Leader. If unavailable or not 
accepted, the employee will receive plant-wide offers 
from the Hourly Employment Department. 
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Signed this 8th day of December, 2003. 
For THE HOOVER COMPANY: 
Gregory P. Irwin 
Randy E. Clausen 
Timothy D. Schiltz 
James R. Kestel 
Thomas L. Sack 
For INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 
AFL-CIO, LOCAL NO. 1985: 
James A. Repace 
Chris A. Koehler 
Steve L.Walker 
Roger D. Walker 
Thomas E. Cook 
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GroupC 
5860 Pipe Fitter $13.75 $14.05 
6535 Sheet Metal. 
4951 Power Truck Mechanic 
8490 Mechanic 
Group D 
3530 Carpenter $13.64 $13.94 
4990 Millwright 
2730 Conveyor Mechanic 
GroupE 
5760 Painter $13.52 $13.82 
2460 Building Maintenance 
Group F 
Craft Group Leaders 30 cents above top craft rate 
supervised. 
The above rates shall be increased by 35 cents on June 5, 2004, to reflect the General 
Wage Increase. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #44 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the Agreement between The Hoover 
Company and I.B.E.W. Local Mo. 1985 concerning floaters. 
In the event any employee, in a department with a floater agreement, becomes a floater as 
a result of departmental reduction or displacements, such employee will have the option 
of remaining in the department or being reduced from his classification. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #49 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street . 
North Canton, Ohio 44720 
Dear Mr. Repace; 
This Letter is to confirm the agreement during the 2003 negotiations, between The 
Hoover Company and l.B.E.W. Local No. 1985, regarding Continuous Coverage 
Scheduling. 
Subject: Continuous Coverage 
If The Hoover Company contemplates the establishment of a continuous coverage 
department it will: 
a. Request a meeting with Union Officials to explore different schedules to 
determine if a more favorable schedule can be mutually agreed upon. 
or 
b. Implement the schedule agreed to in memorandum #11. 
Both The Hoover Company and l.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY l.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #50 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL - CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement between The Hoover 
Company and I.B.E.W. Local No. 1985 with regard to the transfer of employees from 
Precision Grinder A to Tool and Die Makers. 
Both parties agree that all employees currently classified as Precision Grinder A, 
Occupational Code 6970 will be transferred to Occupational Code 6920, Tool and Die 
Maker. All craft seniority accumulated by employees in Occupational Code 6970 will 
be credited toward their crafi seniority in Occupational Code 6920. 
Both parties agree that Tool and Die Makers, Occupational Code 6920, may perform any 
grinding work previously performed by Precision Grinders, Occupation Code 6970. 
The following employees, previously classified as Precision Grinders, will be considered 
fully Qualified as Tool and Die makers: 
Mark Pallone Clock No. 3779 
Michael Ruark Clock No. 6697 
Jeffrey Thesing Clock No. 3485 
Memorandum Agreement #50 
Page 2 
The following employees, previously classified as Precision Grinders, will be red circled 
and limited to performing only those work activities as specified in their previous 
classification as Precision Grinder: 
Melvin Ebright Clock No. 0791 
Edward Kolek Clock No. 2459 
John Scheurer Clock No. 8428 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions 
outlined in this Letter of Understanding. 
THE HOOVER COMPANY LB.E.W. LOCAL 1985 
MEMORANDUM AGREEMENT #52 
December 8, 2003 
James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985 during the 2003 contract negotiations concerning long 
training jobs. 
Both parties agree that the attached list of long training jobs will require sixty (60) 
working days of training for such job to be considered qualified. 
This list will be modified from time to time as additions and deletions to the existing list 
are negotiated and/or upon negotiation of new occupational classifications. 
Both parties agree to the conditions outlined in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
Attachment 
Occupational Code Occupation Title 
2616 
2617 
2963 
3220 
3275 
3785 
4130 
4858 
5957 
5970 
6614 
8055 
8069 
8173 
8182 
8265 
8300 
8437 
8576 
8702 
8703 
8704 
8705 
8706 
8710 
8723 
8724 
8725 
8727 
8728 
8729 
8730 
8731 
Centerless Grinder-Automatic 
Centerless Grinder Automatic Feed 
Disposable Bag Operator 
Electrical Calibration Technician 
Extruding Machine Operator 
Gage Checker 
Heat Treat Operator 
Machine Attendant 
Precision Gaging Technician 
Verti-Slide Machine Operator 
Spring Maker 
Blow Molded Hose Maker 
Cable Machine Operator 
Electrical Wire Coating Machine Operator 
Set-Up and Operate Ampomator 
Agitator Forming Machine Operator 
Hose Maker 
Label Printing Machine Operator 
Plasticizer and Pelletizing 
Set-Up Armature & Field Assembly 
Set-Up Pad Printer 
Set-Up Vinyl Jacket 
Set-Up Front Wheel Assembly Equipment 
Set-Up Grinding Machine 
Rubber Milling & Pre-forming Operator 
Set-Up Plastic Molding 
Set-Up Punch Press Light 
Set-Up Punch Press Heavy 
Set Up & Operate Auto Armature Line 
Set Up & Operate Auto Field Line 
Set Up & Operate Auto Motor Line & 
Wheel Assembly Equipment 
Set Up & Operate Auto Agitator Lace Assembly 
Set Up and Operate Automated Grinder 
MEMORANDUM AGREEMENT #53 
December 8,2003 
James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985 regarding disputes associated with medical decisions 
involving bargaining unit employees. 
Both parties agree to establish a Joint Medical Dispute Committee comprised of the 
Director of Health Services, Company Doctor, Labor Relations Manager, and the 
President and one additional Union representative, along 'wiiii the related bargaining unit 
employee. 
It is understood that the bargaining unit employee involved must first agree to allow 
disclosure of all relevant medical records to all members of the committee. 
It is further understood that the final authority regarding medical disputes shall rest with 
the Company Medical Department 
Both parties agree to the conditions outlined in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #54 
OVERTIME WAIVER FORM 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985 with regard to overtime. 
It is agreed that an overtime waiver form will be available for all employees so that they 
can waive being called at home to be offered overtime on an off shift. 
The responsibility of requesting a waiver form from the foreman, filling it out and turning 
it into the foreman lies with the employee. Employees who have waived such overtime 
may cancel their waiver at any time by notifying their foreman. Employees who return to 
a Department after being removed by some provision of the Agreement must request a 
new form to waive this overtime. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY LB.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #55 
PACE LINE FLOATERS - ASSIGNMENTS 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985, regarding departments maimed with floaters. 
It is agreed that the floaters must be capable of performing more than 50% of the jobs 
in their assigned occupational classifications. Floaters who are not able to meet this 
criteria will be removed from their assigned occupational classification and provided 
departmental job offers as provided under the Company/Union Agreement. 
When assignment of a floater to a specific pace line station is prohibited, due to the 
floater's medical restrictions, the next lower seniority floater, capable of performing the 
work without violation of medical restrictions, will be assigned to that pace line station. 
It is understood that this agreement does not imply that an employee has ownership of a 
specific job within his assigned occupational code classification. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions 
outlined in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #56 
VACATION SHUTDOWN SCHEDULES 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985 concerning vacation shutdown period for the years 2004 
through 2007. 
The Hoover Company agrees that the vacation shutdown periods will be as follows: 
2004 - July 2 through July 11 
2005 - My 1 through July 10 
2006 - June 30 through July 9 
2007 - June 29 through July 8, 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY LB.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
CONTRACT SETTLEMENT 
Subject to ratification, the undersigned parties have agreed upon the following changes 
and amendments to the basic Labor Agreement dated June 5, 2000, which will be 
contained in the new basic Labor Agreement to be effective from date of ratification 
through June 5,2005, at 11:00 p.m., unless otherwise noted. 
1.WAGE INCREASE 6/5/00 6/5/01 6/5/02 6/5/03 6/5/04 
$.35 
$.25 
$.21 
Day Work $ .45 
Day Work Bonus $ .32 
Piece Work $ .27 
COST-OF-LIVING 
$.35 
$.25 
$.21 
$.30 
$.21 
$.18 
$.45 
$.32 
$.27 
a. .4riseinCPI-W = $.01 
b. 50% diversion of C.O.L.A. increases, not to exceed $ .20 the first year, $ 
. 10 the second year, $ . 10 the third year, $ . 10 the fourth year, $ . 10 the 
fifth year, toward Group Medical Coverage. 
c. Any current bargaining unit employees with at least two years of seniority 
and less than full C.O.L.A. will receive an upward adjustment of $.50 per 
hour to their individual C.O.L.A. payment. Any less than full C.O.L.A. 
employees with three years of seniority will receive $1.00 and those with 
four years seniority will receive $1.50. Employees who do not have three 
years seniority will receive an additional $.50 at the next adjustment date 
after attaining three years seniority. Employees who do not have four 
years seniority will receive an additional $.50 at the next adjustment date 
after attaining four years seniority. 
GROUP INSURANCE 
Group Insurance for Employees Hired Prior to July 8, 1988 
a. $30,000 Life Insurance and Accidental Death & Dismemberment 
b. Optional Long Term Care Insurance 
c. Sickness and Accident Insurance 
6/5/00 -
6/5/01 -
6/5/02 -
6/5/03 -
6/5/04 -
$400 
$415 
$430 
$445 
$460 
\' ttc 
TENTATIVE CONTRACT SETTLEMENT 
Subject to ratification, representatives of I.B.E.W. Local No. 1985 and The Hoover Company have agreed to 
and recommend the following changes and amendments to the basic Labor Agreement dated June 5, 2000, 
which will be contained in the new basic Labor Agreement to be effective from the date of ratification 
through June 29,2008, at 11:00 p.m., unless otherwise noted, All other provisions of the June 5, 2000 Labor 
Agreement remain in force. 
Subject 
Lean Sigma Agreement 
Memorandum Agreement 1, Exhibit #28 
(Job Security) 
Memorandum Agreement #56 
(Vacation shutdown one week) 
Section DC, Sub-Section D, Paragraph 147 
(Vacation schedules) 
Section EX, Sub-Section E, Paragraph 148 
(Vacation shutdown period) 
Memorandum Agreement #7 
(Time extension for vacation shutdown) 
Memorandum Agreement #18 
(Vacation qualification provision - Workers' Compensation) 
Hourly Active Health Care, Rx Package, and Health Care Spending Account 
Hourly Vision Care Package 
Hourly Dental Plan 
Pension and Retirement Health Care and Rx Package 
Expiration Date of New Contract 
Supplement #5 effective June 5, 2000 will remain in effect 
(General wage increase 2004) 
Signed 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
12-1-03 
oil P ^ 
Tentative Contract Settlement 
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Subject Signed 
Lump Sum Payment Proposal 12-1-03 
(2005,2006, 2007) 
Elimination of future C.O.L.A. Diversion Proposal 12-1-03 
Contract Ratification Bonus Proposal 12-1 -03 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
December 1,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AKL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, OH 44720 
Dear Mr. Repace; 
This Letter of Understanding shall confirm the agreement between The Hoover Company and I.B.E.W. 
Local No. 1985 with regard to Kaizen Events as the result,of Lean Sigma activities. 
1. I.B.E.W. Local No. 1985 commits to support bargaining unit employees' participation 
in Kaizen Events. 
2. Bargaining unit employees who participate in Kaizen Events will be compensated 
at their current Holiday Rate of Pay subject to all the other contractual provisions 
as provided for by the Company-Union Agreement. 
3. Labor reductions resulting directly from Kaizen Events will initially be handled under the 
provisions of Supplement No. 1 of the Company/Union Labor Agreement. Any Seniority 
employees, who would otherwise be subject to layoff, will then be assigned to the Kaizen Operating 
Activity Pool (KOA). Employees assigned to the KOA will receive the rate of pay for occupational 
classification assigned for all labor activities_performed during theirassignment to the pool. The 
KOA will be utilized to fill multiple labor needs, such as vacations, absenteeism, etc., on a plant-
wide basis. Any employee who's seniority falls below the layoff level while assigned to the KOA 
will be laid off. 
4. Unless otherwise provided for by this agreement, all other provisions of the Company-Union 
Agreement shall apply. 
5. An additional employment department offer of the Kaizen Operating Activity Pool (KOA) on their 
shift will be given the employees when receiving plant-wide offers. 
Letter of Understanding 
Lean Sigma Agreement 
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6. Section II, Sub-Section E, Paragraph 25 is waived with respect to salaried personnel performing 
bargaining unit type work while participating in Kaizen Events. 
Both of the parties agree to the conditions outlined in this Letter of Understanding. This agreement is 
without precedent on either party. 
Respectfully, 
I.B.E.W. LOCAL NO. 1985 
Tames A. Repace 
President 
THE HOOVER COMPANY 
Human Resources - Labor 
MEMORANDUM AGREEMENT #1 
EXHIBIT #28 
For the duration of this Agreement, The Hoover Company/Maytag Corporation agrees to 
guarantee a minimum of bargaining unit jobs at its Stark County, Ohio facilities as outlined 
below: 
DATE EMPLOYEES 
1-1-04 1,000 
7-1-04 900 
1-1-05 and beyond 800 
Should the number of employees actively working or on Leave of Absence fall below the 
minimum number described above and become laid off, those laid-off employees shall receive 
the following: 
1. Lost time up to 40 hours per week at their then-current holiday rate of pay with upward 
adjustments to include Cost of Living increases and any applicable general wage 
increases up to twenty four (24) months or to the expiration of the Labor Agreement, 
whichever is first to occur; and 
2. Continued complete health care coverage provided under the same conditions that apply 
to employees who are actively working for up to twenty four (24) months or to the 
expiration of the Labor Agreement, whichever is first to occur at which time COBRA 
rights will be offered; and 
3. All Pension Credits to accrue and or Company contributions towards the Cash Balance 
Plan and 401(k) match to continue for the duration of such lay-off or the expiration of the 
Labor Agreement, whichever is first to occur. 
4. Any affected employee who is or becomes eligible to retire during any period covered 
under Exhibit #28 shall be entitled to the retirement benefits as described for an active 
employee under the Exhibit A-2 plan. 
5. In the event the employment level falls below the guaranteed minimum of bargaining unit 
jobs, layoff will be offered in reverse seniority order. 
It is further agreed that the Company may discontinue products, parts, and processes, purchase 
from outside vendors products, or parts, or may transfer the manufacturing of products, parts, 
and sub-assemblies between its production faciUties and/or certified suppliers provided the 
minimum guarantee of bargaining unit jobs is met. 
It is also agreed that parts, processes, or products in operation at our Stark County, Ohio facilities 
maybe contracted out if there is lack of capacity at these facilities, e.g. six (6) day, three (3) shift 
operation not adequate with existing equipment or facilities. In such cases, only needs in excess 
of capacity would be produced outside. 
Memorandum Agreement #1 
Exhibit #28 
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Excess plastic molding requirements may continue to be produced outside for a minimum of six 
(6) weeks from the time it is determined that needs no longer exceed a six (6) day, three (3) shift 
operation, unless needs fall below a five (5) day, three (3) shift operation. With regard to the 
above molding flexibility, the Company agrees to attempt to maintain a six 6-day load on all 
molding machines. 
Both the Company and Union recognize the goal of continuing growth of the Company and 
maintaining employment levels by providing more competitive products in the market place. 
Before any final decision has been made of relocating bargaining unit work or shutting down any 
product lines, parts, or processes, both parties agree to conduct joint discussions to explore 
maintaining manufacturing, processes, and productivity improvements. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined in this 
Letter of Understanding. 
THE HOOVER COMPANY 
MEMORANDUM #56 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985 concerning vacation shutdown period for the years 2004 
through 2007. 
The Hoover Company agrees that the vacation shutdown periods will be as follows: 
2004 - July 2 through July 11 
2005 - July 1 through July 10 
2006 - June 30 through July 9 
2007 - June 29 through July 8 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
PARAGRAPH #147 
(D) EXTENDED VACATION SCHEDULES 
Employees who qualify for a second, third,-fourth, fifth and/or sixth week of vacation 
may be scheduled for these weeks at any time during the calendar year. 
PARAGRAPH #148 
(E) VACATION-SHUTDOWN PERIOD 
If the vacation shutdown period scheduled by the Company is longer than the maximum 
vacation time off then available to any employee, the difference between his maximum 
available vacation time off and the duration of the shutdown shall be regarded as a 
furlough. 
If the shutdown period is more than one week, the employee(s) will have the option of 
using available vacation time or furlough for such periods in excess of one week. 
MEMORANDUM AGREEMENT #7 
TIME EXTENSION FOR VACATION SHUTDOWN 
It is agreed between the parties hereto that the time interval limits which are listed below 
and which are contained in or otherwise associated with the Company-Union Agreement 
shall be extended 7 days to compensate, where applicable, for a one-week vacation 
shutdown. This extension shall be made only in cases of individuals who are not 
scheduled to work during the vacation period or in situations affected by the vacation 
shutdown. 
(1) 120 calendars days probationary period for new employees. (SECTION V-
SENIORITY, Sub-Section (G) (1)) 
(2) Progression to next higher step in the Rate Schedules attached to the Company-
Union Agreement referred to above. 
(3) Three-month time limit for filing grievances after changes in day-rated Group 
Incentive Plans. (SECTION VI, Sub-Section (G)) 
(4) 60 calendar days of continuous service necessary to qualify for holiday pay., 
(SECTION VTH-HOLIDAYS AND HOLIDAY PAY, Sub-Section (E) (1)) 
V) oeguuuiig or aroiintuoju one month after siep 4 and siarting of action within ten 
days after arbitration award. (SECTION X - GRIEVANCE PROCEDURE, Sub-
Section (A) (4) and (C) (4) respectively) 
(6) Filing of grievances within five working days after suspension or discharge and 
ten working days for all other grievances. (SECTION X - GRIEVANCE 
PROCEDURE) 
(7) Specified training periods of varying lengths which must be worked by individual 
employees before becoming eligible for bonus participation under Group Bonus 
Plans. 
(8) 60 calendar days during which a list of qualified applicants for primary openings 
is to be kept active. (Supplement No. 1, Sub-Section (C) (2) of SECTION n 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
d. Medical Insurance 
1. Basic Plan coverage for medically indicated mammography 
2. Major Medical Changes: 
- $500,000 lifetime maximum 
- Hearing exams and hearing aids 
- Glasses when required by medical condition 
3. Increased maximums for dental and hospice care 
4. Biotechnical drugs provided only through Prescription Drug Plan 
5. Vision Care Insurance schedule increase 
6. Exceptions include Reasonable and Customary 
7. Employee Contribution - C.O.L.A. Diversion under Section 125 
Plan 
8. Extended survivorship benefits 
9. Active employee benefits for LTD recipients 
Group Insurance for Employees Hired After July 8,1988 
a. Life and AD&D Insurance - Same as other hourly employees 
b. Optional Long Term Care Insurance 
c. Sickness and Accident Insurance 
Weekly Benefit - 20 x Holiday Rate 
Minimum Benefit - $260 ($280 effective 06/05/2003) 
Maximum Benefit: 
6/5/00 - $400 
6/5/01 - $415 
6/5/02 - $430 
6/5/03 - $445 
6/5/04 - $460 
d. Medical Insurance 
1. Comprehensive Medical Plan 
2. Dental Insurance - Same as other hourly employees 
3. Prescription Drug - Same as other hourly employees 
4. Vision Care Insurance - Same as other employees 
5. Employee Contribution - C.O.L.A. Diversion under Section 125 
Plan 
6. Option to select same alternative delivery programs available to 
other hourly employees 
Lone Term Disability Plan (all active employees) 
a. Monthly benefit = 50% 
b. No one year exclusion in case of retroactive Social Security 
MEMORANDUM AGREEMENT #18 
The Company agrees to waive the 180-day qualification provision for vacation pay as 
outlined in Section DC - Vacations, Sub-Section (B) (2), of the Company-Union 
Agreement for the second, third, fourth, fifth, and sixth weeks of vacation pay for 
employees who have not met this 180-day quahfication as a direct result of an industrial 
injury or industrial illness that is being or was compensated for by Workers' 
Compensation. However, to receive vacation pay for the second, third, fourth, fifth, and 
sixth weeks the employee must return to active payroll. The employee will be 
compensated for any remaining portion of entitled vacation not to exceed the amount of 
work days remaining in the calendar year. 
This agreement does not apply to subsequent years in which the employee remains off 
work. 
THE HOOVER COMPANY 
HOURLY ACTIVE HEALTH CARE AND PRESCRIPTION 
PLANS 
NEW PLAN EFFECTIVE JANUARY L 2005 
Medical Plan 
PPO 
$150/90/10 
(Buy-up Plan) 
Co-pay $10 
PPO 
$200/80/20 
(Core Plan) 
Co-pay $15 
r r o 
$500/80/20 
(Buy-down Plan) 
Co-pay $15 
Employee 
Employee +1 
Family 
Employee 
Employee +1 
Family 
Employee 
Employee + 1 
Family 
Estimated 2004 
Monthly Contribution 
$13 
$26 
$41 
$10 
$21 
$31 
3> 9 
$17 
$27 
Monthly Contribution 
Actuarially adjusted from Core 
Plan contribution 
2005 2006 2007 2008 
10% 12% 14% 20% 
Actuarially adjusted from Core 
Plan contribution 
Rates adjusted each January 1. 
All COLA diversion waived for the term of the new Agreement. 
Monthly contributions based on Hoover North Canton hourly experience only (medical), or 
Corporate pool net of total COLA diversions during the annual period Sept 1 through 
August 31. One (1) time election. 
Preventive colonoscopy is a covered benefit. 
Company will add to the Health Care Spending Account of each eligible employee $130 in 
2006 and $150 in 2007 and 2008, paid one-twelfth each month of the calendar year. 
Annual open enrollment. 
Hourly Active Health Care, 
Rx Package, and Health Care 
Spending Account 
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Rx CO-PAYS 
Retail 
Generic 
Formulary 
Brand 
Mail Order 
Generic 
Formulary 
2005/2006 
$ 5.00 
$ 7.00 
$10.00 
$10.00 
$14.00 
o n nn 
2007 
$ 8.00 
$14.00 
$20.00 
$16.00 
$28.00 
2008 
$10.00 
$20.00 
$30.00 
$20.00 
$40.00 
c*;n on 
*** *» \r • v v 
Mail Order mandatory for maintenance type drugs 
12/1/03 
THE HOOVER COMPANY PENSION AND 
RETIREMENT HEALTH CARE PROPOSAL 
GROUP #1 
Eligibility 
Age 55 or more with at least 
10 years of pension credit as 
of 12/31/03 
Benefit 
Retiree health: No change 
if retired by 1/31/04 
Benefit unit paid $42 up to 
25 years of pension credit, 
and $50 for over 25 years 
Comments 
Window closes 
1/31/04 
GROUP #2 Age 55 or more and 10 or 
more years of pension credit 
by 6/5/05, but not in Group 
#1, or in Group 1 and not 
retired by 1/31/04 
Choice of 3% Cash Balance 
with 4% 401(k) match or 
current plan 
Retiree health: No change 
Regular 
Retirement 
Grandfathered 
to 6/29/08 
GROUP #3 85 points and 30 or more 
years of pension credit by 
6/5/05, but not in Group #1 or 
#2 
Choice of 3% Cash Balance 
with 4% 401 (k) match or 
current plan 
And, may retire prior to 
6/5/05 with appropriate 
reduction for early 
retirement continuing 
existing table to ages below 
55. Access only to retiree 
healthcare. $10,000lump 
sum payment 
Or, if not retired by 6/5/05, 
may retire after 6/5/05 upon 
reaching eligibility 
requirements (e.g., 55 with 
10 years) with the following 
health care: 
-Cost share of 20% 
- No change in current 
coverage 
- Pre-65 coverage only 
Window until 
6/5/05, pension 
only (no retiree 
health care) 
- o r -
If retiring after 
6/5/05, 20% cost 
share for 
medical to age 
65 
GROUP #4 Pension credit as described to 
the right as of 12/31/03 
Pension Credit (Years) 
30 or more 
29 
28 
27 
26 
25 
24 
23 
22 
21 
20 
• Choice of 3% Cash 
Balance with 4% 401 (k) 
match or current plan 
Retiree Health Cost 
Share 
20% 
23% 
26% 
29% 
32% 
35% 
38% 
41% 
44% 
47% 
50% 
• No window 
• Retiree health 
care is $200 
80/20, pre-65 
only 
• Retiree Rx drug 
is Maytag model 
Pension and Retirement 
Health Care and Rx Package 
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GROUP #5 
GROUP #6 
Not eligible under Group #1, 
#2, #3, or Group #4 above as 
of 12/31/03 
Employees hired after 1/1/04 
• 3 % Cash Balance with 4% 
401 (k) match or current 
plan 
• Access only to pre-65 
retiree healthcare 
• 3% Cash Balance with 4% 
401(k) match 
• Access only to pre-65 
retiree healthcare 
Medicare shall always be primary payer for post 65 benefits. 
Medicare supplement plan will be available at full cost to retirees who do not qualify for post-
65 medical coverage. 
Employees on LTD are eligible for the window if they meet the criteria of Group #1. 
Otherwise, the pension benefit in effect on the date of original LTD will apply. 
Annual Open Enrollment for Health Care Plan Selection 
Pension and Retirement 
Health Care and Rx Package 
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RETIREMENT PROGRAM OPTIONS 
Current Program 
• Pension: $42/$50 multiplier, supplement, early retirement subsidy 
• 401(k) match: 30% match on up to 6% of pay, 1.8% maximum match 
New Program 
• Pension: 3% cash balance, opening account based on accrued age 65 benefit 
• 401 (k) match: 100% on first 3% of pay plus 50% on next 2% of pay, 4% 
maximum match 
• Cash Balance Plan does not require participation in 401 (k) 
Pension and Retirement 
Health Care and Rx Package 
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NET REDUCTION FACTORS PRIOR TO AGE 55 
(GROUP #3) 
YEARS OF PENSION CREDIT 
AGE 
54 
53 
. 52 
51 
30 
NA 
NA 
NA 
NA 
31 
.8056 
NA 
NA 
NA 
32 
.8272 
.7984 
NA 
NA 
33 
.8488 
.8236 
.7984 
NA 
H 
.8704 
.8488 
.8272 
.8056 
35 
.8920 
.8740 
.8560 
NA 
36 
.9136 
.8992 
NA 
NA 
Example: 53.5 Years old 
32.5 Years of Pension Credit 
25x41.50 = 
7.5 x 49.00 = 
$1037.50 
367.50 
"Age 65" benefit = $1405.00 
Reduction factor x.8245 [l-(.468 x .375)] 
Age 53.5 benefit = $1158.42 (Payable for life - subject to reduction for 
survivorship option) 
Supplement 975.00 ($30.00 x 32.5) 
TOTAL $2133.42 (Payable to Social Security Age as provided 
in the June 5,2000 Agreement) 
Pension and Retirement 
Health Care and RX Plan 
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EXAMPLES OF RETIREE HEALTH CONTRIBUTIONS 
PENSION COST 2003 MONTHLY CONTRIBUTIONS 
CREDIT SHARE PER PERSON 
30 or more 
29 
28 
27 
26 
25 
24 
23 
22 
21 
20 
20% 
23% 
26% 
29% 
32% 
35% 
38% 
41% 
44% 
47% 
50% 
$62 
S71 
$81 
$90 
$99 
$109 
$118 
$127 
$136 
$146 
$155 
• Rates are effective in 2003 and are subject to change annually. 
• Straight line interpolation applies for years between those shown. 
For instance, at 28.5 years, the contribution percentage would be 24.5% (or $76 in 2003). 
SECTION XV TERMINATION 
• Change "June 5, 2005" to "June 29, 2008" 
Supplement #5 for the June 5,2000 Agreement will remain in force 
Lump-sum payments will be made to each employee on the active payroll as 
listed below: 
Month of Payment 
June 1,2005 
June 1,2006 
June 1,2007 
Options for Lump Sum Pavment 
Amount 
$600 
$700 
$800 
1. 100% Lump Sum Payment payable June or December of payment year; 
QR 
2. 50% Lump Sum Payment payable June and December of payment year 
50% or 100% of the Lump Sum payment maybe deferredio the employee's 
401 (k) plan. 
Effective December 1, 2003, full COLA payments (no further diversion) for term 
of new agreement 
New contract bonus 
If a membership vote on or before December 8,2003 results in an effective new 
contract, all employees on active payroll as of the payment date shall receive a 
one-time new contract bonus of $500 to be paid Friday, December 19,2003. 
Those seniority employees on an approved Leave of Absence as of the payment 
date, but who return to the active payroll some time during the 1-year period 
following December 19,2003, shall receive such payment on a pro-rata basis. 
„/,.? A£t;**J , &trt>$t& ww~4t*t h*c*^/^ **v^*^*«^ 
Employees as of September 1, 2003 are eligible for the new contract bonus and / 
the pension benefit increase. 
U ' J y ' b i n u u d u u i l u j v v i ' i ^ v u 
FOR 2006 OPEN ENROLLMENT - HOOVER HOURLY 
Effective Date: January 1,2006 
Monthly Contribution Amounts for Medical Plans:* 
p^e^o^*, ^v/T&fttce 
Core Plan 
Buy Up Plan 
Buy Down Plan 
Single 
$13 
S20 
$10 
Employee-*-1 
$26 
$40 
$19 
Family 
$42 
S63 
$31 
^Contributions are pre-tax. 
Dental Plan moves to the Maytag Model. 
Flexible Spending Account will be established for each eligible employee, and the 
Company will contribute $ 130 to each account, including those who make their own 
contributions. 
TDS 
10/17/05 
Group Insurance for Retirees 
a. Major Medical Maximum = $70,000 
b. $8,000 Life Insurance 
c. Biotechnical drugs provided only through Prescription Drug Plan 
d. Optional Medicare Health Maintenance Organization 
4. PENSION PLAN 
1. Reduction percentages for early retirement: 
60 or over .0% 
59 7.2% 
58 14.4% 
57 21.6% 
56 28.8% 
55 36.0% 
(Reduction percentages reduced based on pension credit over 30 years.) 
2. Benefit Unit: First 25 Years Over 25 Years 
6/5/00 -
6/5/01 -
6/5/02 -
6/5/03 -
6/5/04 -
$40.00 
$40.50 
$41.00 
$41.50 
$42.00 
$46.00 
$47.00 
$48.00 
$49.00 
$50.00 
3. Early Retirement Monthly Supplement to age 62 or 80% Social Security 
4. No maximum on Early Retirement Monthly Supplement 
5. Up to one year of Pension Credit during layoff prior to 12/01/76 
6. The parties agreed to a 401 (k) match of 30% on contributions up to 6% of 
wages. 
7. Unmarried employee eligible to designate beneficiary for Pre-retirement 
Survivorship Annuity. 
8. Improved survivorship benefit for death in service. 
ortdgett McClam To: 
cc: 
10/18/2005 01:32 PM Subject; North Canton Hourly Contributions 
T>m Schiltz North Canton Hourly Contributions 
10/17/2005 12:51 PM 
The attachment summarizes the changes to the flexible benefit program for North Canton hourly 
employees commencing January 1, 2006. Please convey these to the Union leadership. 
The contribution amounts show very modest increases. The increase derives from a combination of 
factors: (1) a relatively small overall increase in medical plan experience, (2) a small increase in the 
average COLA diversion, and (3) the fact that the contract demands a 12% cost sharing in 2005 as 
opposed to 10% in 2005. The rates are calculated exactly as they were last year except that they are 
based upon updated data from the September 1,2004 through August 31,2005 time frame: 
Corporate-wide salaried and non-bargained hourly average monthly cost = 448.58 
Average monthly Hoover COLA diversion B 233.23 
Therefore, COLA diversion * 52% of actual 
average 
experience 
To cafculate the contribution, tafce the 20% salaried rate and multiply it by .48 (to give credit for the COLA 
diversion) and by .6 to reduce the contribution from 20% to 12%. 
Example: Core Single = 46 per month 
Adjust for COLA diversion = .48 
Adjusted 20% rate - 22.08 
Adjust from 20% to 12% - X .6 
12% Contribution = 13.25 
All contribution amounts are rounded lo ths ncsrest dollar. 
NCHOURLYZ006OPEN ENROLLMENT, 
TDS 
10/17/05 
% 
oo6 \ 
^rftSieSS^ 
r . ^we**05* 
^.SfiS*0*?! 
2005 Plan 
The following monthly contribulions when combined with the accui 
COLA Diversion represent 10% of the cost of healthcare: 
Hourly Active Health Care, 
Rx Package, and Health Care 
Spending Account 
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COMPARATIVE PLAN MONTHLY CONTRIBUTIONS 
EMPLOYEE 
EMPLOYEE + 1 
FAMILY 
(Buy-Up) 
PPO 
90/10/150 
$13 
$26 
$41 
iATVthrt4v*sJ 
(Core) 
PPO 
80/20-200 
$10 
$21 
$31 
jr* 2K " " 
(Buy Down) 
PPO 
80/20-500 
$ 9 
$17 
$27. 
\i) naies are uiosc wmcn wouiu oe m encui IUI zw+ assuming a iwvo i;uuuiuuuuu 
rate. Actual rates in 2005 and forward will vary depending on plan experience 
and upon the contribution percentage (12% in 2006), (14% in 2007), (20% in 
2008). 
(2) Rates are based on Corporate-wide experience (less credit for C.O.L.A. 
diversion). Had the rates been based on Hoover experience, they would be 
higher. For instance, the monthly contribution for the 80/20-200 PPO would be 
$18 for single, $36 for employee +1, and $49 for family. 
(3) Deductions are pre-tax. 
(4) The co-pay under the new Plan does not go toward the deductible or out-of-
pocket maximum. It stands alone. 
(5) Routine office visits, specialists and immediate care facilities are not subject to 
deductibles under this Plan. 
Hourly Active Health Care, 
Rx Package and Health Care 
Spending Account 
Page 4 MEDICAL OPTIONS 
EFFECTIVE JANUARY 1. 2005 
EMPLOYEE DEDUCTIBLE 
FAMILY DEDUCTIBLE 
CO-INSURANCE 
EE OUT-OF-POCKET MAX (Inc. ded.) 
FAMILY OUT-OF-POCKET (Inc. ded.) 
LIFETIME MAX 
OFFICE VISIT PCP 
OFFICE VISIT SPECIALISTS 
EMERGENCY ROOM (Non-emergency) 
PREVENTATIVE 
MENTAL HEALTH 
MEDICAL HEALTH 
SUBSTANCE ABUSE 
MENTAL HEALTH 
SUBSTANCE ABUSE 
OUT OF POCKET MAX 
OP** 
OP** 
IP*** 
IP*** 
80/20 -
In Network 
. $200 
$400 
80% 
$2,000 
$4,000 
$1MIL 
$15 
$15 
$75 Hosp. co-pay 
$15 Office co-pay 
$15 Office co-pay 
$15 Office co-pay 
80% 
80% 
$1,000 
200 PPO 
Out of Network 
$300 
$600 
60% 
$3,000 
$6,000 
S1MIL 
60% 
60% 
$75.Hosp. co-pay 
Not covered 
60% 
• 60% 
60% 
60% 
$1,000 
90/10 -
In Network 
3150 
$300 
90% 
j ; 1,700 
313,400 
31MIL 
$10 
$10 
$75 H osp, co-pay 
$10 Office co-pay 
$10 Office co-pay 
$10 Office co-pay 
90% 
90% 
SI,000 
150 PPO 
Out of Network 
$300 
$600 
70% 
$2,500 
$5,000 
$1MIL 
70% 
70% 
$75 Hosp. co-pay 
Not covered 
70% 
70% 
70% 
70% 
$1,000 
80/20 -
In Network 
$500 
$1,000 
80% 
$3,000 
$6,000 
$IMIL 
$15 
$15 
$75 Hosp. co-pay 
$15 Office co-pay 
$ 15 Office co-pay 
$15 Office co-pay 
80% 
80% 
$1,000 
500 PPO 
Out of Network 
$1,000 
$2,000 
60% 
$4,000 
$8,000 
S1MIL 
60% 
60% 
$75 Hosp. co-pay 
Not covered 
60% 
60% 
60% 
60% 
$1,000 
*** 
30 visits per calendar year - 60 lifetime max 
* 30 days per calendar year -120 days lifetime max 
VISION CARE PLAN 
NEW PLAN EFFECTIVE JANUARY 1. 2005 
PLAN EFFECTIVE 
JANUARY 1,2005 CURRENT PLAN 
Exam 
Frames 
Lenses 
Single 
Bifocal 
Trifocal 
Lenticular 
Contacts 
Medically necessary 
Elective 
IN NETWORK 
Every 12 months 
$10 co-pay 
Every 24 months 
$40 co-pay 
Every 12 months 
100% 
100% 
100% 
100% 
Every 12 months 
$40 co-pay 
$95 
OUT OF NETWORK 
Every 12 months 
$35 
Every 24 months 
$35 
Every 12 months 
$25 
$40 
$55 
$55 
Every 12 months 
$165 
$95 
Every 24 months 
$45 
Every 24 months 
$75 
Every 24 months 
$45 
$65 
$75 
$75 
Every 24 months 
$75 
$75 
• No separate contribution 
• The $40 co-pay for frames does not apply to the maximum amount allowed under this 
Plan. 
THE HOOVER COMPANY 
HOURLY DENTAL PLAN 
NEW PLAN EFFECTIVE JANUARY 1, 2006 
Dental Plan 
Basic Plan 
2006 Benefit 
• $50/$100 deductible 
• Preventive 100% 
• Basic 80% 
• Major 50% 
• Calendar Year Max $ 1,250 
• Ortho $50 deductible 
Lifetime Max $1,250 
Coinsurance 50% 
Current Benefit 
• $50/$ 100 deductible 
• Preventive 100% 
• Basic 85% 
• Major 85% 
• Calendar Year Max $ 1,500 
• Ortho-no deductible 
Lifetime Max"$2,000 
Coinsurance 50% 
• Dental Plan effective January 1,2006. 
• No separate contributions. 
• Current plan includes fillings as preventive service and higher benefits if 
a preferred provider used. 
• 2006 plan covers sealants which are not currently covered. 
EXAMPLES OF COVERED SERVICES IN 2006 PLAN: 
Preventive: Routine examinations, full mouth x-ray (once in five years), bitewing 
x-rays, cleaning (twice in 12 months), topical fluoride treatments. 
Basic: Fillings, sealants, space maintainers for back teeth, oral surgery, root canal 
therapy, periodontal services (root planing and scaling). 
Major: Crowns, inlays, onlays, posts and cores, bridges, dentures. 
5. OTHER AGREEMENTS 
1. The parties have agreed to the addition of warehouse employees in the 
recognition clause of the Agreement. 
2. The parties have agreed that the Company will provide the Union with two (2) 
copies of the Labor Relations Employee List I each month. 
3. The parties have agreed that a permanent standard for an individual operation 
(as distinguished from pool operations, control groups, pace lines) will not be 
changed unless there is a 6% or greater decrease in such standard. 
4. The parties have agreed that when machine breakdowns, lack of materials, or 
similar occurrences occur within thirty (30) minutes of the end of the shift, 
those employees affected by these occurrences will leave the plant without 
regard to their seniority within their occupational classification. 
5. The parties have agreed that employees will receive bereavement pay for 
attendance of a memorial service in lieu of a funeral and son-in-law and 
daughter-in-law bereavement pay was changed from one (1) day to three (3) 
days. 
6. The parties have agreed to compensate employees who serve on jury duty 
their normal earnings they would have received, excluding overtime for all 
hours lost. 
7. The parties have agreed that holiday rate of pay for new employees who do 
not have an established holiday rate will be their appropriate day work base 
rate. 
8. The parties have agreed that the holiday rate of pay for Restricted Capacity 
Operators will be their current holiday rate or last established holiday rate of 
pay, whichever is higher. Furthermore, once reassigned to another 
classification these employees holiday rate of pay will be compensated as 
above until a new holiday rate of pay can be established without effect from 
the R.C.O. classification. 
9. The parties have agreed that if the vacation shutdown is longer than two (2) 
weeks each employee will have the choice of using vacation or choosing 
furlough for this additional shutdown period. 
10. The parties have agreed that employees who are called to full time military 
active duty will be compensated all vacation pay which they have qualified 
for. 
11. The parties have agreed that employees who return from a military leave of 
absence will be compensated for all vacation pay for which they have 
qualified. 
12. The parties have agreed that employees who die or retire will be compensated 
for all vacation pay for which they have qualified. 
13. The parties have agreed to incorporate letters of understanding in the language 
concerning work assignments for employees returning from leave of absence. 
14. The parties have agreed to remove the exceptions with reference to employees 
applying for or returning from a third leave of absence. 
15. The parties have put language in the Agreement explaining that if a leave of 
absence expires on a Saturday, Sunday, Holiday, day observed as a Holiday or 
during the Vacation shutdown period employees must extend their leave of 
absence or clear the Medical Department on or before the first business day 
after the expiration. 
16. The parties have agreed that employees on non-occupational leaves of absence 
can accrue up to two (2) years of seniority while on leave and if on Long 
Term Disability retain all previously accumulated seniority. 
17. The parties have agreed to a list of long training jobs that will take sixty (60) 
working days of training to become qualified. 
18. The parties have agreed that employees returning from a leave of absence may 
apply for an active advertisement during the first day of their return to work. 
19. The parties have agreed that applications to the Plant-Wide Secondary 
Opening Notebook must be renewed every business quarter. 
20. The parties have agreed to add an additional foreman's offer of lowest 
seniority identical labor grade job when departmental reductions take place. 
21. The parties have agreed that when the Employment Department gives non-
comparable job offers to employees of labor grade 10 or higher they will drop 
labor grades when finding these offers. 
22. The parties have agreed that employees who are within two (2) months of the 
layoff list will be given the offer of the least senior employee plant-wide when 
receiving Employment Department offers. 
23. The parties have agreed that when Group Leaders are reclassified that, if they 
do not want to return to their last held classification, department and shift, 
they will be given Employment Department offers. 
24. The Company's obligation, under Supplement #4, shall not exceed: President 
and Business Manager, $34,232, Chief Steward $31,848. 
25. The parties have agreed that Group Insurance coverage for employees on 
occupational leaves of absence will be extended from 18 months to the 
duration of their qualification for Long Term Disability payments. 
26. The parties have agreed to add language in the contract stating that pace line 
break times may occur up to 20 minutes before or after the normally 
scheduled break times when incidents occur causing deviation from these 
times with no obligation to pay downtime. 
27. The parties have agreed that all hours worked in the Structural Steel Welding 
classification will be charged in the Millwright classification for the purposes 
of overtime distribution. 
28. The parties have agreed that any employee who has a work related injury and 
who is sent by the Company for a physical examination will retain their 
normal job assignment when reporting to work that same day. 
29. The parties have agreed Group Leaders will not perform "bargaining unit" 
work on Saturdays, Sundays, or Holidays unless there are other bargaining 
unit employees under their direct supervision. 
30. The parties have agreed that absenteeism is not be considered overtime of an 
emergency nature. Overtime worked or refused other than the employee's 
own shift (emergency situations are the only exception) will not be charged as 
hours worked or refused in the distribution of overtime. 
31. The parties have agreed that following second offense of Rule 20 by an 
Electrical Tester (or similar occupations) the Company will discuss individual 
voluntary removal and the receiving of plant-wide offers. 
32. The parties have agTeed to increase the number of requests to investigate 
incentive standards from 15 to 25 per year. 
33. The parties have agreed to add reference to Memorandum Agreement #1, 
Exhibit #29 in the "Contracting Out Committee" Memorandum Agreement. 
34. The parties have agreed to enhanced Job Security language. 
35. The parties have agreed to incorporate the Tool Room Committee language 
into the Supplement and Memorandum Agreements. 
36. The parties have agreed that out of plant craft overtime hours worked or 
refused will not be charged against the employee's overtime distribution. 
37. The parties have agreed to language regarding the replacement of personal 
tools of craft employees. 
38. The parties have agreed to reclassify Precision Grinder A employees to the 
Tool and Die Maker classification. 
39. The parties have agreed to the establishment of a Joint Medical Dispute 
Committee 
40. The parties have agreed that an overtime waiver form will be available to all 
employees to waive being called at home on an off shift. 
41. The parties have agreed to incorporate a Letter of Understanding concerning 
pace line floaters into the Agreement. 
42. The parties have agreed to specified vacation periods for the years 2001, 2002, 
2003, 2004, and 2005. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #1 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is to confirm the agreement reached by Management and 
Union officials regarding assignment of employees to certain unskilled duties. 
When the need exists to complete tasks that are menial in nature such as sorting, 
sweeping, minor repair, or minor replacement, cleaning, etc., The Hoover Company may, 
at its option, assign employees not presently working because of occupational disability 
or medical restrictions to these tasks. 
Notwithstanding any contract provisions to the contrary, these employees will be paid 
minimum wage plus their current cost of living for performing these tasks. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL 1985 
MEMORANDUM AGREEMENT #1 
EXHIBITS 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached during the 2003 
contract negotiations regarding employees whose occupations require that they must have 
periodic eye examinations. 
It is understood that The Hoover Company will cover the cost of eye exams and if 
necessary eye glasses at 100% for employees whose job requires them to have periodic 
eye exams which are in excess of the present Vision Care Plan. 
Both The Hoover Company and I.B.E.W. Local 1985 agree to the conditions outlined in 
this Letter of Understanding. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENTS (Continued) 
No. 1 Contract Settlement (continued) 
Exhibit #30 Group Insurance (Employees Hired Prior to 07/08/88) 
Exhibit #32 Pension Plan 
Exhibit #33 Salaried Employee Seniority Cutoff 
Exhibit #35 Group Insurance Revisions - Retirees (Retiring on or after 
06/05/00) 
No. 2 Precision Measuring Technician 
No. 4 Engineering Shops 
No. 5 New Hires or Newly Hired Employees 
Exhibit #2 Cost-of-Living Allowance for New Hires 
Exhibit #6 Group Insurance (Employees Hired After 07/08/88) 
No. 7 Time Extension for Vacation Shutdown 
No. 8 Union M.T.M. Analyst 
No. 9 Extension of Holiday Qualifications 
No. 11 Continuous Coverage 
No. 12 Tool and Die Room 
No. 13 Automatics Department Incentive Plan 
No. 15 Apprentice Standards 
Exhibit #1 Memorandum Agreement Rate Schedule 
No. 18 Vacation Pay Qualification Waiver 
No. 20 Standards for Pace Line Operations 
No. 21 Machine Controlled Operations 
No. 22 Maintenance Training Rates 
No. 25 Overtime Payment - Advancing Shifts 
No. 27 Employee Savings and Stock Purchase Plans 
No. 30 Safety Committee 
No. 35 Maintenance Skilled Trades Committee 
No. 36 Tool Room Committee 
No. 3 8 Out of Plant Craft Overtime 
No. 40 Replacement of Personal Tools of Craft Employees 
No. 44 Pace Line Floaters - Reductions 
No. 49 Continuous Coverage Scheduling 
No. 50 Tool and Die Maker - Classification Changes 
No. 52 Long Training Jobs 
No. 53 Medical Dispute Committee 
No. 54 Overtime Waiver Form 
No. 55 Pace Line Floaters - Assignments 
No. 56 Vacation Shutdown Schedules 
MEMORANDUM AGREEMENT #1 
EXHIBIT #3 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached during ihe 2003 
contract negotiations regarding extended Group Insurance benefits for employees on an 
occupational leave of absence. 
It is understood that The Hoover Company will extend Group Insurance coverage for 18 
months for employees on occupational leave of absence and their dependents, provided, 
however, that coverage for employees (and their dependents) qualifying for Long Term 
Disability payments will continue for the duration of their qualification for Long Term 
Disability payments. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #4 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached during the 2003 
contract negotiations regarding the availability of Group Insurance benefits for 
employees whom are awaiting a decision on a contested Workers' Compensation claim. 
Any Workers' Compensation claim which is not recognized by or is contested by the 
Company (as self-insured employer) and for which wage compensation and/or medical 
benefits are withheld pending adjudication by the Industrial Commission will have Group 
Insurance benefits available to the claimant (employee) under the Group Insurance Plan 
guidelines provided that the claimant signs a reimbursement agreement with the 
Company. 
Both parties agree to the conditions outlined in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHTBIT #5 
December 1,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, OH 44720 
Dear Mr. Repace: 
This Letter of Understanding shall confirm the agreement between The Hoover Company and LB.E.W. 
Local No. 1985 with regard to Kaizen Events as the result of Lean Sigma activities. 
1. LB.E.W. Local No. 1985 commits to support bargaining unit employees' participation 
in Kaizen Events. 
2. Bargaining unit employees who participate in Kaizen Events will be compensated 
at their current Holiday Rate of Pay subject to all the other contractual provisions 
as provided for by the Company-Union Agreement. 
3. Labor reductions resulting directly from Kaizen Events will initially be handled under the 
provisions of Supplement No. 1 of the Company/Union Labor Agreement. Any Seniority 
employees, who would otherwise be subject to layoff, will then be assigned to the Kaizen Operating 
Activity Pool (KOA). Employees assigned to the KOA will receive the rate of pay for occupational 
classification assigned for all labor activities_performed during theirassignment to the pool. The 
KOA will be utilized to fill multiple labor needs, such as vacations, absenteeism, etc., on a plant-
wide basis. Any employee who's seniority falls below the layoff level while assigned to the KOA 
will be laid off. 
4. Unless otherwise provided for by this agreement, all other provisions of the Company-Union 
Agreement shall apply. 
5. An additional employment department offer of the Kaizen Operating Activity Pool (KOA) on their 
shift will be given the employees when receiving plant-wide offers. 
Memorandum Agreement 1 Exhibit 5 
Page 2 
6. Section II, Sub-Section E, Paragraph 25 is waived with respect to salaried personnel performing 
bargaining unit type work while participating in Kaizen Events. 
Both of the parties agree to the conditions outlined in this Letter of Understanding. This agreement is 
without precedent on either party. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #6 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement between The Hoover 
Company and I.B.E.W. Local No. 1985 with regard to pace line break times. 
Both parties agree that pace line break times may occur up to 20 minutes before or after 
the normally scheduled break time for a pace line when incidents occur causing deviation 
from the normally scheduled times. When these incidents occur there is no obligation on 
the Company's behalf to pay downtime because of this deviation. 
Both parties agree to the conditions outlined in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENTS 
EXHIBIT #7 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
If the Union feels that out of classification overtime is not being distributed fairly among 
employees in a given department they will contact Labor Relations. The Hoover 
Company agrees to investigate the complaints and distribute this overtime fairly and 
reasonably under the circumstances available. 
The final responsibility for the allocation of out of classification overtime is reserved to 
the Company in order to insure the orderly operation of the plant. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #8 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding shall confirm the agreement between The Hoover Company 
and LB.E.W. Local No. 1985 with regard to millwrights (Occupational Code 4990) who 
have been qualified to perform structural steel welding. 
The Company may assign a qualified millwright to perform structural steel welding, A 
qualified millwright assigued to structural steel welding work will receive an additional 
rate of twenty cents per hour beyond his regular rate for hours worked performing the 
structural steel welding. 
All hours worked as a structural steel welder will be charged to the employee's normal 
Occupational Code (4990) classification for the purpose of overtime distribution. 
Furthermore, it is agreed that the Company's obligation to maintain overtime within 
twelve hours at time and one half and twelve hours at double time does not apply to hours 
worked as a structural steel welder. 
It is further agreed that the Company's obligation to maintain overtime within twelve 
hours at time and one half and twelve hours at double time does apply between the 
qualified structural steel welders. 
Both The Hoover Company and LB.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
Respectfully,. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #9 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the procedure The Hoover Company 
will follow when it is necessary to contract out work as outlined in SECTION II (B) of 
the Agreement between The Hoover Company and International Brotherhood of 
Electrical Workers Local No. 1985. 
The Hoover Company will first consider performing all bargaining unit type work in-
house prior to subcontracting. 
Considerations such as available manpower, technical competence, completion date 
requirements, quality requirement, price, etc. will determine the course of action the 
Company will follow. 
Once it has been deemed necessary to contract outside, the Company agrees the Manager 
of Labor Relations will notify the Union as far in advance as possible that the Company 
intends to subcontract. Included in the notification will be the jobs being subcontracted 
and the reason why. If the original Union notification is verbal, the Company will follow 
up such verbal notification in writing. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #10 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter is to confirm the agreement reached by Management and Union officials 
regarding bumping of employees by medically restricted employees. 
Effective from the beginning of this agreement, if a medically restricted employee bumps 
another employee but is unable to perform the job and leaves the job within seven 
calendar days, the original employee will have the option of returning to the occupation 
from which they were bumped or remaining in their current occupation. 
Any other employee movement will not be affected by this agreement. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #11 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This letter is to confirm the agreement reached by Management and Union officials 
regarding what constitutes a job. 
Both parties agree that any occupation which averages four hours per shift on a regular 
basis will be considered a job. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO 198 5 
Supplement No. 2 to the Agreement Effective December 8, 2003 
Between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
AFL-CIO, LOCAL NO. 1985, 
AND THE HOOVER COMPANY 
Seniority Rights of Union Representatives 
To allow the Union to retain its representatives to the fullest extent consistent with the 
number of departments and shifts in operation, preferential seniority rights shall be 
extended to seventy-five (75) such representatives and officers for the purposes of 
restricting transfer and layoff or rehiring. The number of Union representatives is subject 
to change by mutual agreement of the parties. 
Preferential seniority shall mean that, regardless of actual seniority, the Union 
representatives covered by this Agreement shall not be transferred or displaced under 
Sections II through V of Supplement No. 1 to the Company-Union Agreement effective 
December 8, 2003 or removed from their regular work area by temporary work 
assignments or furloughs, unless work conditions are so altered as to make it impossible 
or impractical to continue any of such representatives on work in their occupational 
classification or on other assignments in their work areas. Should reassignment, transfers 
or displacement occur, such representatives will be given preferential seniority to the 
extent that they shall be the last employees to be reassigned, transferred, laid off or 
otherwise removed from their department or sub-department — provided they possess 
sufficient ability or skill, as defined in Supplement No. 1, "Transfer, Layoff and Rehiring 
Plan," to do any of the remaining work scheduled in the areas to which their special 
rights are limited; and they shall be the first to be restored to their regular work. 
Following are the limits regarding preferential rights applying to each rank in instances 
where it is impossible or impractical to continue Union representatives on work in their 
occupational classification or on other assignments in their work areas. 
a) Union representatives covered by this agreement shall be limited to those 
who have the responsibility of contract administration. 
b) Departmental stewards will be allowed preferential seniority only in their 
department and on their individual shift. 
MEMORANDUM AGREEMENT #1 
EXHIBIT #12 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm that employees may review their 
overtime statistics as prescribed below: 
It is understood each department will maintain overtime records listing the 
pertinent overtime data of employees within each department by classification and 
by shift. 
individual employees will have Luc right to make reasonable requests to review 
their overtime data with respect to their own classification and shift. 
The Department Steward will have the right to make reasonable requests to 
review overtime data involving their shift. 
Both The Hoover Company and I.B.E.W. Local Union No. 1985 agree to the conditions 
outlined in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #13 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written for ihe puiposc of clarifying the agreement 
between The Hoover Company and I.B.E.W. Local No. 1985 regarding overtime. 
When overtime is required, the Department Steward will have the opportumty to discuss 
with the Department Foreman the distribution of such overtime. 
The final authority for fulfilling the overtime requirements lies with the Foreman, subject 
to the grievance procedure. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #14 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached by Management and 
Union officials concerning Workers' Compensation. 
1. Regularly scheduled Company/Union Compensation Committee meetings may be held on a 
weekly basis when requested by either party. Purpose of these meetings shall be to examine 
rejected or questionable claims and both parties may submit additional or requested evidence, 
documents, etc. with the purpose and intent of expediting claims and generally increasing the 
efficiency of claim processing. It is understood that these meetings will not in any manner bind 
the Company in its freedom to operate as a self-insured employer in the certification of claims. 
2. In occupational claim cases, the Company Medical Department will honor the claimant's initial 
attending physician's LOA request for a period not to exceed three (3) months. Any subsequent 
LOA will be granted or denied based on its own merit. (This does not preclude the Company's 
right to send the claimant out for an exarnination as per Industrial Commission procedure.) 
3. The Company will pay reasonable time at holiday wages to any employee when sending him 
for a requested medical examination by a physician of the Company's choice if it means loss of 
straight time work hours. (This payment shall not apply, however, if the employee is off work 
and receiving wage compensation under the claim.) Any employee that reports to work after such 
medical exarnination will retain their normal job assignment. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined in this 
Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #15 
HEALTH AND WELFARE PLAN APPENDIX 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace, 
All references to a specific Insurance Company carrier will be eliminated from The 
Hoover Company Health and Welfare Program as detailed in Exhibit A ™ Supplement 
Agreement Amending Welfare and Pension Plan Agreement and Exhibit A-1 — Welfare 
Plan for Hourly-Rated Employees as Amended Effective December 8, 2003 of The 
Hoover Company, North Canton and Canton, Ohio Plants. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #16 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace, 
This letter is to confirm the agreement reached by Management and Union officials 
concerning the occupation of Group Leader. 
Both The Hoover Company and I.B.E.W. Local Union No. 1985 agree that the 
occupation of Group Leader is not be used to displace any other bargaining unit job on a 
regular basis. 
Employees assigned to the "Group Leader" classification will not perform "bargaining 
unit" work on Saturdays, Sundays, or Holidays unless there are other bargaining unit 
employees under their direct supervision also working the same Saturday, Sunday, or 
Holiday. 
Both parties further agree that any alleged displacement situations will be investigated by 
the Company and the Union. Both parties will then meet and make reasonable efforts to 
resolve these situations. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #17 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter is to confirm the agreement reached by Management and Union officials 
regarding shower facilities and lockers. 
Tool Room, Maintenance Craft, General Laborers, and Plating Department employees 
will be allowed access to and use of the showers in the Maintenance Department and 
unassigned lockers which may be available. 
Use of these facilities will be limited to periods before or after the employee's work shift. 
However, it is understood that on rare occasions, one of the above employees may require 
a shower during his work shift, as a result of becoming exceptionally soiled, or may need 
to change into appropriate clothing before performing work assignments. When this need 
occurs, the employee should make every effort to locate and advise supervision. If the 
employee's supervisor can not be located within a reasonable period of time, the 
employee will be allowed to use good judgement and leave his duties long enough to take 
a brief shower or change clothing, before returning to work. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #18 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding shall coniirm the agreement between The Hoover Company 
and I.B.E.W. Local No. 1985 with regard to overtime scheduling and refusals as follows: 
1. All overtime will be posted at least twenty four (24) hours prior to the affected shift. 
2. If the overtime is of an emergency nature (i.e., machine breakdown, power failure, 
etc.) and the twenty four (24) hour-posting-is net possible, employees refusing 
overtime will be charged with a refusal. 
3. When it is necessary to call the employee at home due to an emergency situation, a 
refusal should be counted if the employee declines the offer of overtime, however, a 
refusal should not be counted if Management does not talk to the employee (i.e., no 
answer, not home, etc.). 
4. Overtime offered which is worked or refused on any shift other than the employee's 
own shift (emergency situations are the only exception) will not be charged as hours 
worked or refused in the distribution of overtime. 
5. When overtime is not of an emergency nature, a refusal will not be counted if an 
employee is not asked at least twenty four (24) hours prior to the affected shift 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #19 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the procedure The Hoover Company 
will follow when a second infraction of Rule #20 has been evidenced and the violator is 
aa Electrical Tester (cr an employee in-a similar occupational code.) 
Following the warning or suspension of an Electrical Tester (or an employee in a similar 
occupational code) for a second offense against Rule #20, The Hoover Company agrees 
to discuss with the individual voluntary removal from that position and assignment to 
another position under Section V(C) of the Company-Union Agreement, plant-wide 
offers. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #20 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This letter is to confirm the agreement reached by Management and Union officials on 
December 8, 2003 concerning Company compensation of the Union Insurance and 
Workers' Compensation Representatives. 
1. The Company agrees that the Union Insurance Representative will be treated, for 
payroll purposes and under applicable benefit programs, as our active employee. 
The Company agrees to pay forty (40) hours per week, for work directly related to 
the specific representative function which is performed during the representative's 
regularly scheduled work hours, (no overtime.) The Company will be reimbursed 
by the Union for twenty (20) hours of wages, per week. 
2. The Company agrees that the Union Workers' Compensation Representative will 
be treated, for payroll purposes and under applicable benefit programs, as our 
active employee. The Company agrees to pay forty (40) hours per week, for work 
directly related to the specific representative function which is performed during 
the representative's regularly scheduled work hours, (no overtime.) The 
Company will be reimbursed by the Union for twenty (20) hours of wages, per 
week. 
3. The Company agrees to pay in full the first four (4) hours of wages to the member 
of the Joint Company/Union Insurance Investigating Committee. 
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This Letter of Understanding supersedes all other Letters of Understanding on this 
subject matter. 
Both The Hoover Company and l.B.E.W. Local No. 1985 agree to the conditions outlined 
above. 
THE HOOVER COMPANY l.B.E.W. LOCAL NO. 1985 
Supplement No. 2 (Continued) 
c) Divisional stewards will be allowed preferential seniority initially in their 
departments and on their individual shifts and later, if necessary, in the 
area which they represent. 
d) All others charged with the responsibility of contract administration will 
be allowed preferential seniority initially in their departments and on their 
individual shifts and later, if necessary, on a plant-wide basis. 
e) In the event that work reassignments or schedule reductions and the 
distribution of Union representatives in the Plant are of such nature as to 
cause interference between two or more Union representatives in the 
. application of their preferential seniority rights, then preference will be 
given to the department steward where a steward's job is in question. 
Otherwise, the question of preference among Union representatives (d) 
above will be resolved on the basis of each representative's actual 
seniority. 
f) In case the application of this Supplement No. 2 should interfere in any 
way with the retention or placement of employees who are entitled to job 
rights under the Selective Service Act, and as covered by the Company-
Union Agreement effective December R; 2003 and Supplements No. 1 and 
No. 7 thereto, then this Supplement No. 2 shall be disregarded in 
individual cases and the Union and the Company shall negotiate transfers, 
etc., for Union representatives affected, 
g) Preferential seniority will not be used for the purposes of overtime 
distribution and/or the scheduling of vacation. 
FOR: THE HOOVER COMPANY FOR: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #22 
December 8? 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter is to confirm the agreement reached by Management and Union officials 
concerning the answering of ads and plant-wide secondary openings by Industrial Park, 
Distribution Center, Plant #2 and third shift Main Plant employees via the telephone. 
It is the understanding of both parties that the above mentioned practice will be re-
lnstituted with the following modification: To insure that only legitimate responses are 
recorded, employees calling in will identify themselves by name, social security number, 
clock number, department number and birth date. Upon verification by the Hourly 
Employment Office, the information will be recorded on the job bid sheet or plant-wide 
secondary opening of interest to the respondent. 
An employee who has been deemed a successful bidder by Hourly Employment and who 
denies responding by telephone to the ad or plant-wide secondary opening must report 
the situation to Union officials within 48 hours following the successful bid notification. 
Union officials may make five (5) speciaJ requests per year to have an employee's name 
removed from a bid sheet or plant-wide secondary opening when the aforementioned 
situation occurs. 
Both The Hoover Company and the I.B.E.W. Local No. 1985 agree to the conditions 
outlined in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #21 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
11 i South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace. 
This Letter of Understanding is to confirm the agreement reached by Management and 
Union officials, regarding the establishment of sU-diglii cigut(8) hour shifts for zll hourly 
employees affected by the Collective Agreement. 
All regular work shifts will be of an eight(8) hour duration. The straight eight(8) hour 
shifts were implemented as of May 4,1980. 
Both The Hoover Company and the I.B.E.W. Local No. 1985 agree to the conditions 
outlined in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #23 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
Internationa] Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter is to clarify the previously negotiated agreement on departmental/craft seniority in the 
1980 negotiations. The Hoover Company and I.B.E.W. Local No. 1985 agree to the following: 
1. All employees who were working in the maintenance craft, tool and die crafts, engineering 
crafts, were credited with aii seniority, plant and craft, in the craft which they were 
working at the signing of that agreement. Any further accumulation of seniority will he 
based on, and limited to, the amount of time spent in the respective craft which they are 
assigned. 
2. Any employee having previous experience in a craft, and not working in that craft on 
April 19, 1980, will be credited with only the actual time worked in any specific craft. 
3. Any employee with no previous craft experience, starting in a craft after April 19, 1980, 
will start as day one (1) craft seniority. 
4. This seniority applies only to the above mentioned crafts. As of the signing of this 
agreement, employees assigned to the occupational classifications Precision Measuring 
Technician, Code 5842 and General Maintenance Mechanic, Code 8039, will receive craft 
seniority, limited to the time spent in their respective crafts. 
5. Craft seniority accumulated in the Tool Room will apply to the Engineering Shops and 
vice versa. 
6. Craft seniority will only apply to this Memorandum and will not be applied in any other 
instances within the basic agreement, unless mutually agreed upon by the Company and 
the Union. 
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7. For all departmental functions, (excluding the scheduling of vacations), craft seniority will 
apply. 
8. For all functions outside the departments limited to these specific crafts, plant-wide 
seniority applies; (excluding returning to a craft to which an employee had been reduced, 
this will be done on a craft seniority basis, based on the amount of craft seniority 
previously attained before such reduction.) 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #24 
December 8, 2003 
James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached between The 
Hoover Company and Union officials regarding the following: 
"The Company agrees to allow the Union to present 25 "requests" 
(not challenges) regarding standards per year, over the lifetime of this 
Agreement." 
"The "requests" will not be grieveable nor arbitrable." 
"If as a result of the investigation a standard is changed, the change will 
not be retroactive." 
Both The Hoover Company and I.B.E.W. 1985 agree to the conditions outlined in this 
Letter of Understanding. 
Respectfully, 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #25 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace; 
This Letter of Understanding is written in reference to the "Contracting Out Work" 
contained in the Agreement between the parties. 
Both parties agree to the following: 
"If contracting out work results in the elimination of a bargaining unit job(s) the 
Company will discuss these jobs prior to the occurrence." 
Both The Hoover Company and I.B.E.W. Local No. 1985 agTee to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #26 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-C10 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached by 
Management and Union officials concerning the establishment of a "Contracting Out 
Committee" during the 2003 negotiations. 
In order to supplement Section II (B) and Exhibits 9 and 25 and Memorandum 
Agreement #1, Exhibit #29, to the Labor Agreement, the Company and the Union agree 
to establish a committee to discuss subconiraoLing matters which may be contemplated by 
the Company. 
THE CONTRACTING OUT WORK PROCEDURE WILL BE AS FOLLOWS: 
I. Contracting out work is done when the work to be performed is "work normally 
performed by bargaining unit employees." Justified reasons to contract out work 
may include: 
A. Warranty jobs (non purchased) 
B. Equipment and/or machine availability 
C. Lack of available time to complete work 
D. Lack of expertise 
E. Emergencies 
F. Safety of employees 
G. EPA/OSHA commitment 
H. Failure to meet desired quality standards 
I. Act of God 
J. Affected Hoover employees currently on a six (6) day work week 
K. Any situation that would affect the operation of running the plant on a 
scheduled basis. 
L. Cost justification (As specified through other contracting out work 
provisions) 
MEMORANDUM AGREEMENT #1 
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II. Engineering is responsible in making the decision to either have the affected work 
performed in house, select an outside vendor, or use both the Company employees 
and outside vendor to successfully complete the work. Some examples of work in 
this category may include: 
A. Renovate or rearrange work areas 
B. Construct or remodel rest rooms, offices, conference rooms, etc. 
C. Masonry work of all types 
D. Electrical, plumbing, carpentry, and any other work involved with any 
project. 
E. Construction and reworking molds and tooling 
The first consideration to any project is to focus on trying to complete all work to 
be done by current Hoover employees on a six (6) day work week. 
III. The Engineer will make certain that all efforts have been explored from a cost 
standpoint, manpower, completion dates, availability of equipment and machines, 
current employees on a six (6) day work week, etc. to make an unbiased determination 
as to whom should perform the subject work. This must be accomplished as soon as 
possible to allow enough time for the Union to ask questions "before the fact." It is 
imperative to acknowledge questions and comments so the Company can respond to the 
satisfaction of the Union and the Company. 
IV. The COW Committee will contain members as follows: the President and Chief 
Steward of the Union, the Director of Industrial Relations and the Director of 
Production. Planned meetings are to be held monthly regardless of the topics to be 
discussed. In addition, subsequent meetings may be called to discuss any contracting 
out work situations in question within the three (3) day grace period. 
V. See revised form on "Contracting Out Work" (Exhibit "A".) Copies of completed forms 
for the Union are to be sent to Industrial Relations for immediate distribution. The time 
element involving the completion of this form to its routing destination is important so 
as to not take away valuable time to comprehend the contents of the form. 
VI. Upon receipt of their "Contracting Out Work" copies, the Union has three (3) days to 
respond. This may be done through contact with the Director of Industrial Relations 
who may schedule a COW meeting. The entire COW Committee then has the 
responsibility to conduct a complete investigation within the time frame allowed in 
attempt to satisfy all parties. If no comments are made within the three (3) day grace 
period, however, all parties can then assume that the particular issue is closed. 
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VII. The Company reserves the right to contract out work in an attempt to keep all 
plants in full operation. With this in mind, however, questions, comments, and 
ideas from the Union will be reviewed completely. In order to do this properly, it 
is extremely important to allow enough time to properly review any decision if so 
desired. 
It is the intent of the parties that the members of this joint contracting committee shall 
engage in discussions of the problems involved in this area in an effort to limit 
misunderstandings. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #1 
EXHIBIT #28 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
For the duration of this Agreement, The Hoover Company/Maytag Corporation agrees to 
guarantee a minimum of bargaining unit jobs at its Stark County, Ohio facilities as 
outlined below: 
DATE EMPLOYEES 
1-1-04 1,000 
7-1-04 900 
1-1-05 and beyond 80G 
Should the number of employees actively working or on Leave of Absence fall below the 
minimum number described above and become laid off, those laid-off employees shall 
receive the following: 
1. Lost time up to 40 hours per week at their then-current holiday rate of pay with 
upward adjustments to include Cost of Living increases and any applicable 
general wage increases up to twenty four (24) months or to the expiration of the 
Labor Agreement, whichever is first to occur; and 
2. Continued complete health care coverage provided under the same conditions that 
apply to employees who are actively working for up to twenty four (24) months or 
to the expiration of the Labor Agreement, whichever is first to occur at which 
time COBRA rights will be offered; and 
3. All Pension Credits to accrue and or Company contributions towards the Cash 
Balance Plan and 401(k) match to continue for the duration of such lay-off or the 
expiration of the Labor Agreement, whichever is first to occur. 
4. Any affected employee who is or becomes eligible to retire during any period 
covered under Exhibit #28 shall be entitled to the retirement benefits as described 
for an active employee under the Exhibit A-2 plan. 
5. In the event the employment level falls below the guaranteed minimum of 
bargaining unit jobs, layoff will be offered in reverse seniority order. 
Supplement No. 3 to the Agreement Effective December 8, 2003 
Between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
AFL-CIO, LOCAL NO. 1985 
AND THE HOOVER COMPANY 
Limits of Bonus Earnings for Day-Rated Group Incentive Plans 
Group incentive plans now in effect and on which there are no maximum limits on the 
percentages of bonuses which may be earned are: 
24 Automatics - Operators 
The present fixed bonus percentage allowed in the Plating Department is to remain in 
force until the bonus plan is discontinued under the provision of the Memorandum 
Agreement of February 17, 1964, entitled "Discontinuance of Group Incentive Plan." 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
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It is further agreed that the Company may discontinue products, parts, and processes, 
purchase from outside vendors products, or parts, or may transfer the manufacturing of 
products, parts, and sub-assemblies between its production facilities and/or certified 
suppliers provided the minimum guarantee of bargaining unit jobs is met. 
It is also agreed that parts, processes, or products in operation at our Stark County, Ohio 
facilities may be contracted out if there is lack of capacity at these facilities, e.g. six (6) 
day, three (3) shift operation not adequate with existing equipment or facilities. In such 
cases, only needs in excess of capacity would be produced outside. 
Excess plastic molding requirements may continue to.be produced outside for a minimum 
of six (6) weeks from the time it is determined that needs no longer exceed a six (6) day, 
three (3) shift operation, unless needs fall below a five (5) day, three (3) shift operation. 
With regard to the above molding flexibility, the Company agrees to attempt to maintain 
a six 6-day load on all molding machines. 
Both the Company and Union recognize the goal of continuing growth of the Company 
and maintaining employment levels by providing more competitive products in the 
market place. Before any final decision has been made of relocating bargaining unit 
work or shutting down any product lines, pails, or processes, both parties agree to 
conduct joint discussions to explore maintaining manufacturing, processes, and 
productivity improvements. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT Ml 
EXHIBIT #29 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
Agreement Regarding Production and Maintenance Work 
Performed Outside Hoover Company Facilities, 
Or Inside by Contractors 
The parties recognize their sometimes conflicting needs and desires concerning work 
'perf6fiiicu Wiiliiii Oi' Without tiie oargaiiuug unit. In Older to liiiiiiiiiiie such conflicts and 
in an attempt to reconcile the Company's obligation to effectively and efficiently manage 
the work force and Company facilities with the Union's desire to secure maximum work 
opportunities for its members, the following Agreements are undertaken: 
MAINTENANCE CRAFTS 
1. The Company will assign six (6) day work week schedules, when necessary, as a 
means of miriimizing subcontracting skilled maintenance work. In the event the 
subcontracting work is specifically for man-hours and/or completion dates, the 
job will be figured at a seven (7) day work week subject to all provisions of this 
section. The Company agrees to utilize other shifts to minimize contracting out 
work. 
2. The Company agrees that if a project is estimated to require over ninety (90) 
working days, it will hire (if available) the necessary maintenance employees 
before contracting out the job. All of this is provided the maintenance group has 
the equipment, ability, and facilities to complete the project. 
3. The parties recognize that during any regularly scheduled shut down period the 
Company has the right to maintain its past practices of contracting out 
maintenance work. 
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4. The parties recognize that the Company must be able to schedule its work in a 
timely fashion and to required timetables, without interfering with the Company's 
ability to keep pace with its maintenance work schedule. When it becomes 
necessary to contract out due to such time considerations, the Company will 
disclose to the Union the facts relating to this decision. 
5. The parties recognize that the Company has the right to contract out work when 
the Company does not have the necessary equipment, facilities or ability, and 
when new, replacement or re-arrangement construction of facilities is involved. 
6. The parties recognize that the Company has the right to subcontract work due to 
emergencies and when service contracts or warranty work is involved. The 
Company agrees not to purchase service contracts or warranty contracts. 
TOOL ROOM / ENGINEERING SHOP 
1. The Company will assign six (6) day work week schedules, when necessary, as a 
means of minimizing subcontracting Tool Room / Engineering Shop work. In the 
event the subcontracting work is specifically for man-hours and/or completion 
dates, the job will be figured at a seven (7) day work week subject to all 
: _ : _ j j . i . ; _ A ! T - " 1 . . *-^ A . _ . j . ; i : - J . 1 i . : . C i _ J . . : „ ; : 
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contracting out work. 
2. The parties recognize that during any regularly scheduled shut down period the 
Company has the right to maintain its past practices of contracting out Tool 
Room/Engineering Shop work. 
3. The parties recognize that the Company must be able to schedule its work in a 
timely fashion and to required timetables, without interfering with the Company's 
ability to keep pace with its Tool Room / Engineering Shop work schedule. 
When it becomes necessary to contract out due to such time considerations, the 
Company will disclose to the Union the facts relating to this decision. 
4. The parties recognize that the Company has the right to contract out work when 
the Company does not have the necessary equipment or facilities. 
5. The parties recognize that the Company has the right to subcontract work due to 
emergencies and when service contracts or warranty work is involved. The 
Company agrees not to purchase service contracts or warranty contracts. 
6. The Company shall have the right to contract out when the cost to do the work in 
house is more than a 10% differential using its established cost procedures. 
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PRODUCTION 
1. Sorting and reworking operations will not be contracted out if they can be 
performed by the bargaining unit with tooling and equipment available at the 
Company. 
2. This commitment does not apply to warranty or vendor supplied labor situations 
nor to operations performed by field service facilities. 
For: THE HOOVER C O M P A N Y For: I.B.E.W. LOCAL NO. 1985 
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GROUP INSURANCE CHANGES FOR EMPLOYEES 
HIRED PRIOR TO JULY 8,1988 
Group Life Insurance 
In 2.03(a): Delete $25,000 and replace with $30,000. Add a new 2.03(c): The Company 
shall offer a voluntary payroll deduction long term care insurance program, the cost of 
which will be paid entirely by the participating employee. 
Accidental Death and Dismemberment Insurance 
In 2.04: Delete $25,000 and replace with $30,000. 
Sickness and Accident Insurance: 
2.05(a): Delete existing rates and replace with: 
06/05/2000 - 06/04/2001 - $400 
06/05/2001 - 06/04/2002 - $415 
06/05/2002 - 06/04/2003 - $430 
06/05/2003 - 06/04/2004 - $445 
06/05/2004 - 05/22/2005 - $460 
2.05(b) Delete existing minimums and maximums and replace with: 
Minimum Maximum 
06/05/2000 - 06/04/2001 - $260 $400 
06/05/2001-06/04/2002- $260 $415 
06/05/2002 - 06/04/2003 - $260 $430 
06/05/2003 - 06/04/2004 - $280 $445 
06/05/2004-05/22/2005- $280 $460 
Medical Insurance 
In 2.06(a)(vi) add phrase: or at other times if medically indicated by family history or 
other risk factor(s) and prescribed by a physician. 
In 2.06(b)(1): Delete $400,000 and Replace with $500,000 
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In 2.06(b)(iv) delete existing language and replace with the following: 
Artificial limbs and artificial eyes, audiology examinations (not to exceed once 
in three calendar years) and hearing aids (not to exceed once in three calendar 
years and to a maximum payment of $300), but not eye examinations or eye 
glasses, except that (to the extent they are not covered by the Vision Care 
Plan), new lenses required by a non-routine change in prescription deriving 
from a medical condition (such as diabetes) and one pair of glasses or contact 
lenses prescribed after cataract surgery has been performed will be considered 
other Medical Expense. 
In 2.06(c)(ii): Change outpatient maximum to $5,000. 
2.06(c)(vi)(D)(5): Replace first paragraph with: 
So as to allow a more liberal application of rules for pre-certification in 
cases of emergency, of sincere misunderstanding of the requirements, or of 
misunderstandings regarding Preferred Provider Organization procedures 
and/or reasonable and customary provisions, the Company agrees that it 
will give the most favorable consideration possible to Union requests for 
waivers of the pre-certification requirement or reasonable and customary 
limitation in cases of medically necessary treatment subject to a maximum 
of forty such requests regarding claims incurred on or after June 5, 2000, 
provided that no individual shall receive the benefit of more than one 
exception and further provided that tb_e monetary value of all reasonable 
and customary exceptions shall not exceed $5,000 in any contract year. 
In 2.07(b) Change language to: In addition to the Alternative Medical Coverages, the 
Company shall offer a voluntary managed Mental Health Program and 
Employee Assistance Program. 
Delete 2.07(c) 
Dental Insurance 
In 2.08(a): after "employees" add phrase: and employees' eligible dependents. 
In 2.08(a) (i): after "hours" add phrase: (or, if later, within 24 hours after becoming 
medically able to do so) 
In 2.08(a) (iii): Delete $1,250 and replace with $1,500. 
In 2.08(a) (iv): Delete $1,750 and replace with $2,000. Change date to June 5,2000. 
In 2.08 (b): Omit language: which shall (for those employees selecting the program) be 
in place of the program described in 2.08(a)(i-iv) 
Memorandum Agreement #1, Exhibit #30, Page 3 
Prescription Drug and Vision Care Insurance 
In 2.09 after "employees" add phrase: and the employees' eligible dependents. 
Add sentence: All prescription drugs shall be provided through the Prescription Drug 
Plan, including, but not limited to, the distribution of bio-technical drugs through a 
therapeutic services program (or, in the event of a change in carrier, a similar program). 
In 2.09(b), change schedule as follows: 
Eye Examination $45 
Lenses: 
Single Vision (two lenses) $45 
Bifocal (two lenses) $65 
Trifocal (two lenses) $75 
Contacts (two lenses) $75 
Frames $75 
Omit language: which shall (for those employees selecting the program) be in place of 
the program described in 2.090^ 
In 2.12(a): Delete 40% and replace with 50%. Delete the second sentence in 2.12(b) 
referring to retroactive payments. 
Termination of Insurance Coverage 
Change 3.01 (c) (ii) to read as: 
In case of an employee's death, the Company will continue to provide Group Health 
Insurance Coverage (same as an active employee's coverage) for his or her surviving 
dependents if such dependents shall not be eligible for immediate receipt of a 
survivorship pension. Coverage for such eligible dependents will continue to the end of a 
three (3) month period immediately following the month of death if less than five years 
of pension credit have been completed by the deceased employee. Coverage for 
survivors of deceased employees who have completed five or more years of pension 
credit shall extend for (12) months, or if longer, for a number of months equal to the 
number of full years of pension credit of the deceased employee. 
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In any case, extended coverage provided under this paragraph 3.01 (c) (ii) shall cease at 
the end of the month in which the surviving spouse becomes eligible for a survivorship 
pension or remarries, or (in the case of a dependent child) ceases to meet the definition of 
an eligible dependent. 
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MEMORANDUM AGREEMENT #1 
Exhibit #32 
Changes to Pension Plan for Hourly Rated Employees 
For Years of 
Pension Credit For Years of 
Less than or Pension Credit 
Equal to 25 Greater than 25 
5.1 Pension Unit: 06/05/2000 $40.00 $46.00 
06/05/2001 $40.50 $47.00 
06/05/2002 $41.00 $48.00 
06/05/2003 $41.50 $49.00 
06/05/2004 $42.00 $50.00 
5.2 Change to read as follows: 
The monthly pension of an Employee who is eligible for an early retirement pension 
under the provisions of Article TV, commencing either at or after the date of early 
retirement as elected by the Employee, shall be equal to a monthly pension determined in 
accordance with Section 5.1, based upon his years of Pension Credit and the pension unit 
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to his attained age when pension payments commence. The reduction percentage 
applicable as defined in this Section 5.2 shall be determined in accordance with the 
following table: 
Age When Pension 
Payments Commence* 
60 or over 
59 
58 
57 
56 
55 
Percentage 
0% 
7.2% 
14.4% 
21.6% 
28.8% 
36.0% 
* For each additional full month of attained age when pension payments commence, the 
applicable percentage shall be determined by a straight-line interpolation from the 
percentage applicable to the next lower age to the percentage applicable to the next 
higher age in the table, rounded to the nearest 1/10 of 1%. 
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However, with respect to employees with at least 30 years of pension credit, the 
amount of early retirement reduction shall be multiplied by a percentage determined by 
the following table: 
Years of 
Pension Credit Percentage 
30 50.0% 
31 45.0% 
32 40.0% 
33 35.0% 
34 30.0% 
35 25.0% 
36 20.0% 
37 15.0% 
38 10.0% 
39 5.0% 
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* For each additional full month of pension credit, the applicable percentage shall be 
determined by a straight-line interpolation from the percentage applicable to the next 
lower years of pension credit to the percentage applicable to the next higher years of 
pension credit in the table, rounded to the nearest of 1/10 of 1%. 
An Employee electing either Normal or Early Retirement shall be entitled to an 
additional monthly supplement payable on a straight life annuity basis to age 62 or, if 
later, to the age when the Employee is eligible to receive 80% of his/her Social Security 
benefit. This supplement shall be based upon the Employee's years of pension credit (not 
to exceed 30 years) times a unit rate of $30.00. The Supplement shall not be subject to 
reduction for early retirement and shall not have any survivorship rights. 
In Section 2.15 (c) Change existing language to: 
(c) date of discharge by the Corporation or any Related Company unless he is 
subsequently re-employed with no loss of benefits or seniority back to the date 
of discharge, 
In Section 3.3 delete "under any circumstances" and replace with "except that for 
employees retiring on or after June 5, 2000, Section 2.15 (e) shall apply to periods 
severance prior to December 1,1976" 
Supplement No. 4 to the Agreement Effective December 8, 2003 
Between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
AFL-CIO, LOCAL NO. 1985 
AND THE HOOVER COMPANY 
Reimbursement for Time Lost by Union Representatives 
The Company will pay to the duly elected and appointed President-Business Manager 
and Chief Steward of the Union (provided they are employees of the Company) 
compensation subject to the following provisions, during their respective terms of office, 
but not beyond the expiration date of this Agreement, with the understanding that during 
such period those two officials will be engaged in full-time work in fulfilling the Union's 
obligations and responsibilities as collective bargaining agent for the bargaining unit 
represented by the Union. 
Such compensation will be paid on. the following basis: (a) For the Chief Steward, UTJ to 
40 hours of pay per. week at 110% of the highest holiday of any bargaining unit wage 
earner, determined and adjusted each quarter and not subject to any downward revision 
provided that such compensation shall not exceed $31,848 per hour, (b) For the 
President-Business Manager, up to 40 hours of pay per week at 125% of the highest 
holiday rate of any bargaining unit wage earner, determined and adjusted as above 
specified, for the Chief Steward provided that such compensation shall not exceed 
$37,232 per hour, (c) During the period of such compensation, such Union officials also 
shall receive the full benefit package under the Company-Union Bargaining Agreement 
plus vacation pay. 
In conformity with standard Company practices, each of said officials shall submit to the 
Company timecards covering the services for which compensation shall be paid 
hereunder, up to 40 hours per week, during the period of entitlement to such pay. 
Compensation hereunder shall be paid at normal bi-weekly pay dates for hourly 
employees of the Company. 
The Company shall establish, and may from time to time revise, procedures for 
administering this Supplement 4 and shall report to the Union periodically the amounts 
expended hereunder. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
In Section 5.7, add the following phrase: "provided, however, that an LTD Employee 
who is not eligible for Social Security Disability payments shall be eligible for the 
monthly supplement until reaching the age of 62 or until becoming eligible for 80% of 
Social Security benefits." 
Renumber 6.6 (b) and (c) as 6.6 (c) and (d) respectively and add a new 6.6 (b): 
(b) A participant who elects a guaranteed 120 or 180 month benefit payment form as set 
forth in paragraph 6.6 (i), may by application of benefit form to a Single Life Annuity 
(the "Adjustable Feature") upon expiration of the 120 or 180 month guaranteed period. 
Add to 7.1 after employee in third line: (or in the case of an unmarried employee, a 
beneficiary who has been designated in a manner prescribed by the Administrator) 
Revise 7.1(i) as follows: 
In the case of a participant who dies after the date on which the participant the Earliest 
Retirement Age, as though such participant had retired or commenced his deferred 
benefit as the case may be, on the day before the participant's date of death, with an 
immediate benefit payable for 60 months as though the Employee had selected the 100% 
Joint and Survivor Option and thereafter as though the Employee had selected the 
Automatic Spouse Option in Section 6.7 of the Plan. 
MEMORANDUM AGREEMENT #1 
EXHIBIT #33 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter is iu confirm the agreement reached by Management and Union officials 
regarding salaried employee seniority cutoff. 
The Hoover Company agrees consistent with the change of recall and seniority rights for 
bargaining unit employees that the following former bargaining unit employees presently 
in non-bargaining unit assignments have adjusted seniority dates after August 27, 1979 
and will not be eligible for return to the bargaining unit under Section V (G) of the 
current labor agreement, which is amended and revised in accordance with this new 
agreement. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
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MEMORANDUM AGREEMENT #1 
EXHIBIT #35 
GROUP INSURANCE REVISIONS 
FOR EMPLOYEES RETIRING ON OR AFTER 
JUNE 5, 2000 
Life Insurance 
3.01 (a)(i): Delete $7,000 and replace with $8,000. 
Eligibility 
3.01(c)(iii)(B): Delete $60,000 and replace with $70,000 
Prescription Drugs 
All prescription drugs shall be provided through the Prescription Drug Plan, including, 
but not limited to, the distribution of biotechnical drugs through a therapeutic services 
program (or in the event of a change in carrier, a similar program). 
Alternate Plans 
3.01(c)(iii) Add new (F): Retired employees shall have available to them any 
Alternative Medical Plans which are available to active employees at any given time, 
which shall, upon selection, be in place of the coverages in Items (B) and (C). 
3.01(c)(iii) Add new (G): To the extent that such plans are available and to the extent 
permitted by law, the Company will offer Medicare Health Maintenance Organizations 
which may be selected by Medicare eligible retired employees in place of the coverages 
listed in Items (B), (C), and (F). 
MEMORANDUM AGREEMENT #2 
PRECISION MEASURING TECHNICIAN 
Confirming understandings reached with officials of Local No. 1985, International 
Brotherhood of Electrical Workers, it is understood: 
The following wage progression schedule shall be placed in effect: 
Step I Step II 
$13.74 $13.98 
Probationary employees will receive the probationary rate of Step I during their probation 
period. 
Progression within the occupational classification will be at a twelve month interval; the 
*v»»r%0"**&r<*''i r\*> f * * t J l \\£± «n+*-»«*»*!+•«/> 
Both parties agree to the above. 
The above rates shall be increased by 35 cents on June 5, 2004, to reflect the General 
Wage Increase. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #4 
ENGINEERING SHOPS 
It is understood that the following Wage Progression schedule is applicable for the 
occupational classifications Experimental Development Mechanics "A" and Pattern 
Maker in Department 0491. 
RATE RANGE 
ENGINEERING SHOPS 
EFFECTIVE JUNE 5,2000 
3245 Development Mechanic "A" 
$14.14 $14.54 
5855 Pattern Maker 
$14.24 $14.64 
Probationary employees will receive the probationary rate of Step I during their probation 
period. 
Progression within any occupational classification will be at a twelve-month interval; the 
progression will be automatic. 
The above rates shall be increased by 35 cents on June 5, 2004, to reflect the General 
Wage Increase. 
Both parties agree to the above. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #5 
December 8,2003 
Mr, James A. Repace 
President and Business Manager j 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
It is understood by both parties that the terms new hires or newly hired includes rehired 
former employees for aii purposes of agreements between the parties. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #5 
EXHIBIT #2 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This letter is to confirm the agreement reached by Management and Union officials 
regarding cost-of-living allowance for new hires. 
Effective from the beginning of this agreement, any new hired employees except crafts, 
will begin employment at (0) zero cost-of-living allowance and will not be eligible for 
any accumulated cost-of-living adjustment applicable to present employees set forth in 
Section VII F (4) of the current agreement. They will begin to receive the quarterly 
C.O.L.A. paid, if any, based upon the next adjustment date. 
Any current bargaining unit employee with at least two years of seniority and less than 
full C.O.L.A. will receive an upward adjustment of $.50 per hour to their individual 
existing C.O.L.A. payment. They will receive an additional adjustment of $.50 per hour 
to their individual existing C.O.L.A. payment after attaining three years and $.50 per hour 
after attaining four years of seniority. As newly hired employees, beginning with zero 
C.O.L.A. payment, attain at least two years seniority, they will become eligible to receive 
the same upward adjustment of $.50 per hour to their respective C.O.L.A. payment and 
the additional adjustment of $.50 per hour after attaining three years and $.50 per hour 
after attaining four years of seniority. 
Any current bargaining unit employee with at least four years of seniority and less than 
full C.O.L.A. will receive an upward adjustment of $1.50 per hour to their individual 
existing C.O.L.A. payment. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #5 
Exhibit #6 
Group Insurance Revisions for Employees 
Hired after July 8, 1988 
MEDICAL INSURANCE 
1. Comprehensive Medical Plan: No Change 
2. Dental Plan: Same as that of employees hired before July 8, 1988. 
3. Vision Plan: Same as that of employees hired before July 8,1988. 
4. Prescription Drug Plan: Same as that of employees hired before July 8, 1988. 
LONG TERM DISABILITY 
Same as that of employees hired before July 8,1988. 
LIFE INSURANCE/AD&D 
Same as that of employees hired before July 8,1988. 
SICKNESS AND ACCIDENT 
Change to $260 minimum ($280 effective 06/05/2003) and the following maximums 
06/05/2000 - 06/04/2001 - $410 
06/05/2001 -06/04/2002 - $415 
06/05/2002 - 06/04/2003 - $430 
06/05/2003 - 06/04/2004 - $445 
06/05/2004 - 05/22/2005 - $460 
For: THE HOOVER COMPANY For: LB.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #7 
MEMORANDUM AGREEMENT #7 
TIME EXTENSION FOR VACATION SHUTDOWN 
It is agreed between the parties hereto that the time interval limits which are listed below 
and which are contained in or otherwise associated with the Company-Union Agreement 
shall be extended 7 days to compensate, where applicable, for a one-week vacation 
shutdown. This extension shall be made only in cases of individuals who are not 
scheduled to work during the vacation period or in situations affected by the vacation 
shutdown. 
(1) 120 calendars days probationary period for new employees. (SECTION V-
SENIORITY, Sub-Section (G) (1)) 
(2) Progression to next higher step in the Rate Schedules attached to the Company-
Union Agreement referred to above. 
(3) Three-month time limit for filing grievances after changes in day-rated Group 
Incentive Plans. (SECTION VI, Sub-Section (G)) 
(4) 60 calendar days of continuous service necessary to qualify for holiday pay. 
(SECTION Vin-HOLIDAYS AND HOLIDAY PAY, Sub-Section (E) (1)) 
(5) Beginning of arbitration one month after Step 4 and starting of action within ten 
days after arbitration award. (SECTION X - GRIEVANCE PROCEDURE, Sub-
Section (A) (4) and (C) (4) respectively) 
(6) Filing of grievances within five working days after suspension or discharge and 
ten working days for all other grievances. (SECTION X - GRIEVANCE 
PROCEDURE) 
(7) Specified training periods of varying lengths which must be worked by individual 
employees before becoming eligible for bonus participation under Group Bonus 
Plans. 
(8) 60 calendar days during which a list of qualified applicants for primary openings 
is to be kept active. (Supplement No. 1, Sub-Section (C) (2) of SECTION II 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #8 
UNION M.T.M. ANALYST 
This is to confirm understandings reached in connection with the negotiation of the 
December 8, 2003 Company-Union Agreement as follows: 
The Hoover Company will continue to employ a M.T.M. Analyst, at its expense, 
to serve as a technical assistant to the Union in dealing with problems involving 
M.T.M. incentive standards. 
A desk will be made available in some production area for such Union M.T.M. 
Analyst so that stewards and key Union personnel can be unhampered in their 
discussions of standards subjects. 
The M.T.M. files in the Manufacturing Engineering Department will be available 
to the Union Analyst through proper check-out procedures by the Company card 
file. The Company suggests that the M.T.M. Analyst's primary function will be 
to make a M.T.M. analysis on jobs where the standard is in dispute and where the 
Analyst has checked with the department foremen that job conditions axe similar 
to the Manufacturing Engineering Job Instruction Sheet. The Analyst will be 
responsible to the Chief Steward for work assignments and the Manager of Labor 
Relations for Company policy and conditions of work. 
Beginning December 8, 2003 the Company will pay such employee at the rate of 
$13.01 per hour during the periods when he is working on a challenged standard 
as outlined above. The Analyst may work outside normal working hours and will 
be paid accordingly, upon joint approval by the Chief Steward and the Manager of 
Labor Relations. 
A general routing to be followed on the above assignments is as follows: 
(1) Review the work method with the employee to determine if the motion 
pattern specified on the Job Instruction Sheet is in use. 
(2) Advise the department foreman when the job is not being performed 
according to the method specified on the Job Instruction Sheet. 
(Note: The above rate shall be increased by 35 cents on June 5,2004.) 
Supplement No. 5 to the Agreement Effective December 8,2003 
Between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
AFL-CIO, LOCAL NO. 1985 
AND THE HOOVER COMPANY 
Occupational Rates 
The standard occupational base rates for occupations performed by members of the 
bargaining unit represented by the Union which were effective December 8, 2003, or as 
adjusted by agreement between parties hereto from time to time thereafter and prior to 
June 30,2008, shall be increased as follows: 
Base Rate Increases 
Effective Day Rate Ind. Incentive Group Incentive 
Date Occupations Occupations Occupations 
June5, 2004 $ .35 per hour $ .21 per hour $ .25 per hour 
The attached lists show separately by departments the occupational titles and the 
Standard occupational rates therefor which are effective December 8, 2003, in 
accordance with the above. Each standard occupational rate has corresponding 
Probationary and Progression rates which are used when appropriate. 
Changes in any of the occupational rates listed in the Supplement may be made in 
accordance with the provisions of Sub-Sections (C), (D), and (E) of Section VI of the 
December 8, 2003, Agreement. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
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(3) If the job is performed as specified and the incentive standard for it 
remains in dispute, an M.T.M. analysis of it will be made by the Union 
Analyst. 
(4) Such analysis will be reviewed with Manufacturing Engineering personnel 
and compared with the Manufacturing Engineering M.T.M. analysis. It is 
expected that almost all disputes of this nature can be resolved at this level 
without further discussion with Management or Union personnel. 
(5) Instruction and aid may be given the employee by the M.T.M. Analyst in 
order to better understand the incentive standard and to follow specified 
procedures. 
The Company will establish necessary procedures and instructions to implement 
the foregoing. 
In the event The Hoover Company should, during the term of this Agreement, regularly 
employ a Union M.T.M. Analyst in a position outside the bargaining unit, it will train an 
employee replacement at its expense. The replacement selection will be made by the 
selection procedure outlined in Sub-Section (I) of the December 1, 1959, Agreement 
between The Hoover Company and Local No. 1985, I.B.E.W. describing the original 
selection, etc. of a Union M.T.M. Analyst. 
In the event the M.T.M. Analyst should be separated from The Hoover Company payroll 
during the term of this Agreement, the subject of replacement, future rate of pay, etc. will 
be the subject of negotiation between the Union and the Company. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #9 
EXTENSION OF HOLIDAY QUALIFICATIONS 
In accordance with the application of Sub-Section (E) (2) of SECTION VIII — 
HOLIDAYS AND HOLIDAY PAY of our main Company-Union Agreement effective 
December 8, 2003, and of similar arrangements in preceding agreements, holiday pay has 
not been granted if absences occurred for part or all of the day before or of the day after a 
holiday, even though such absences are made necessary by demands of an emergency 
nature on individual employee's time. 
So as to allow a more liberal application of the rules for holiday pay in cases of genuine 
emergency, the Company agrees that it will give the most favorable consideration 
possible to Union requests for waivers of the requirement of certain hours of work before 
and after a holiday, subject to a maximum of 25 such requests in any contract year, and 
further subject to the limitation that if any requests are submitted, the number submitted 
with respect to a given holiday (except the last one in such contract year) may not be 
more than half of the difference between 25 and the total of the requests made for all 
previous holidays in the contract year. For the last holiday in the contract year, the total 
difference (rather than half of the difference between 25 and the total requests made 
previously in such contract year) will serve as the limit for the number of requests. 
The Union agrees that it will not request that such waivers be made until after thorough 
investigation uf the circumstances surrounding each such case and that requests will be 
based exclusively on the facts associated with each case; also, that in connection with 
these requests, it will make every effort to conform to the spirit of the holiday pay 
eligibility rule. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #11 
December 8,2003 
Mr.. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This letter is to confirm the agreement reached by Management and Union officials 
regarding continuous coverage schedules. 
The Hoover Company may, at its option, establish or discontinue continuous coverage in 
Power House Service operations, Production and/or Maintenance operations where three 
shift operations are deemed inadequate during the regular work week. 
Employees working continuous coverage will be paid time and one quarter for hours over 
8, up to 12, on a 12-hour scheduled day. 
The parties also agree to the four day work schedule - three day off schedule as attached. 
However, the Power House employees will continue on their present schedule. 
The parties agree that: 
B = 1" Shift - No Premium 
C = 2nd Shift - 2nd Shift Premium 
A = 3rd Shift - 3rd Shift Premium 
0 = 4^ Shift - 3rd Shift Premium 
Regarding holidays, employees scheduled to work a holiday, but does not work due to a 
plant shutdown, will be paid equivalent hours as scheduled for that holiday. 
Employees not scheduled to work a holiday will receive no compensation for that 
holiday. 
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Employees scheduled to work any holiday will receive time and one half for all hours 
worked during the holiday plus they will receive compensation at holiday rate for the 
holiday at straight time equal to the number of hours normally scheduled, 
Employees required to work during their first day of rest will receive time and V2 for all 
hours worked. 
Employees required to work during their second day of rest will receive double time for 
all hours worked. 
Any other overtime hours worked will be handled in accordance with the Company-
Union Agreement. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #12 
TOOL AND DIE ROOM 
Any other Agreements or Sub-Agreements between the parties to the contrary, the 
following paragraphs shall apply to Departments 0690 and 0975: 
1. Each employee now in Department 0690 and 0975 will retain his present 
occupational classification until his status is changed in the normal course 
of events and in keeping with the Agreement and Sub-Agreements 
between the Company and the Union. 
2. The Company will, whenever it determines it to be appropriate, designate 
a tool and die making project (or group of projects) as a major project and 
will, in such case, select and assign a Tool and Die Maker Class I as the 
Lead Man on such project. An employee so selected as Lead Man for a 
project so designated may be selected from and work on any shift and will 
receive an additional rate of twenty cents per hour beyond his regular rate 
for hciirs worked as a Lead. Man. II is undeisiuou thai Tool and Die 
Makers Class I may be assigned to or withdraw from such lead positions 
as the available work requires. 
3. Should it become necessary to rearrange personnel among the several 
shifts, the senior employees in each classification will first be offered such 
reassignment. If the requirements are not met in this manner then those 
employees with the least seniority in their specific classifications, such as 
Tool and Die Makers Class I, Grinders, or Repairman, etc., will be 
assigned from one shift to another in accordance with the work 
requirements. 
4. The following wage progression schedule shall be set up: 
6920 Tool and Die Maker Class I 
Qualified $14.02 $14.42 
Unqualified $14.02 $14.42 
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Probationary employees will receive the probationary rate of Step I during their probation 
period. 
Progression within each occupational classification will be at a twelve-month interval; 
the progression will be automatic 
The above rates shall be increased by 35 cents on June 5, 2004, to reflect the General 
Wage Increase. 
Both parties agree to the above. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #13 
AUTOMATICS DEPARTMENT INCENTIVE PLAN 
(per letter Labor Relations 3/12/68) 
Attached is a revision to pages 5 and 6 of the Automatics Department Incentive Plan. 
The principle changes are as follows: 
(1) A Day Work starting rate of $12.09 per hour is established, replacing the 
old method of basing Learner's starting rate on seniority of the applicant. 
(2) After four full pay periods, Automatics Learners will become eligible for 
participation in incentive earnings. This is not a change, as the former 
plan specified that Learners would be eligible to participate in incentive 
earnings after four full pay periods, but confusion has existed as to 
application. Learners, I am told, waited until they had completed six full 
pay periods before they became eligible to participate in the bonus. 
(3) For clarification purposes, occupational rates are specified as Day Work 
Bcni£ rates in the Progression Schedule. 
(4) To make sure misunderstandings do not develop in the Rate Progression 
Schedule, the progression from $9.44 Day Work Bonus per hour to $9.64 
Day Work Bonus per hour is automatic at four full pay period intervals as 
specified. Progression involving the two steps from $9.64 to $9.81 Day 
Work Bonus is based strictly on merit. Merit increases are to be made 
only on the recommendation of the Foreman. 
(5) Probationary employees will receive the appropriate probationary rate of 
pay for Day Work of Day Work Bonus during their probation period. 
For: THE HOOVER COMPANY For: I.B.E. W. LOCAL NO. 1985 
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AUTOMATICS DEPARTMENT INCENTIVE PLAN REVISIONS 
Learners Rate Schedule 
21. The starting rate for learners on Automatic Screw Machines as of December 8, 
2003 is $12,09 per hour Day Work. Learners will continue to receive the Day 
Work starting rate of $12.09 per hour for the first four full pay periods following 
their assignment. Probationary employees will receive the probationary rate of 
the learners Day Work rate during their probation period. 
22. Upon completion of the four full pay periods, learners will then be eligible to 
participate in any incentive payments earned, provided such learners show 
sufficient progression to justify their retention in the training group beyond that 
length of time. When learners become eligible to participate in the bonus, the 
Day Work occupation rate of $12.09 will no longer apply and the starting Day 
Work Bonus rate will be $y.44 per hour. 
23. After attaining participation in incentive payments, advancement to higher hourly 
rates will follow in accordance with the following schedule: 
Starting Rate D.W.B. Time Interval in Full Pay Periods 
Four Full Pay Periods 8 12 16 23 30 
$9.44 $9.50 $9.57 $9.64 $9.72 $9.81 
D.W.B. D.W.B. D.W.B. D.W.B D.W.B. 
Probationary employees will receive the probationary rate of the starting Day 
Work Bonus rate during their probation period. 
Progression within the (1st three) four full-pay-period intervals will be automatic 
with progression to the last two intervals based strictly on merit. Should an 
individual not show sufficient progress to warrant advancement to the last two 
steps of the above rate progression scale, he will be given an explanation of the 
reason for his failure to qualify for the increase by his Foreman. 
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AUTOMATICS DEPARTMENT INCENTIVE PLAN REVISIONS 
Learners Rate Schedule 
24. The Company reserves the right to revise the standards whenever changes in 
methods, materials, design, equipment or tools occur which either increase or 
decrease the amount of labor required per unit of work accomplished. 
25. It will be the responsibility of the Automatics Department to notify the Industrial 
Engineering Department of all changes in method of requirements so that studies 
can be made to determined if these changes affect the standards. 
26. This plan, in addition to other group incentive plans which were in effect as of 
October 16,1950, is subject to any applicable provisions of the current Company-
Union Agreement. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #15 
APPRENTICE STANDARDS MEMORANDUM AGREEMENT - #15 
This Memorandum of Agreement made and entered into the 8th day of December, 2003, 
by and between The Hoover Company of North Canton, Ohio and Local No. 1985, 
International Brotherhood of Electrical Workers, AFL-CIO. 
ARTICLE I 
Definitions 
a) The term "Company" means The Hoover Company. 
b) The term "Employer" means Hoover Company Management. 
c) The term "Union" means Local 1985 of the IBEW - AFL-CIO. 
d) "Apprenticeship Agreement" is a written agreement between the Company and 
the person employed as an apprentice. 
e) "Apprentice" shall mean a person ™ho is i^ ider art Apprenticeship Agreement to 
learn and assist in the trades covered in these standards. 
f) "Standards of Apprenticeship" shall mean this entire document including these 
definitions. 
g) "Committee" shall mean the apprenticeship committee organized under these 
standards. 
h) "Registration Agency" shall mean The Ohio State Apprenticeship Council, 
recognized by the U.S. Department of Labor, Bureau of Apprenticeship and 
Training. 
Supplement No. 6 to the Agreement Effective December 8, 2003 
Between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
AFL-CIO, LOCAL NO. 1985 
AND THE HOOVER COMPANY 
Lump Sum Payments 
Lump Sum payments will be made to each employee on the active payroll as listed 
below: 
Month of Payment Amount 
June 1, 2005 $600 
June 1,2006 $700 
June 1,2007 $800 
Options for Lump Sum Payment 
1. 100% Lump Sum Payment payable June or December of payment year. 
2. 50% Lump Sum Payment payable June and December of payment year. 
3. 50% or 100% of the Lump Sum Payment may be deferred to the employee's 
401(k)plan. 
For: THE HOOVER COMPANY For: LB.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #15 
ARTICLE II 
Apprenticeship Eligibility Requirements 
In order to be eligible for apprenticeship under these standards, the applicant must meet 
qualifications which include the following: 
(a) Must be a high school graduate. 
(b) Must not have reached 27 years of age prior to the beginning of the apprenticeship 
except for active Hoover non-probationary employees for whom there will be no 
age restriction. 
(c) Must complete an appropriate standard physical examination, with reasonable 
accommodation to any handicap, as defined by law. 
(d) Must pass competitive examinations in mental ability, aptitude and achievement. 
ARTICLE III 
Selection 
Selection of apprentices shall be non-discriminatory and in compliance with Federal and 
State Laws and shall be made on the basis of qualifications and tests established by the 
Company. It is the continuing policy of the Company and the Union that, except as 
otherwise required by law, the provisions of this Agreement shall be applied to all 
qualified individuals without regard to race, color, religious creed, national origin, sex, 
veteran status, or mental or physical handicap, as defined by law. 
ARTICLE IV 
Credit-Previous Experience 
Applicants who have previous training under an apprentice program or who have 
received training on a comparable trade may be reviewed by the Training and 
Development Department and then the Apprenticeship Committee to determine whether 
credit should be given toward completion of apprenticeship training. Determination shall 
be based upon an evaluation of trade knowledge and ability to perform the work gained 
through such previous training and experience. Experience will be credited to the 
apprentice after completing all related school classes. 
MEMORANDUM AGREEMENT #15 
ARTICLE V 
Term of Apprenticeship 
The term of Apprenticeship shall be established by these apprenticeship standards in 
accordance with work processes and related instruction schedules attached hereto as 
Exhibit #2. 
The Apprentice Training Program meets all requirements for the training of apprentices 
prescribed by the Ohio State Apprenticeship Council. Those who complete the training 
are given certificates by the Council certifying them as Journeymen in their respective 
crafts. 
The Company shall submit new or revised work process and related instruction schedules 
signed by the Apprenticeship A Committee to the Ohio State Apprenticeship Council for 
their approval. 
ARTICLE VI 
Work Schedule 
The normal daily work schedule of Apprentices will be determined by the availability of 
machinery and instructors, and to accommodate the necessary related classroom 
instruction. 
The Apprentice will be required to spend a minimum of 144 hours in related classroom 
instruction each year. Classroom instruction may be held in-plant or outside, as 
determined by the Company. On the day classroom instruction is held, the regular work 
schedule may be adjusted to compensate for classroom time. The Apprentice will not be 
paid for time spent in the classroom. 
ARTICLE Vn 
Number of Apprentices 
Classes shall be held to a maximum of twelve qualified Tool and Die Apprentices per 
year and a maximum of twelve qualified Maintenance Craft Apprentices per year. 
MEMORANDUM AGREEMENT #15 
ARTICLE VIII 
Wages 
Apprentices in each of the trades covered by these standards shall be paid in accord with 
the increasing schedule of wages as contained in Exhibit #1 attached hereto. 
Apprentices who are given credit for previous experience shall be paid upon signing the 
Apprenticeship Agreement, the wage rate for the period to which such credit advances 
them. At the end of this training course, an apprentice will be considered as being 
qualified in the occupation for which he is being trained. 
ARTICLE IX 
Apprenticeship Committee 
An Apprenticeship Committee shall be established consisting of (3) members appointed 
by the Employer and two (2) members appointed by the Union. The Manager of Training 
and Development shall serve as permanent Chairman of Committee. 
The Apprenticeship Committee will meet as required to consider and make 
recommendations on all administrative maters relating to the training of apprentices. 
They shall pass on matters pertaining to training schedules and assignments, 
advancements, terminations, modification of standards and credit of previous experience. 
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ARTICLE X 
Seniority 
An employee having seniority at The Hoover Company and who makes application and 
is accepted into the Apprentice Program must waive his seniority for purposes of layoff 
or upgrading within the apprentice program. He shall retain his seniority for all other 
purposes. Upon completion of the Apprentice Program, the employee's departmental 
seniority within the craft shall include that time accumulated during apprenticeship. He 
shall retain his original seniority for all other non-craft related purposes. 
ARTICLE XI 
Layoff and Recall 
In the event there is a need to reduce journeymen in a craft for which there is an 
apprenticeship program, the length of time in the apprentice program will be compared 
against the craft seniority of any journeyman and reductions will be made from this 
comparison. 
The reduction of Apprentices shall be by inverse order of hours accumulated in the 
specific craft program (i.e. first-year class, second-year class, etc.) Reduction within a 
class of Apprentices will occur in the same manner as prescribed in the Company-Union 
Agreement. 
All apprentices who are subject to layoff shall be eligible for placement under the terms 
of Supplement No. 1 of the Company-Union Agreement. 
Recalling of laid-off Apprentices to the Apprentice Program will be based on the inverse 
of the order in which they were laid off (i.e., fourth-year class recalled first, then by 
dictates of the Company-Union Agreement within the same class.) 
ARTICLE XII 
Apprenticeship Agreement 
Every Apprenticeship Agreement entered into under these standards of Apprenticeship 
shall contain a clause making the standards part of the agreement with the same effect as 
if expressly written therein. For this reason, every applicant (and his parent or guardian if 
he is a minor) shall be given an opportunity to read the standards before he signs his 
Apprenticeship Agreement. Each new apprentice shall be properly registered with the 
Apprenticeship Council of the State of Ohio. 
The Hoover Company reserves the right to terminate the individual Agreement and to 
dismiss the apprentice at any time for just cause. An apprentice so dismissed will have 
rights to open jobs in the bargaining unit so long as the employee has given reasonable 
effort during his apprentice service. 
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(Article XH - Continued) 
The Company has the right to discontinue the apprentice program at any time, at which 
time the Apprenticeship Agreement shall terminate automatically. 
The Ohio State Apprenticeship Council, The Hoover Company, I.B.E.W. AFL-CIO, 
Local No. 1985, and the apprentice shall each receive signed copies of the 
Apprenticeship Agreement. 
ARTICLE XIII 
Periodic Record Review 
Before the end of any 1000 hour period (semi-annually,) a record of the work done by an 
apprentice, together with a report of the progress made in related classroom work, will be 
placed before the Apprenticeship Committee for consideration and recommendation. 
Complete and accurate records will be kept so as to substantiate any course of action 
deemed necessary by the Committee. 
ARTICLE XTV 
Modification of Standards 
These Standards of Apprenticeship may be amended or new schedules added at any time, 
provided that no such change shall alter an Apprenticeship Agreement in force at the time 
of such change without notification of the apprentice; and provided such change or 
amendment shall become effective upon receipt of approval of the amendment by the 
Apprenticeship Council of the State of Ohio. A copy of such amendment will be 
furnished each apprentice employed by the Company. 
ARTICLE XV 
General 
The cost of tuition fees and text books for related class work will be borne by The 
Hoover Company. 
Each apprentice is responsible for the purchase of his own tools required to perform the 
job. Tools may be purchased by the apprentice from the Company on a payroll deduction 
plan. 
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SELECTION PROCEDURE 
I. Purpose of Selection Procedure 
A. In accordance with the objective of the Apprentice Program, this 
procedure has been developed to: 
1. Assure continued selection of the best qualified applicants for the 
Apprentice program. 
2. Provide a uniform procedure for selection of candidates. 
3. Provide opportunities for Apprentice training to applicants on a 
non-discriminatory basis and without regard to an individual's 
race, color, sex, creed, national origin, veteran status, or mental or 
physical handicap, as defined by law. 
II. Selection Procedure 
A. Posting of Openings 
1. Announcements of acceptance of Apprentice applications will be 
posted in the plant Employment Office and on bulletin boards in 
the plant. 
2. Once each year, a letter describing the anticipated opportunities by 
general trades, and the age and educational requirements will be 
sent to: 
a. The public high schools in Stark County. 
b. All private and parochial secondary schools in Stark 
County. 
c. The County Board of Education. 
d. The local state employment service office and its Youth 
Opportunity Center Branch. 
e. Local public or private agencies of whom it is felt can 
furnish qualified applicants. 
B. Apprentice Application Form 
Upon applying in person at the Employment Office, the applicant will fill 
out an Apprenticeship Application Form. 
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(Selection Procedure - Continued) 
C. Academic Records 
Applicants will be requested to provide to The Hoover Company a copy of 
the applicant's high school transcript plus any post-secondary educational 
records relevant to his application. 
D. Evaluation of Academic Records 
Upon receipt of academic records a thorough review is made to insure that 
full selection credit is given to each job-related course of study. This 
evaluation becomes part of the final selection data. 
E. Aptitude Tests 
Each candidate is required to take a series of job-related and validated 
aptitude tests. Test results form part of the final selection scores. 
F. Previous Experience 
A thorough review on the candidate's application insures that full credit is 
eiven for all nrevious job-related working experience. Credit for previciis 
experience becomes part of the final selection summary. 
1. Hoover employees will receive one full point for each full year of 
Hoover experience up to a maximum of four (4) points for 
"Related Job Experience." 
G. Selection of Candidates 
Based on an evaluation of the summary of all selection criteria, candidates 
for the available Apprenticeship positions are selected within established 
EEO and Affirmative Action guidelines. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #15 
EXHIBIT #1 TO THE APPRENTICE STANDARDS 
MEMORANDUM AGREEMENT RATE SCHEDULE 
The Schedule for rates of Hoover Apprentices shall be as listed below. 
Training Tool Electronic Maintenance Sheet 
Hours % of Rate and Die Electrician Mechanic Metal Pipe Fitter 
0-1000 50 $10.62 $10.62 $10.51 $10.48 $10.48 
1001-2000 57 $12.10 $12.10 $11.98 $11.95 $11.95 
2001-3000 64 $13.59 $13.59 $13.46 $13.42 $13.42 
3001-4000 70 $14.86 $14.86 $14.72 $14.68 $14.68 
4001-5000 75 $15.93 $15.93 $15.77 $15.72 $15.72 
5001-6000 80 $16.99 $16.99 $16.82 $16.77 $16.77 
6001-7000 87 $18.47 $18.47 $18.29 $18.24 $18.24 
7001-8000 94 $19.96 $19.96 $19.76 $19.71 $19.71 
After Graduation Rate 
(Low Journeyman Rate) $14.02 $14.02 $13.81 $13.75 $13.75 
COLA as of 12/1/2003 $7.215 $7.215 $7.215 $7.215 $7.215 
$21,235 $21,235 $21,025 $20,965 $20,965 
The progression wage scale listed above is based on a percentage of the low journeyman 
rate including the "cost- of- living" adder. As the low journeyman rate increases as the 
result of wage increases and/or the cost-of-living allowance increases, apprentice rates 
will be increased at the appropriate percentage of increase as listed on the wage scale 
above. 
After graduation, apprentices are advanced to the bottom rate of the craft until the next 
progression step. 
For: THE HOOVER COMPANY For. I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #18 
The Company agrees to waive the 180-day qualification provision for vacation pay as 
outlined in Section IX - Vacations, Sub-Section (B) (2), of the Company-Union 
Agreement for the second, third, fourth, fifth, and sixth weeks of vacation pay for 
employees who have not met this 180-day qualification as a direct result of an industrial 
injury or industrial illness that is being or was compensated for by Workers' 
Compensation. However, to receive vacation pay for the second, third, fourth, fifth, and 
sixth weeks the employee must return to active payroll. The employee will be 
compensated for any remaining portion of entitled vacation not to exceed the amount of 
work days remaining in the calendar year. 
This agreement does not apply to subsequent years in which the employee remains off 
work. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #20 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This letter of Understanding is written to confirm the agreement between The Hoover 
Company and l.B.E.W. Local No. 1985 with regard to the establishment of standards for 
pace line operations. 
Any new, revised or established pace line standard shall be calculated so that 165% 
productivity is attainable by employees following the prescribed method, working with 
normal effort and steady application over a continuous eiglii. (S) hour shift. 
Both The Hoover Company and l.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY l.B.E.W. LOCAL NO. 1985 
Supplement No. 7 to the Agreement Effective December 8,2003 
Between 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, 
AFL-CIO, LOCAL NO. 1985 
AND THE HOOVER COMPANY 
MAINTENANCE 
(1) Termination — This supplement shall remain in effect for the life of the current 
Company-Union Agreement, 
(2) Rate Progression Steps - Probationary employees will receive the probationary 
rate of Step 1 during their probationary period. Progression within any 
occupational classification will be at a twelve-month interval; the progression will 
be automatic. 
Maintenance Group Craft Rates 
Effective December 8,2003 
Group A Step I 
4470 Electronic Electrician 
Qualified $14.02 
7371 Welder (High Pressure) $13.95 
Group B 
4995 Structural Steel Welder $13.84 
4882 Maintenance Mechanic $13.81 
Step II 
$14.32 
$14.25 
$14.14 
$14.11 
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Machine Controlled Operations 
The Hoover Company and I.B.E.W. Local No. 1985 agree to the following stipulations 
regarding machine controlled operations. 
1. A machine controlled operation is any operation where a cycle controls or 
greatly influences the output and productivity. 
2. The Hoover Company agrees that a standard will not be reduced as a 
result of a cycle change which is producing quality parts, unless this cycle 
change is a result of tooling, materials or equipment. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #22 
December 8S 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding written to confirm the agreement reached during the 2003 
contract negotiations concerning maintenance training rates for employees who began 
their participation in the training program prior to December 8,2003. 
1. Occupational Code 4950 Power Truck Mechanic Trainee - 2 yr. training 
Start $12.65 
6 mo. $12.90 
6 mo. $13.15 
6 mo. $13.40 
6 mo. $13.75 = Step I Group Craft Rate 
Occupational Code 3529 Carpenter Trainee - 1-1/2 yr. training 
Start 
6 mo. 
6 mo. 
6 mo. 
$12.79 
$13.04 
$13.19 
$13.64 Step I Group Craft Rate 
Occupational Code 4989 Millwright Trainee-2 yr. Training 
Start $12.54 
6 mo. $12.79 
6 mo. $13.04 
6mo. $13.19 
6 mo. $13.64 = Step I Group Craft Rate 
Mr. James A. Repace 
Page Two 
June 4,2000 
4. Occupational Code 2729 Conveyor Mechanic Trainee - 2 yr. training 
Start $12.54 
6 mo. S12.79 
6 mo. $13.04 
6 mo. $13.19 
6 mo. $13.64 = Step I Group Craft Rate 
5. Occupational Code 5761 Painter Trainee - 1 yr. training 
Start $12.92 
6mo. $13.17 
6 mo. $13.52 = Step I Group Craft Rate 
6. Occupational Code 2459 Building Maintenance Trainee - 1 yr. Training 
Start $12.92 
6 mo. $13.17 
6 mo. $13.52 = Step I Group Craft Rate 
7. Occupational Code 5842 Precision Measuring Technician Trainee - 2 yr. Training 
Start $12.64 
6 mo. $12.89 
6 mo. $13.14 
6 mo. $13.29 
6 mo. $13.74 = Step I Group Craft Rate 
Probationary employees will receive the probationary rate of the start rate in the affected 
craft during their probation period and then advance to start rate of pay. 
The above Tates shall be increased by 35 cents on June 5,2004, to reflect the General 
Wage Increase. 
For: THE HOOVER COMPANY For-. I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #25 
December 8, 2003 
Mi. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the agreement reached during the 2003 
contract negotiations regarding Overtime Payment when employees advance shifts. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree that when employees 
advance shifts, upon their release to their new shift, will be scheduled for work the next 
calendar day and that the contractual obligations of Overtime Payment are waived when 
this condition occurs. 
This will occur when a second shift employee advances to first shift, a first shift 
employee advances to third shift, or a second shift employee advances to third shift. First 
and second shift employees will be provided the choice of being scheduled or accepting 
furlough in lieu of the first work day of their advanced shift. Employees must notify the 
Company, when assigned an advanced shift, if they elect to work or accept furlough on 
their first work day. Upon reporting to their new work shift, all other contractual 
obligations of Overtime Payment shall apply thereafter. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #27 
December 8, 2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Re: Employee Savings and Stock Purchase Flans 
Dear Mr. Repace: 
This Letter will confirm the agreement reached between The Hoover Company and 
I.B.E.W. Local 1985 during the 2003 negotiations with regard to the Employee Savings 
Plan and the Stock Purchase Plan. The Company will make the specified plans available 
to Bargaining Unit employees on a contributory, payroll deduction basis. The Company 
will be responsible for payment of administrative, trustee, and brokerage fees, and the 
Company shall provide a 30% match on employee contributions up to 6% of employee 
base pay in the Employee Savings Plan. There will be no Company contributions as a 
discount to the price of stock purchased through the Stock Purchase Program. The 
programs will be continued throughout the duration of this contract to the extent 
permitted by law and in accordance with the provisions of the respective corporate plans. 
For: THE HOOVER COMPANY For: I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #30 
December 8,2003 
Mr. James A. Repace 
President and Business Manager 
International Brotherhood of 
Electrical Workers, AFL-CIO 
Local Union No. 1985 
111 South Main Street 
North Canton, Ohio 44720 
Dear Mr. Repace: 
This Letter of Understanding is written to confirm the Agreement between The Hoover 
Company and I.B.E.W. Local No. 1985 concerning the Safety Committee. 
The Company agrees to recognize one Safety Committee Representative as Lead 
Committee Person. Such person under the direction of the Company Safety Manager will 
have normal access to all facilities on his shift and other shifts. 
Both The Hoover Company and I.B.E.W. Local No. 1985 agree to the conditions outlined 
in this Letter of Understanding. 
THE HOOVER COMPANY I..B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #35 
MAINTENANCE SKILLED TRADES COMMITTEE 
In order to maximize work opportunities for bargaining unit employees and minimize 
conflicts, and in an attempt to reconcile the Company's obligation to effectively and 
efficiently manage the work force and facilities, the parties agree to the establishing of a 
formal Maintenance Skilled Trades Committee. 
This joint committee will consist of four Union appointed members and four Company 
appointed members who will meet weekly (if necessary) to discuss the nature and extent 
of each project which the Company anticipates it will undertake requiring a C.O.W. form. 
Engineering will provide quotations/estimates for each project including material needs 
and total hours for completion. Additional pertinent information such as, timetables, 
warranties, service contracts, availability of equipment, expertise, available man hours, 
etc., will be provided to the Committee to recommend in house work or contracting out 
work. 
THE HOOVER COMPANY I..B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #36 
TOOL ROOM COMMITTEE 
In order to maximize work opportunities for bargaining unit employees and minimize 
conflicts, and in an attempt to reconcile the Company's obligation to effectively and 
efficiently manage the work force and facilities, the parties agree to the establishing of a 
formal Tool Room Committee. 
The joint committee will consist of four Union appointed members and four Company 
appointed members who will meet weekly (if necessary) to discuss the nature and extent 
of each project which the Company anticipates it will undertake requiring a C.O.W. form. 
Engineering will provide quotations/estimates for each project including material needs 
and total hours for completion. Additional pertinent information such as, timetables, 
warranties, service contracts, availability of equipment, expertise, available man hours, 
etc., will be provided to the Committee to recommend in house work or contracting out 
work. 
THE HOOVER COMPANY T..RF..W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #38 
This letter is to confum the agreement reached by The Hoover Company and I.B.E.W. 
Local No. 1985 concerning out of plant craft overtime on Saturdays, Sundays, and days 
observed as holidays, 
When overtime requirements are in excess of volunteers in the respective craft, the 
departmental foreman will offer out of plant craft overtime as equally as possible for time 
and one half or double time (volunteers only) not subject to Section IV (H) paragraph 41 
overtime distribution. Volunteers will work such overtime, subject to rotation by 
seniority. The Company then has the right to schedule overtime under Section IV (H) 
under paragraph 41. 
It is further agreed that out of plant overtime hours worked and out of plant overtime 
hours refused will not be charged against the overtime distribution of the employees 
offered such work in their occupational classifications, department and shift. 
Both The Hoover Company and the I.B.E.W. Local No. 1985 agree to the conditions 
outlined in the Letter of Understanding. 
THE HOOVER COMPANY I.B.E.W. LOCAL NO. 1985 
MEMORANDUM AGREEMENT #40 
REPLACEMENT OF PERSONAL TOOLS 
OF CRAFT EMPLOYEES 
This Letter of Understanding shall confirm the agreement between 
The Hoover Company and I.B.E.W. Local No. 1985 with regard to 
replacement of personal tools of craft employees. 
The Company agrees to replace all personal tools stolen, lost, 
damaged, or broken due to normal use. 
THE HOOVER COMPANY I..B.E.W. LOCAL NO, 1985 
